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FOREWORD

Dear reader,

It is my great pleasure to bring to you this infatran document on the national organisations in the
27 countries of the European Union referred toeotiNely as "Economic and social councils or

similar institutions".

Inspired by a European spirit, the EU's nationanetic and social councils and the EESC worked
together tirelessly to create a European networleafnomic and social councils. Thanks to the
commitment of the presidents and members of all abencils, the network has helped forge

systematic and structured cooperation on topigsaxdtical relevance in EU policy.

Today, the EU's network of economic and social cdsirand similar institutions is a recognised

institutional set-up which is consulted and lisete by the main EU institutions.

As president of the EESC's Communication Grougegmed important to me to be able to have
summary information on the member bodies of thavoek, their respective characteristics and

national specificities.

The present publication is an integral part of egyda comparative study oBU Member States

consultations with civil society on European poliogtters.Following a call for tenders launched by
the EESC, the European Union Democracy Observadbrthe European University Institute in
Florence was commissioned to carry out the studyeurthe direction of Didier Chabanet and

Professor Alexander H. Trechsel.

| hope you enjoy reading it.

Irini Pari

Vice-president of the EESC

President of the EESC Communication Group
(2008-2010)
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INTRODUCTION

As scheduled in the call for tender, this parthaf $tudy give an overview of civil society constidia
processes on European issues at national levelmapdthe organisation of national economic and

social councils (ESC).

The description of the national economic and samahcils includes:

Name and address and other contact details oframisation;
National legal basis
Organisational set-up

Mission statement

a > wnhoE

Experience with European-related work

Each brochure has been prepared by a country-exgeotcollected information and data on Internet,

and conducted telephone interviews with relevapitasentatives of each national ESC.

Each brochure has been sent to the national ES@gproval. We received an answer frone
Advisory Council for Economic and Social Affairs (stria), the Central Economic Council
(Belgium), the Council of economic and social agreet of the Czech republic, the Economic and

Social Council of the Republic of Hungary, and Henomic and Social Council of the Netherlands.

For countries with no ESC, a specific questionnaias elaborated (see annexe).
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EU Member states with a Economic Social Council
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Phone:+43 (0)1 501 65 2369
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Email: thomas.delapina@akwien.at
Website www.sozialpartner.at

1. National Legal Basis

The Austrian Council for Economic and Social AffaiBeirat fur Wirtschafts und Sozialfragen
hereinafter-BWS was originally a sub-committee of the so-calleatity Commission Raritatische
Kommissiolj The Parity Commission was established in 1957aoninitiative by the Chancellor
Julius Raab and the president of the Austrian Trad#ldon Federation (sterreichischer
GewerkschaftsbundJohann Bohm. The BWS was established as a subittea of the Parity
Commission in 1963. Formally, the BWS has neithstatutory legal basis in Austrian law, nor is its’
policy-making role formally recognized within thersstitution. Furthermore, it does not have its own
budget or its own premises.

In general, cooperation between the Social Partnighén the BWS is based on voluntary agreements
among the peak associations of labouBur({desarbeitskammerand Osterreichischer
Gewerkschaftsbund and business/employersLafidwirtschaftskammerand Wirtschaftskammer
Osterreich. An attempt to enshrine this tripartite relatitietween government and interest-
representation has been made in 1951 (Bundesgesetxpril 1951 (BGBI. Nr. 104/1951), but ruled
as unconstitutional only one year later (cf. Vi21823/1952). Since then, the cooperation between
social partners and government on relevant policéesremained informal and voluntary, relying on
practice and precedence. Nevertheless, except tistridn Trade Union Federation, the Social
Partners are the legally sanctioned representatfoamployees and employers respectively. The
composition of each of the Social Partners carobad in Table 1.

2. Organisational Set-up
2.1 Members

The BWS is composed of 21 individuals. Formallyeréhare four members of each of the four peak
associations. In practice, one of the four postdiefEconomic Chamber (industrial branch) has been
assigned to the Federation of Austrian Industrlegdustriellenvereiniguny the voluntary interest
representation of the Austrian industry. Furthemnaohere are five permanent experts, of which four
belong to one of the four peak associations, wbile is a member of the Austrian Institute for
Economic ResearchOéterreichisches Institut fir Wirtschaftsforschunginally, there are two
Secretary Generals, one from the side of employsard one from the side of employees’
representation.



Members to the BWS are nominated by their own ff@i@ssociation, subject to their internal rules
of procedure. The period of the mandate of eachleems indefinite, but can be terminated at any
point in time by the (federal) association by whilse member has been delegated.

2.2 Presidency and Meetings

The BWS maintains a rotating presidency, which gearevery six months. The Presidency chairs the
monthly meetings of the BWS and represents it agllr. The meetings are usually not open to the
public. Venues for the meetings are provided by @lkeociation that holds the presidency. The
nomination of the president is subject to the makrrules of procedure of each of the four peak
associations individually.

2.3 Competencies, Functioning and Decision-Making

The areas of activity of the BWS include broadly edonomic and socio-political issues. On the
request of the four presidents from each peak &gswt, the BWS will get active in working out a
report or an opinion on any given issue. The BWis alao start a report/opinion on its own initiative
provided that the four presidents agree on thectopd this end, a specific working group will be
installed, consisting of members of the four (fedleassociations, as well as — if required — exern
experts. Crucially, such reports are meant firsl &memost to establish consensus among the
members of the BWS before results and recommentdatice presented to the government. Hence, the
decision-making mode is characterized by an absefdgnajority) voting and relies heavily on
consensus seeking. The function of the Secretamyef@e is to transform results of reports into
recommendations that are acceptable to all four meesnof the BWS. Hereinafter, the BWS forwards
the recommendations to the presidents of the feak @ssociations, and only after their approval
recommendations and positions of the BWS are mabkcpo decision-makers.

3. Mission Statement

The BWS's area of activity is vast and covers blpadl issues of economic and social politicy. Its’
reports and recommendations focus in particulaherfollowing fields:

e Macro and Micro Economic Policies: stabilizationpafrchasing power, stable and continuous
economic growth, coordination of social and ecoropailicies, collective bargaining of
wages, employment policy, competition policy;

e Structural Development;

e Internationalization and European Integration: ewcirag international competitiveness via
investment, research, enhancing productivity aradity

e Social Policy: social security, pensions, educatigprenticeship, consumer protection, social
inequality;

e  Environmental Policy.
Methods of political deliberation and agenda sgttobjectification of the political debate on sdcia

and economic issues via expertise and consenskisgeagenda setting e.g. via parliamentary
committees;

4. Experience with EU-Related Work

The Social Partners play a prominent role in EUgyainaking at the national and EU level. A glance
at the website of the Social Partners reveals Ehhissues dominate the agenda. The BWS focuses
increasingly on EU related policies, giving recomuoa&ions on issues including the “Lisbon

7



Strategy”, “the European Social Model”, “Energy iegl, “Regulation of Financial Markets” and
“Education (Bologna Process)”. Despite initial potidns that the role of the Social Partners wdadd
diminished due to Austria’s accession to the Eusopenion and the connected transfer of policy-
making authority to supranational institutions (fexample monetary policy), the opposite
development seems to be the case. Several fabadrerisure the involvement of the Social Partners i
EU policy-making at both the national and EU lexah be identified:

4.1 Europe-Agreement 1994

Prior to Austria’s EU accession an agreement (“gerAgreement”) between the government (a
coalition of SPO and OVP) and the Social Partnexrs been signed. The “Europe Agreement”
guarantees the involvement of the Social Partmeted government’'s EU policies in matters that are
relevant to them. On the basis of the “Europe Agra@” several laws have been amended so as to
ensure the participation of the Social Partnerguestions relating to EU affairs of the government
the national level. Extensive information rightsv@deen granted and consultation bodies have been
established, involving broadly all four Social Pans. A formal involvement —voting rights,
negotiations — at the EU level could not be grarsdt would contradict EU law.

4.2 Relations with the EESC and EU Institutions

10 out of 12 Austrian members in the EESC are natath by the social partners. Currently, the
Austrian delegation at the EESC consists of 9 mesttat are affiliated to the social partners, ahil
three members are affiliated to groups outsidesth@al partnership. The BWS has one member
within the EESC (currently the Secretary Generahef BWS (Delapina)). Furthermore, members of
the Social Partners’ organizations are also affiiawith the Austrian permanent representation in
Brussels.

4.3 The EU Commission’s Social Dialogue

Besides the national channels of involvement, theidb Partners are also consulted via the EU
Commission on legislative initiatives directly asues concerning social policy. The involvement of
Social Partners is stipulated within the EU Trestiand thus opens the possibility for alternative
channels of involvement.

4.4 Written Contributions and Recommendations

The written contributions by the BWS concerning dagan issues do not only address national
decision makers, but also EU institutions by evahgatheir broad policy initiatives and specific
legislations. Aside from substantive policy advijstte BWS also takes position on the institutional
structure of EU decision-making. In the position e “post-Lisbon 2010 Strategy” the BWS
recommends that the Social Dialogue at the EU lsbeluld be strengthened by supporting the
building of social partnership structures in newniber States, ensuring an improved and timely
consultation of social partners on the Macro- aridrdéeconomic policies and within the process of
“Open Coordination”, the involvement of all emplegeand employers association in the tripartite
social dialogue.



BELGIUM

Conseil central de I'économie
(Central Economic Council)
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Avenue de la Joyeuse entrée, 17-21
1040 Bruxelles

Phone: +32 (0)2 233 88 11

Fax: +32 (0)2233 8912

Email: mail-AT-ccecrb.fgov.be
Web : http://www.ccecrb.fgov.be/

1. National legal basis

The Central Council for the Economy (CCE) is anisaly, cross-industry organism in which both
employers’ organisations and trade unions are septed. It was created by the law of 20 September
1948 concerning the organisation of the economy whie aim of institutionalising the dialogue
between employers’ organisations and trade unianse@nomic issues and enlightening public
authorities in their efforts at formulating econarpolicy. It brings together representatives ofgie
sector trade unions, employers (corporations, sraalll medium-sized firms, middle classes,
agriculture) as well as academics who are co-opyeitie representative organisations.

The introduction of universal suffrage and the gggtion of the trade unions stimulated the proa#ss
democratisation which resulted in 1944 in the “agnent project for social solidarity”. In this projg
employers accepted to recognise the trade uniopamsers in their own right and to move in the
direction of the improvement of living standardsrtks to wage rises and the creation of social
security. The trade unions, for their part, acogphtee authority of the employers within the firmdan
agreed to loyally collaborate in the effort to isase production.

This was the spirit in which the 1948 law concegnithe organisation of the economy was
promulgated. The law created the Central Councitie Economy (CCE) as well as the Professional
Councils. They were given a pivotal role betweempleyers and the trade unions — the social partners
— and public authorities. The issue, therefore, thasinstitutionalisation of “economic democracy”,
which subsequently was to be given a social dinsgngirough the joint commissions and the creation
of the National Council of Labour (NCL).

The main task which the CCE and the other orgas®cib-economic cooperation have to carry out is
the formulation of a socio-economic compromise Wwhgontributes to economic progress and to the
improvement of the collective well-being. The folation of this compromise has become
increasingly complex during the last few years bseaof social transformations (the structure of the
family, leisure time, rise in life expectancy ...)olgalisation and the competitive tensions it getesra
between countries with different socio-economiddiagion, the introduction of new technologies and
environmental concerns.

2. Organisational set-up

2.1 Membership

The CCE is constituted on the basis of equal reptetion of employers and workers. It has up to
fifty effective members and as many deputy membéssanembers are appointed, after proposal by
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the representative organisations of employers amttexs, by royal decree for a period of four years.

Their mandate is renewable. The already appointmhers then designate six effective members and
six deputy ones known for their scientific or teiclah capacities. Representatives of the non-busines

sector participate as observers with no votingtriglthe work of the Council.

The CCE is presided by an independent personalhighwdoes not emanate from the administration

or from the organisations represented on the Cboufté President is appointed by the King after he
has consulted with the Council. The President’'sdag® which is for a six year period, is renewable.

The President autonomously steers the discussibithwake place in the Council, in the Board and

in certain commissions. He is assisted by four \Reesidents, designated on the basis of equal
representation of employers and workers by thegpleassembly. The Vice-Presidents determine the
political lines of force of the activities of theo@ncil.

The plenary assembly, which is made up of all teenivers, is the decision making body. It votes on
the notices and final reports prepared by the subrgissions. It also approves the proposals relative
to administrative and personnel issues. In cases abnsensus, a voting procedure is organisedh Eac
member has one vote.

The plenary assembly delegates the day to day reamay to the Board. The latter is made up of
twelve members designated on the basis of equakseptation of employers’ and workers’

representatives. The Board’s composition guaraniees particular influence: it is composed by
leaders of the main economic and social organisstiand is closely linked to the political

establishment and the main economic and sociabatiés of the country.

The preparatory work for the notices and reportsnisusted to specialised sub-commissions. These
are made up of Council members, experts from tlgardsations represented on the Council and
experts from other institutions such as the PlapBaoreau, the universities, the National Bank, etc.
There also exist mixed commissions on which sit imens and experts both from the CCE and from
the National Council of Labour (NCL). Some exampieslude the mixed commissions on social
assessment, on planning and conjuncture and orogmeht and wage costs.

The Council is also the host for Specialised Cdatiue Commissions (SCC) whose mission consists
in putting together notices or proposals regardimgse problems that are relative to the sector of
activity that they represent. The SCCs are conetiton the basis of equal representation of empdoye
and workers. There are commissions for the follgwsectors of activity: textile and garments,
construction, fishing, chemicals, food industryather and paper. For those sectors for which a SCC
does not exist, special commissions have beenectdént the CCE. These include the retail industry,
the diamond industry, transport, hotels and reatasr etc.

2.2 The secretariat

The Council's secretariat — which has about sixpflaborators — is an independent working
instrument at the disposal of the social partnirs steered by a Secretary and a Deputy Secretary
who are responsible for the day to day managemmehta personnel. They are appointed by the King
after proposal of the plenary Assembly.

The secretary’s main mission is to prepare notaebsreports by means of which the social partners
present a detailed account of their positions. dlél fthis aim, the secretariat has as a mission to
inform the social partners and to organise the emjpn between them. It therefore organises
hearings and conferences bringing together extexyarts and politicians and distributes studias an
relevant official documents emanating from othethatties as well as notes and reports drafted by
the secretariat. To do this, the secretariat hak aunetwork in which participate Belgian and
European public authorities, the National Bank ahd Planning Bureau, the universities, the
international organisations (OECD, ECB, IMF, the consultative regional socio-economic councils,
the EESC and the ESCs from both the EU membersssaig from other countries around the world
(through the International Association of Economnicl Social Councils, the IAESCSI).
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3. Mission statement

The CCE’s mission is to present to ministers oletgislative bodies, either on its own initiative or
after being asked to do so by these authoritiegygrform of a report presenting the various poafts
view outlined in its internal discussions, all thiginions and proposals concerning problems that are
relative to the national economy. This includesustdal relations, the various aspects of the
production and exchange mechanism, as well as edorand social policy, both at the international
and federal level as well as at the level of thdividual firm. Moreover, the Council has the capaci

to publish notices on its own initiative.

The CCE’s notices are not binding: the final desismaking power remains in the hands of the
executive and legislative authorities. Moreovemadtation of the CCE is optional in principle: the
government and the parliament are free to direxsly the social partners represented on the Council
for their point of view. A certain number of legafrangements stipulate however the CCE’s
obligation to publish its notices on given subjestsch as wage margins, product norms, information
to company councils, etc.

Other than its consultative function, the CCE aisganises the dialogue between the social partners
and operates as a forum in which the big socio-®tion debates can be analysed and deepened. To
fulfil this role, the Council regularly organiseseatings between the social partners and external
experts in order to reflect on the questions raised world caught in a process of transformation.

The commissions created within the Council allowaiglentify those themes that are taken up in the
CCE: they clearly reflect its central missions. Tlenmissions are the following:

« Social and economic policy;
« European current affairs monitoring;
« Organisation of the economy;
« Sustainable development and new societal develoggmen
« Competition.
4. Experience with European-related work

Monitoring European current affairs is an importpatt of the work carried out by the Council as can
be witnessed by the notices published in the pashh®issue of European integration.

The unit “Monitoring European current affairs” wa®ated in order to keep pace with the inflow of
information on the various processes taking pladbeaEuropean level. This unit follows closely the
various stages of European decision making prosessmuaints itself with the evolution of the
preparatory work, analyses its impact on the Baelgiggonomy and can, eventually, put together
proposals with the aim of preparing policy recomdaions to be presented to the Belgian authorities
involved in the European decision making procdss With this aim that a structured monitoring of
the work of the main European decision making osgarcarried out and that regular hearings of the
Belgian permanent delegation are organised.

The sub-commission specialising on the Lisbon &gpafocuses its attention on the implementation of
the priorities that were identified during the Boean summit in Lisbon, namely an active labour
market policy, the pursuit of the development @& fingle market while at the same time privileging
network industries, investment in research andptivsuit of strong and sustainable growth as well as
greater social cohesion.
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BELGIUM
Conseil National du Travalil

(National Labour Council)

(&
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Avenue de la Joyeuse Entrée 17-21
1040 Bruxelles

Phone +32 (0)2 233.88.11

Fax: +32 (0)2 233.89.38

Email: spruyt@nar-cnt.bédufrane@cnt-nar.begriffie @nar-cnt.be
Website fvdk@cnt-nar.be

1. National legal basis

The National Labour Council and the Central Ecormo@ouncil are both better known as the Belgian
House of the Social Partners. The National LabawurCil was created by the Act of 29th May 1952,
which gave it the status of a public institution.

However, various bodies played as far back as 1886ore or less significant role in social relasion

between employers and workers at the national lavebell as in the industrial sector, the regiod an
the undertaking. In chronological order may be riesetd: the Labour Committee (1886), the Industry
and Labour Councils (1887), the Supreme CounciLafour (1892) and the Supreme Council of
Labour and Social Insurance (1935).

At the end of World War I, the representativeshaf social and economic world begun to play a more
and more important role. This ended up in thersgtiip of the Central Economic Council in 1948 and
of the National Labour Council in 1952. The Natibhabour Council is composed of titular and of
substitute members as well as associated members.

2. Organisational set-up

2.1 Membership

The National Labour Council is composed of 24 gitumembers and 24 substitute members. The
titular members are appointed by the Crown, all rtteanbers are appointed for a renewable 4-year
term of office. The titular members' seats are kygjaivided between the most representative inter-
occupational employers' and workers' organizations.

* These are on workers' side:
o The Belgian General Federation of Labour (the 3istia.G.T.B.-A.B.V.V.);
o The Belgian Confederation of Christian Unions @feistian C.S.C.-A.C.V.);
o The Belgian Federation of Liberal Unions (the LddeZ.G.S.L.B.-A.C.L.V.B.).
« On employers' side:

o The Federation of Belgian Industries (F.E.B.-V.B;0.
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o The "Middle Classes" organizations (U.C.M.- UNIZO);
o The Agricultural organizations (FWA - Boerenbond);
o CSPO/CENM.

By virtue of the Royal Decree of 7th April 1995 awssociated members take part in the activities of
the Council. Associated members are not given aalegatus as titular or substitute members, their
vote is non-decisive.

2.2 Inner structure

On an institutional basis, the National Labour QGuoluis organized on three levels: the Plenary
Council, the Executive Board and the Committeese Becretariat prepares draft opinions or
collective industrial agreements to be brought keefine Council for approval and draws up the
minutes of the Council, Board and committee mestiag well as background papers on the issues
examined by these bodies.

Plenary Councll

The Council sits at least once per quarter; it syadten convened by the chairperson. In practice, a
meeting is held the first Thuesday of each monthekivthe consultation of the Council is mandatory,
it has to issue opinion within two months.

In practice no vote is taken on the Council's apisi or suggestions concerning general social
problems. If unanimity is not obtained, howevee ttames of the groups, organizations or members
subscribing to the text of the opinion or suggesace recorded. When the Council meets to conclude
collective industrial agreements under the ActtbfBecember 1968, the proceedings are valid only if

at least half of the members representing the eyapdd organizations and half of the members

representing the trade unions are present.

Executive Board

The Council sets up an executive board composeterofmembers: the chairperson, four vice-
chairpersons, four other members designated byCimncil on parity basis and the Secretary-
General. The Executive Board is composed of topldesa of the large employers' and workers'
organizations, who have as such regular contadtspailitical circles and the main institutions bet
country. The Board sits every second Wednesdagaf emonth.

Committees

The real work takes place in the Committees. ThenCib charges specialized committees with
preparatory studies. They submit reports on theliviies to the Council, generally in the form of
draft opinions or collective industrial agreements.

Any titular of substitute member of the Council meke part in the activities of a committee.
Committee members may be assisted by expertshatdgvhich they frequently resort. Committees
are established by the Council according to issudé® examined. The number of committees created
within the National Labour Council comes to ninetgme of them having a nearly standing character:

« Committee Works Councils;

« Committee Individual Labour Relations;

« Committee Collective Labour Relations;

- Committee Social Security

« Committee International Labour Organization.

Furthermore, a number of joint committees have lse¢mip in cooperation with the Central Economic
Council for matters relating both to social andresic realities.

The Secretariat
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The 1952 Act assigns a double task to the Seaetan ensure clerk registry and stewardship
services, and to provide with the documentatioatirgd) to the Council's activities.

Within the framework of these duties, the Secratgsrepares draft opinions or collective industrial
agreements to be brought before the Council forayah and draws up the minutes of the Council,
Board and committee meetings as well as backgrpapdrs on the issues examined by these bodies.

The Secretary and the Deputy Secretary are applobytehe Crown. The other Secretariat members
(+ 40) are appointed by the Council.

3. Mission statement
Article 1 of the National Labour Council Act of 28ay 1952 defines the role of this body as follows:

« To advise a Minister or the Houses of Parliamerit®own initiative or at the request of these
authorities, on general social issues concerning@ars and workers;

« Toissue opinion on jurisdictional disputes betwggm committees.

The Act of 5th December 1968 respecting colleciiv@ustrial agreements and joint committees
considerably enlarged the Council's role by empowernt to conclude collective industrial
agreements, which are binding on various brancHesactivity or all sectors of the economy.
Moreover, a collective industrial agreement maycbacluded in the National Labour Council for a
branch of activity which is not within the competerof an established joint committee or where an
established joint committee does not function.

Beside the general duties it has been assignechdsettwo acts, the Council carries out more
specialized advisory tasks under social laws pifgiagr its preliminary consultation on all or pafft o
the enforcement measures.

Such laws are e.g. those related to the followirgftens : work contracts, organization of the
economy, collective industrial agreements and j@ioimittees, protection of the remuneration,
labour Act (working hours, Sunday rest, young pesplwork, women's work and protection of
maternity), work rules, paid holidays, labour ceuor tribunals, wage earners' social security and
pensions, etc.

4. Experience with European-related work

For a number of years now, meetings at the NatiGoaincil of Labour (NCL) are regularly organised
on European issues. These meetings bring togdtkesdcial partners and Belgian politicians. The
contacts that are thus established help to enbatethe members of the CCE are informed about
European issues and allow them to be in a pogitianfluencing Belgian positions on these issues.

In this framework, the NCL highlights its commitniea the Lisbon strategy, which remains essential.
Moreover, the most recent agreements to have bm®siuded with the NCL and the CCE concerned
themes which largely overlap or chime with the otijees of the Lisbon strategy. Often, the social
partners adopt elements of this strategy in ordestiengthen their position in the balance of fsrce
between them. This is part of the balanced adaptati the Belgian economic and social model.

The NCL very strongly reasserts its commitment tetrategy of sustainable development which
strikes a balance between its various aspects:oegongrowth, employment, social cohesion and
environmental sustainability that have been inspoeer the last few years by the Lisbon strategy. |
is necessary to keep all of these objectives iartz@ and to maintain the coherence between them
both at the European level and in the various virayghich they are implemented at the Belgian level.
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BULGARIA

HNxoHOMHYECKHAT U COIIMAJIEH ChbBET
Economic and Social Council of the Republic of Bulgria

@/((@S\@ Penydauka Boacapus

MKOHOMMWYECKM W COLIMAAEH ChBET

Sofia 1784, "Tsarigradsko shose" blv,111

Phone:+ 359 2 939 80 16

Fax: + 359 2 939 80 36

Email: office@esc.bd esc@esc.bg
Website http://www.esc.bg/

1. National legal basis

The Economic and Social Council was established asnsultative body expressing the will of the
structures of civil society for economic and sod@Vvelopment. The Economic and Social Council is a
legal entity at budget support with headquarterSdfia. It was established in 2001. The Councillsha
work out and adopt:

* Opinions on bills, national programmes and plangar@ing economic and social
development;

» Opinions on acts of the National Assembly regardiognomic and social development;

» Opinions on strategic problems of economic andadqalicies;

* Resolutions on topical issues of economic and kpol&ies and of civil society;

» Analyses of problems of economic and social pddicie
The Economic and Social Council’s functioning iscabased on principles of the organised civil
society and through various organisations represeihis expressing and defending citizens intsrest
The mission of the ESC is to facilitate civil orggations participation in important decision making
process governing the country.
The Economic and Social Council provides adoptealyaes and opinions to the President of the
Republic of Bulgaria, the National Assembly, theu@dil of Ministers and other institutions. This
way, effectiveness of civil dialogue with natiorgdverning authorities is guaranteed. Thereby, the
Economic and Social Council is providing everyzati the opportunity of the organised civil society
advantages for defending their ideas and interdstgg the executive and legislative authorities
decision-making process.

2. Organisational set-up

2.1 Plenary Session

The Plenary Session shall comprise the Presidetit 3 Members divided into three groups -

employers, trade unions and other civil societyaargations. The Plenary Session Members shall be
appointed with a four-year mandate. It shall adggnions on bills, national plans and programmes of
the Council of Ministers, on acts of the Nationas@mbly, on strategic issues of the economic and
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social policy, as well as on annual memoranda @nebonomic and social development of the
country. The Plenary Session is also assigned tptagnalyses on topics of importance for the
society. The president of the Council, the vicespatents, the members and the secretary general, who
has no voting right, shall participate in the plgnsession.

It is divided on three groups:

» The first group shall consist of 12 members appainby the managing bodies of the
representative organisations of employers on naltilmvel acknowledged by the Council
of Ministers by the order of the Labour Code;

» The second group shall consist of 12 members amgubiny the managing bodies of the
representative organisations of workers and emp®pa national level acknowledged by
the Council of Ministers by the order of the Lab@ade;

* The third group shall consist of 12 members distald as follows:

-One representative of the organisations of agricall producers;
-One representative of the organisations of incalstooperation;
-One representative of the organisations of théstren;

-One representative of the professional branchnisgtions;
-One representative of the organisations of conssime

-One representative of the organisations of women;

-One representative of the ecological organisations

-One representative of the organisations of thatdis;

-One representative of the organisations of thHeerbt

-One representative of the organisations suppottiegsocially weak, disabled or the
persons needing care;

-Two independent scientists - specialists on tlkeds of economic and social policies
appointed by the Council of Ministers upon proposélthe Minister of the
Economy and the Minister of Labour and Social Bolic

2.2 President

The president of the Council shall be elected leyNational Assembly upon a proposal of the Council
of Ministers, coordinated in advance with the gtgpresented in the Council.

2.3 Presidents Board

The Presidents board shall consist of the presigedithe vice presidents. The secretary generdll sha
also participate in its meetings with a consul@&trice. The Presidents board shall consult andtass
the work of the president between plenary sessiodsshall propose their agenda. Upon a proposal of
members of the Economic and Social Council, ofcsnmissions and on its own initiative the
Presidents board shall take decisions for workungstatements in the cases under art. 5, paragraph
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3. Mission statement
The Economic and Social Council has to:

» Provide the participation of a wide circle of reggptatives of the civil society in the
public and economic life, strengthening the pritespof the constitutional democratic and
social state;

« Serve as a permanent institutional form of sociatl ivil dialogue and of the
consultations on economic and social policies betwhe President of the Republic, the
National Assembly and the Council of Ministers dhd structures of the organised civil
society;

» Answer to the legal aspirations of social and eaginayroups, to the structures of civil
society to express opinion, statements and propaeghrding acts of the legislative and
executive powers having impact on their interests;

e Strengthen the principles of participatory demograpplying the experience of the
European Economic and Social Committee and othmilagi national and international
organisations based on cooperation with them.

The Council shall carry out its activity on the isasf the principles of independence and publicity
cooperation and interaction with the bodies of lbgislative and executive powers, equality and
mutual respect of interests of the structureswf society represented in it.

4. Experience with European-related work

The Council maintains contacts and cooperation tighEuropean Economic and Social Committee
and other similar national and international ingiins.

The Joint Consultative Committee European Uniorulg&ria (JCC EU — Bulgaria) was established in

July 1998 with a decision of the Association Coltiaccordance with art. 109 of the European

Agreement concluded between the Member-StatesedEtiiopean Community, on the one hand, and
the Republic of Bulgaria — on the other. After #stablishment of the Bulgarian Economic and Social
Council, JCC EU — Bulgaria was the basic instituiloinstrument for cooperation between the

European Economic and Social Committee and the dumnand Social Council in the process of

preparation of the Bulgarian civil society for filduropean Union membership.

The JCC EU — Bulgaria held five meetings, whepgdsented and discussed work reports on strategic
issues of Bulgarian EU accession. JCC EU - Bulgsried its ground with dignity before the
Bulgarian authorities and European institutions iclose dialogue with the organisations of thel civi
society.

With its effective activity, the strong supporttbe social partners and the personal commitmeits of
members, JCC EU- Bulgaria was a prerequisite ferestablishment and successful development of
the Bulgarian Economic and Social Council. With Bdgarian accession to the European Union, the
JCC EU - Bulgaria concluded its activities.
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CZECH REPUBLIC

Rada Hospodd#ské a Socialni Dohody{’R
(The Council of Economic and Social Agreement of g1Czech Republic)

|

Ministerstvo prace a socialnickioi CR (Ministry of Labour and Social Affairs)
Na Pdi¢nim pravu 1
128 01 Praha 2, Czech Republic

Phone +420 221 922 024/ 224 002 270
Fax: +420 221 922 947/ (420) 257 535 930
Email: tripartita@mpsv.cz

Website http://www.mpsv.cz/cs/6434

1. National Legal Basis

The Council of Economic and Social Agreement of@lzech Republic (RHSD) was established as an
institutionalized platform for social dialogue bew®n the government, trade unions and
employers’organisations (tripartite body) in 199s original name was "Council of Social
Agreement" but due to the evolving political andieeeconomic conditions of a country in transition,
the social dialogue platform in the Czech Repubhdured several changes since its inception. The
present conditions under which the RHSD operate® wefined in Statutes and Standing Orders of
the Council of Economic and Social Agreement of@zech Republic adopted during its first Plenary
Session in 1997. Further amendments to the foursiamite were added in 2000, 2002, and 2004.

Today the Council represents a joint voluntary boflgovernment representatives, trade unions and
employers with the aim to achieve tripartite comssesnin areas of common interest pertaining to
economic and social policies, employees rights@iléctive bargaining, employment, wages, public
services and public administration, safety at wdarkining and human resource development and
Czech republic’s role in the EU. Because the Cduras not been recognized through a formal legal
statute, its decisions are (legally) non-binding #me government’s use of the Council's proposals i
thus discretionary. In this sense, the Council asta mere consultative and advisory body.

2. Organisational set-up

The constituent organs of the Council include then&y Session, the Presidium, Working Teams,
Working Groups, and the Secretariat.

2.1 Inner structure

ThePlenary Sessiors the top discursive and negotiating body of@oeincil. It discusses conceptual
aspects, offers opinions on draft laws, commenthercurrent and projected trends in the competence
of the Council. Moreover, it acts as a disputdemnt and problem solving platform among partners
in order to prevent threats to social peace angrohittes the Session’s agenda proposed by the RHSD
Presidium. Upon proposals from the Presidium,sbappoints heads of individual Working Teams
and Groups of the Council.

The Plenary Session consists of eight governmemesentatives, seven representatives from trade

unions and seven representatives from employeggnisations. The Plenary Session(s) convene six
times a year though extraordinary sessions camlledc
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The Presidiumis the executive body of the RHSD. The prime ntériof the Czech Republic
officially presides over the Council while vice priers (one each) for government, trade unions and
employers form the Presidium’s additional memb@itse Presidium discusses strategic documents,
debates differences of opinion arising during Pigr&essions, considers and assesses the stae of th
social partnership’s development, solves situatem$angering social peace and informs the Plenary
Session on results of its discussions. In urgeséxd communicates directly with respective state,
trade union and employers' bodies.

The Working Teamsare the Council’'s permanent expert bodies. Theyrasponsible for legal and
statutory matters while the Working Groups, hawimg same level of authority and responsibility as
the Working Teams, work in an extraordinary andgerary capacity, dealing with specialised or
theme-specific matters related to the Council’'dus¢s. Together, Working Teams and the Working
Groups mutually discuss, prepare and provide exg@nions, background documents, and cooperate
in the creation of draft legal regulations for tBeuncil.

The list of the various standing Working groups #viarking teams of the Council of Economic and
Social Agreement of the Czech Republic includeftiiewing:

* Working team for Tripartite and Organizing Matters;

* Working team for Public Services and Public Adntisigon;

* Working team for Education and Human Resources;

* Working team for Social Issues;

* Working team for Work Safety;

* Working team for the EU,;

* Working team for Economic Policy;

* Working team for Wages, Salaries and Related Msatter

* Working team for Labour relations, Collective Bargag and Employment;
* Working Group for Taxation and Insurance;

» Working Group for Concept of Pension Reform;

* Working Group for Cultural Matters;

*  Working Group for Cooperation with ELO;

* Working Group for Regional Development;

*  Working Group for Health Care;

* Working Group for Domestic Market Protection;

* Working Group for Issues of the Regional IndustRaktructuring;

* Working Group for Amendment of the RHSD Statute Rutkes of Procedure;
*  Working Group for Environmental Impact Assesment;

* Commission for Transport.

The Secretariatprepares the draft agendas, provides administrativ organisational support for the
Council's plenary session, records the sessionsutes, organises press conferences and provides
relevant information to the Government and mediaal$o submits final governmental drafts and
Parliamentary reports to the Council’s social penshsecretariats. The Secretariat is managedéy th
General Secretary who is appointed by the Goverhroerthe consensus decision among all three
delegations. Since 2007 Ministry of Labour and Sbéiffairs is responsible for the operational
aspects of the Secretariat.

2.2 Membership

Social partners, representing both employers amlames, as members of the Council are obliged to
be politically independent (non-partisan), mustction at the national level but with regional

representation and must be registered under AcB83.990 on citizens’ associations, as amended.
Employers' organisations are required to repres¢meast 400 000 employees, while member trade
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unions are obliged to demonstrate a confederatistmatture - uniting at least three trade unions in
different sectors and representing at least 15000§@nised union members.

3. Mission Statement

In an atmosphere of confidence, the Council of Boao and Social Agreement of the Czech

Republic aims to maintain and stabilise social peat the demanding period of economic

transformation, public administration reform ande€iz Republic's path of accession and integration in
the European Union. The members of RHSD - sociainpes and government representatives -
participate in the formulation of legal norms armhiribute to the strengthening of a social dialogue
among its core partners.

The Council further strives to work toward extendmdlective agreements (e.g. industry-wide) and
thereby maintain sound social partnership relatismsthe pursuit of a continuous social dialogue
government representatives and its social partoemfirm their mutual commitment to a long-term

social pact irrespective of the political climatadamaintain their agreement on mutual strategic
intentions to develop the economy and citizenshiwstandards.

4. Experience with European-related Work

At the EESC in Brussels, the Czech Republic’'s ceakiety is represented by twelve members.
However, according to the official EESC websitetilysresent, no written contributions or opinions

have been officially submitted by any Czech repnesgeses in the EESC. Hence the RHSD and its
individual members have so far acted in a liaisinfprmation and training capacity with respect to
EU related matters. Most of their activities inaugroviding commentaries, information and training
campaigns on pertinent EU directives linked tarismbers’ interests.

The Czech social partners’ rather passive participan the EESC can be partly explained by their
inexperience with the workings of various Europ@astitutions. It also reflects the domestic culture
of the social dialogue platform which is voluntaagd to a great extent discretionary rather than
rewarding members’ pro-active stance. The RHSD’sRiig Group on European Affairs was also
initially established to oversee the procedural aletis of Czech Republic’'s pre-accession process to
the EU. The RHSD and its members hence still neaghin capacities and impetus pertinent to their
(full) membership (of the EESC) status. Capacityiding programs, such as the ESF Operational
Program on Human Resources and Employment targaiimginforce the members’ capacities and
thereby improve the quality of social dialogue athbthe national and European level have beerpa ste
in the right direction. Among the Program’s sucesswas the establishment of a social dialogue
portal (vww.socialnidialog.cy which acts as an interactive virtual platform gowide range of civic
and private sector actors.

In addition to the Council members’ activities ietEESC, the most salient national public and fbrma
political debates that ignited large-scale engagenué civic actors, including the RHSD, with
numerous references to the EU related matters (ganmncerning Czech Republic’s position,
responsibilities and/ or (non)compliance with pestit EU directives) included the national public
debate on the (non) adoption of the Euro, the Carargy and renewable resources (controversy
concerning the use of nuclear energy) and the euignorisis (e.g. responses to the Government's
anti-economic crisis measures plan.

In the reverse arrow, activities initiated by th&SE vis-a-vis the Czech Republic included the
establishment of contacts with the Czech presidemitly a view to the organisation of European
Consumer Day in 2009; an EESC fact-finding misgias per EESC Plenary Session decision, July
2008) to the Czech Republic in the context of thsban Strategy Observatory (LSO) and the
"Effective Governance of the renewed Lisbon Strgte@EESC, Annual Activities’ Report 2007).
Moreover, EU institutions engage with individual migers of the RHSD through various funding
programs and pan-European initiatives targeting #pecific competence areas.
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FINLAND

Ekonomiska radet
(Economic Council of Finland)

P.O.Box 23, FI-00023 Government
Office: Snellmaninkatu ,Helsinki

Phone:+358 (0)9 160 22171

Fax: +358 (0)9 160 22092

Email: jukka.pekkarinen@vnk.fi

Website: http://www.vnk.fi/hankkeet/talousneuvosto/en.jsp

1. National legal basis

The Economic Council of Finland, chaired by thenferiMinister, is a body for facilitating co-
operation between the Government, the Bank of Rthland major interest groups. The Economic
Council aims to strengthen and deepen broad-bassalytical discussion prior to the taking of
economic policy decisions relating to the growthligbce and structure of the economy.

With slight amendments, the Act and Decree haven liedorce since 1966. The definition of the
Council's tasks has not been amended at all. Ttestlamendment of the Act took place in 2003,
when it was stipulated officially that the Counojperates in conjunction with the Prime Minister's
Office, not in conjunction with the Ministry of Famce.

According to the Act, the Government may appoint Esonomic Council “for macroeconomic
planning and for the preparation of state economadicies aimed at promoting favourable
development of the national economy”. The Econo@iuncil is not a compulsory body. The last
time when an Economic Council was not appointediwd®79.

2. Organisational set-up

The Government has a fairly free hand in appointiregCouncil. According to the Act, the Economic
Council is composed of at least two members ofGloeernment and “representatives of economic
organisations, agencies or public bodies promiiretiteir respective fields in terms of their number
of members or expertise”. The current Decree seteatmber of members between ten and twenty.

The Economic Council is appointed for two years dime. However, members of the Government
serve on the Council only for as long as theyrsithe Government. The Act does not prescribe that
the prime Minister serves as a Chairperson. InstidAct states that “it is the responsibilitytbé
member of Government serving as Chairperson toEtmnomic Council to direct the long-term
economic policy planning within the Government”.caeding to the Decree, the Council selects two
Vice-Chairpersons from among its members. ThusAtitas very flexible and has allowed operations
to be adapted to the prevailing circumstances elkengh the operating environment has changed
markedly since the Act and Decree entered intoeforc
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The Act and the Decree give the Government muddfss when deciding on the composition of the
Economic Council. The Prime Minister has chaireel @ouncil since 1980. The other Government
representatives are “ministers with the most inflbkeeon economic policy”. When they are appointed,
attention is paid not only to their spheres of cesibility; it is also ensured that all politicahnies in
the Government are represented. Besides the Primistdt, the following ministers currently serve
on the Council: the Minister of Finance; the Mipistof Defence; the Minister of Public
Administration and Local Government; the Ministérsmwonomic Affairs; the Minister of Education;
the Minister of Culture and Sport; and the Ministétabour.

Since the 1960s, the representatives of econon@gest groups “prominent in their respective fiélds
have included the presidents of the central emplapd employee organisations, the president of the
Central Union of Agricultural Producers and Foi@stners (MTK), and the Governor of the Bank of
Finland. More recent members include the Directen@&@al of the Association of Finnish Local and
Regional Authorities, the Director General of then€al Chamber of Commerce, and the President of
the Federation of Finnish Enterprises. A commonufeashared by interest groups representatives is
that they represent large groups of actors whouttrotheir own decisions and choices directly
influence the implementation of economic policyeepnomic trends.

State Secretaries in the Prime Minister's Officel &am the Ministry of Finance, and the Economic
Policy Adviser to the Prime Minister serve as patard experts.

The Economic Council is assisted by a small seda¢tecated in the Prime Minister's Office. It is
part of the Policy-analysis Unit. According to @&n definition, the Secretariat “prepares the nmegsti

of the Economic Council, organises and, to an éxf@oduces reports and analyses for the use of the
Council. It maintains contacts with the authoritiestitutions and organisations involved in ecoitom
research and the economic and social councilsha&fr @ountries. In addition, the Secretariat mositor
economic policy developments and carries out othgres assigned to it by the Chairman of the
Economic Council”.

The Secretary is headed by the Secretary Genehal, at present also serves as the State Under-
Secretary leading the Policy-analysis Unit. Asaesnmon at this level in central administration, the
Secretary General has a fixed-term post. Howekierpost is not tied to the Government’s term or the
Prime Minister’'s person. This means that, unlike tlew State Secretaries to the Ministers, the Post-
holder does not change when Governments change.

3. Mission statement

The Council has no decision-making power on ecoogmiicy. Even though the regulation as such
enables the preparation of plans and the issuahoecommendations and opinions, in practice the
Economic Council does not decide on public joirgnsis. Instead, the Council holds confidential
discussions on both current issues and long-teroctstal issues and challenges in the sector of
economic policy, without making decisions or isgpjoint opinions.

The issues discussed by the Economic Council redatee following subject matters:
» Integration of Finland’'s economy as part of thedpaan Union and the global economy;

* Incomes policy. Centralised incomes policy was enptnted in Finland from 1968 to 2007.
Discussions on incomes policy in the Economic Cdunem 1964 onwards contributed to
the emergence of an atmosphere conductive to tis¢ domprehensive income policy
settlements and for the signing of the ‘Liinamagregements for the years 1969 and 1970.
However, even then the Economic Council was notypar incomes and labour market
policy. Issues pertaining to incomes policy andlabhave constituted only one — although
important — theme in the dialogue between the Gowent and interest groups;
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» Withdrawal from the recession of the early 1990&ewWthe recession hit Finland in the early
1990s, the current account balance plummeted. Beéore that, in 1989, a working group
coordinated by the Secretary was commissioned éd¥tdonomic Council to draw up a report
on the risks involved in current account trendse Thorking group was composed of
representatives of several bodies engaged in fstiega The working group warned of the
problems that a current account deficit would briBgen though the report itself did not lead
to any measures when it was published, it coneibuio the quick spreading of crisis
awareness among policy-makers once the recessibsethan;

» The Economic Council also played an important nolealting the spiralling public debt at the
outset of the recession. For instance, some ing@&i@ouncil members presented the initiative
to draw up a list of cost-cutting measures for beilag the State economy (known as ‘the
Sailas list’). In contrast, the discussions helthie Economic Council were of relatively minor
importance for operative decision-making and pcattivork. However, as a regular forum for
meetings and exchange of information, the Counay tmave given even major support for the
formulation of a common picture of the situatiorddor the spreading of crisis awareness
among various economic players.

The agenda has often included issues that areambbpeconomic policy in the narrow sense of the
word but have clear economic dimensions. They hbgen associated with topics such as
globalisation, demographic trends, social poliayuaation and research, and the environment. The
most important studies and reviews drawn up or cissioned by the Secretariat for the Economic
Council are usually published in the Prime Ministéffice Publication series.

Deliberations in the Economic Council are config@ntThe minutes (meeting memoranda) give a
general summary of the discussions but individeahments are not recorded. The regulations on the
openness of government activities apply to thesaitas. The studies prepared and commissioned by
the Economic Council are public, and informationtioem is available.

4. Experience with European-related work

Cooperation with the then EEC became a topic oft#elm Finland in the late 1960s. The Economic
Council’s Integration Section, founded in 1971, thport published by this section, and the debate
conducted in the Economic Council were of primanpértance when Finland prepared for the free
trade agreement of 1973. In contrast, the Econddauancil had surprisingly few discussions on

Finland’s accession to the European Union, whenntla¢ter was under preparation before 1995.
Instead, the Economic Council took an active partdiscussions concerning the EMU and the
common monetary policy both before and after Fialprined the system. These discussions were of
major importance for various bodies when adaptimd) @reparing for the new operating environment.
During the recession years of the early 1990s, emination on domestic problems meant that the
global economy was given far less attention thais the case later in the 2000s. However, the
Secretariat brought this issue onto the Counciljsnaa already in the 1990s and has raised it for
discussion on several occasions thereafter aseggécially in 2004.

The Economic Council also participates in cooperatimong corresponding economic and social
councils in other EU Member States. In practices @ouncil Chair has not participated in the
cooperation network’s meetings for the obvious eeathat Finland is the only country where the
Prime Minister chairs the council. Finland has gale been represented by the Secretary General,
who has sometimes been assisted by a Council maeyr@senting interest groups.
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FRANCE

Le Conseil économique, social et environnemental
(Economic, Social and Environmental Council)

9, place d’lena
75775 Paris cedex 16

Phone:+ 33 (0)1 44 43 60 00
Fax: + 33 (0) 144 43 61 87
Website http://www.conseil-economique-et-social.fr’lhome.asp

1. National legal basis

The Conseil Economique, Social et Environnemeritairerly the Conseil Economique et Social) is
France's third most important constitutional asdgmhrticles 69-71 of the 1958 Constitution
establish its official statute. The order issued28nDecember 1958 (amended in 1962 and 1984)
defines its organization and mode of operatiomdy be:

« a constitutional assembly which is completely iretegent of both the Executive and
Parliament;

- arepresentative assembly consisting mainly of negmbtlesignated by nationwide social and
economic groups;

- an advisory assembly, which issues opinions armahnetendations to the French government
on matters of economic and social relevance.

The constitutional reform of 2008

By transforming the Economic and Social Councibithe Economic, Social and Environmental

Council (ESEC) and by enlarging the number of issarewhich it can be consulted, the constitutional
reform of 2008 has given to this council a new emvinental vocation. The new composition of the
Council takes this into account by integrating 38wmbers from the environmental milieu: associations
and foundations which are active in the field af firotection of the environment and personalities
which are competent in this field.

The 233-strong consultative assembly will also opgmoors to the young, students and competent
personalities coming from the cultural, scientdind sports fields, as well as from that of theaacin
favour of the disabled. The role of associativeoeecand of those acting to promote social cohesion
will also be reinforced.

Measures are taken to move towards the numericaliggin representation between men and women
and to limit to two the number of mandates (eachdage lasting five years) that can be successively
carried out by the council’'s members.

The links with the Parliament are also strengthebgdthe fact that the presidents of the two
assemblies can directly consult the council.

The main novelty introduced by the reform is thattithorises citizens to directly refer a mattethi®
council by means of a petition to the extent tie katter is signed by 500 000 adults, of French
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nationality or regularly living in France. The cailnmust in that case make its notice public within
one year. The notices that result from a validtisetiwill be transmitted to the Prime Minister, the
president of the National Assembly and the presidérthe Senate. It will also be published in the
Journal Officiel.

The reform also allows the government to use anrgeney procedure when needing to consult the
Council on a reform or a new piece of legislation.

2. Organisational set-up
The composition of the CESE is based on two maiera:
e every major economic and social activity is grariegghl representation;

- the organizations most illustrative of French stycappoint representatives and notify the
Prime Minister of their choices.

18 Groups

The members of the Conseil are divided into 18 gsoaccording to procedures specified in the
statutory texts. In many cases, these groups anpased of members designated by the professional
and labour organizations to which they belong. Tisatparticularly the case for trade unions
representing salaried staff. These groups may aetude council members appointed by
organizations sharing the same interests or seadft@ctivity, such as agricultural groups or co-
operatives. Others bring together council membdrs Wave been designated in the same manner,
such as the group of qualified individuals. Grouprmbers debate the views upheld by the Conselil
under the supervision of their Chairman.

An institution operating as an assembly
The CESE operates along the same lines as theh-Rartiament. The council members elect the
Chairman and the other members of the Board.

The Chairman

The Chairman convenes the Board, draws up the agand chairs meetings. He summons plenary
sessions and presides over debates. He receiwmtefand transmits the recommendations, reports
and studies issued by the Conseil to the Frenclergavent. The Chairman represents the Conselil
before the French authorities and maintains redati@ith the government, in particular the Prime
Minister. He is also responsible for representireyCESE abroad.

The Board

The Board is the collegiate body in charge of ragrthe CESE. The composition of the Board must
reflect the composition of the Conseil as closedypassible. The Board is elected by secret ballot t
serve a term of two and a half years. The Boardsadwn all important matters involving the actjivit
of the CESE. On the proposal of groups, it seldatsitems to be discussed by the Conseil when it
meets on its own initiative. It draws up the agefolaplenary sessions of the Conseil, allocates
referrals to the various departments and decides cttmposition of these departments at the
suggestion of the groups. The Secretary-Generatplirt in its deliberations.

The Secretary-General and the Secretariat

The Secretary-General is appointed by a decreeddsyithe Chairman at the suggestion of the Board.
As the proposal customarily involves one persor, $tecretary-General is, in fact, elected by the
Board. The tasks entrusted to the Secretary-Genegab ensure the preparation and implementation
of the Board's decisions, to organise the workhefiarious groups within the Conseil, and to manito
compliance with laws and regulations.

The nine departments and their activities

25



The CESE consists of nine departments whose tatgkégamine questions submitted by the Board.
They are at the heart of the Conseil's activityeylprepare reports and recommendations and conduct
studies as requested by the Board. The institutiaohof 6 September 1984 establishes the nine
following departments:

« Social Affairs: demography, family welfare, pubfiealth, health care insurance, education

« Labour: employment, working conditions, vocatiotralning, industrial relations

» Regional Development and Town and Country Planrdegentralisation, regional planning,
transportation

- Living Environment: town planning and the enviromyéhousing, cultural affairs, tourism,
leisure

- Finance: money, savings, credit, taxes, corporaeagement and finance

- External Affairs: international affairs, foreigratte, international exchanges

« Production, Research and Technology: energy, rak@mas, industrial and commercial
activities, industrial and scientific research

« Food and Agriculture: farming, forestry, crop protlon, food processing and related trades,
food consumption

« Economic Affairs: economic developments, breakdofvnational income, all economic
issues

In addition to these nine departments, whose avkastivity are specified by decree, article 3 v t
same decree has set up a Special Commission foPldre consisting of the Chairman and a
permanent delegation composed of department menabergroup representatives. Each department
elects its Chairman and Vice-Chairmen at the beggnaf the financial year. Each council member is
a member belonging to one or two departments, winickally meet once a week. For each item on the
agenda, the departments appoint a rapporteur who dharge of writing a report, presenting it on
behalf of his department and submitting the ddbmmendation at a plenary session of the Conseil.
Departments may also draw up and approve studies.

3. Mission statement

The functions of the CESE are vast, covering alitens of topical interest on which it issues opiso
and recommendations to the French authorities etrégquest of the government or on its own
initiative.

A threefold assignment
The lawful assignment entrusted to the Conseilliresthree tasks:

« making recommendations to the government and teugbnstrumental in deciding the
country's economic and social policy;

« encouraging a fruitful dialogue between the varisaisioeconomic groups;

« providing information to France's political asseiabl

To this end, the Conseil issues recommendationsdaadls up reports and studies that must be
approved and put to the vote by representative®cibeconomic groups. These documents reflect the
recommendations of the majority of votes cast.

Recommendations, reports and studies

In accordance with France's institutional acts,rdf@mmmendations, reports and studies issued by the
CESE are intended for the French authorities. Thair@an of the CESE transmits them to the
President of the Republic, the Prime Minister aratli@ment. In this way, the Executive and
Parliament are apprised of the concerted recomntiendamade by the socioeconomic organizations
represented in the ranks of the Conseil. It is itgpa for the French authorities to know how
representatives of such groups have freely explefsamselves within the Conseil, and the main
points on which they concur or disagree. That i€ssential function of the CESE, for it is a purely
advisory body.
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The recommendations and reports issued by the CES8BEpublished in the Journal Officiel. The
government is required to inform the CESE of tHWe-up given to its recommendations.

Mandatory referral

The CESE must be consulted on all matters regartiiegPlan and on acts concerning public
expenditurelpis de programm)e The Conseil must issue a recommendation for daath project. A
number of its members are involved in the draftprgpcess. In 1984 it was decided that the
government should send the CESE an annual repothemxecution of the Plan. In the past, the
Conseil has met to discuss preliminary drafts comnog agriculture, sporting facilities, scientific
research, technology, vocational training, overseagories and national heritage.

Optional referral

In accordance with the French Constitution, thesedmmay receive for referral any matter whichdall
within its competence. It may also be consultedanoy economic or social project of interest to the
Republic.

Whether consultation be mandatory or optional RHee Minister convenes the Conseil on behalf of
the government. If the government requests an tmggty, the Conseil submits its recommendation
within one month.

Consultation on its own initiative

The statutory right granted to the CESE to conwvanés own initiative to discuss any relevant matte
is one of the original features of the institutidinus, it may call the government's attention twséh
reforms which it considers necessary. The Conseilefjuested to inform the government of its
decision to hold a meeting of its own accord. Tlageil liberally exercises its right to conveneitsn
own initiative and, by doing so, it can take partai great many reforms pertaining to the country's
economic and social policy.

4. Experience with European-related work

The CESE participates since 2003 in the monitodhthe Lisbon strategy, particularly by adopting
every year a preparatory contribution to the refieat the French government prepares for the spring
European Council. In December 2005, the governmeertgnised the participation of the ESC by
granting it the permanent monitoring of the natloeféorm program 2005-2008 (NRP). The ESC has
also participated with other national ESCs of othember states to the overview reports published by
the EESC in preparation of the spring summits @62@008 and 2010.

Both at the national and at the European level, Rhench CESE has many times asserted its
commitment to a balanced approach between the sgonsocial and environmental aspects, even if
stimulating the growth and development of firmsnisre than ever a priority.

In its recent work, the French CESE participatethim consultation on the “EU 2020” strategy and
formulates specific proposals for substantially oneating the Lisbon strategy whose external
dimension must be strengthened, its program forEtHeand the latter’'s application by the member
states reinforced and its steering and appropniatigproved.
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GREECE

OIKONOMIKH & KOINQNIKH ENITPOITH THEX EAAAAOX
(Economic and Social Council- Greece)

9 Amvrosiou Frantzi Street GR-117 43 Athens

Phone +30-210 924-95-10 or 12

Fax: +30-210 924-9514 15

Email: sec@oke-esc.elipr@oke-esc.eu
Website www.oke-esc.eu/

1. National Legal Basis

The Greek ESC was established on 1994, based omddel of the ESC of the European Union:
tripartite division of the interests representede. ia division into three groups, one of
employers/entrepreneurs, one of private and pudgctor employees, and one including the other
categories, such as farmers, self employed pelggia, government and consumers.

In 2004, the law has been amended changing the thaty Presidents are elected: until then,
independent personalities were elected by the Ble®@ssion; now, the President is proposed by each
of the three Groups, employers, employees and wanwofessions and confirmed by the Plenary
Session (on a rotation basis every three years).

As of May 2001, the Greek ESC has become a cotigtitlly recognised institution of the Greek

state. Article 82, paragraph 3 of the Constitufioovides that “The law determines the issues relate
to the formation, operation and competencies oEt@nomic and Social Council, whose mission is to
conduct the social dialogue on the country's gémpaticy and in particular on economic and social
policy guidelines, as well as to formulate opini@msgovernment bills or MPs' law proposals referred
toit.”

2. Organisational Set-up
The organizational structure of the ESC is as vadlo

2.1 Executive Committeg(President, three Vice Presidents, and three septatives from each
Group: the Employers Group, the Employees Grouptla@®arious Professions Group).

-President: In accordance with Law 3220/04 (GovenmnGazette no. 15A/28.1.04) the President of
the ESC is appointed from among the members of ehtie three groups of the Plenary Assembly
on a rotating basis. The President represents 8t E responsible for its actions, presides oner t
meetings of the Plenary Assembly and the Execu@@enmittee, sets the agenda, taking into
consideration requests made by the members, armuethe minutes. He is elected for three years.

-Group of Employers: Each of the following appoiritair members of Group A: the Hellenic
Federation of Enterprises (SEV), the General Caribn of Greek Small Businesses and Trades
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(GSEVEE) and the National Confederation of Greekd€rs (ESEE). The Hellenic Bank Association,
the Panhellenic Federation of Hoteliers (POX), th&sociation of Greek Shipowners, and the
Association of Greek Construction Companies (SAd&)h appoint one member.

-Group of Employees: Eleven members of Group Bagpmointed by the Greek General Confederation
of Labour (GSEE) and five by the Confederation bl Servants (ADEDY), selected from various
sectors.

-Group of other categories: In Group C the memtsres appointed as follows: a) five by the
Panhellenic Confederation of Unions of Agricultu@boperatives (PASEGES) and two by the
General Confederation of Greek Agricultural Unid@ESASE); b) one self-employed professional
by the Coordinating Committee of the country's Basociations, the Greek Medical Association, the
Technical Chamber of Greece, the Economic Chambegreece, the Geotechnical Chamber of
Greece; c) one representative of consumers; anthrdg members from the Central Union of
Municipalities and Communities of Greece (KEDKE).

2.2 General Assembly

The General Assembly is responsible for deliveromjnions, for issuing rules relating to the
organisation or operation of the ESC, and for #ileo matters not assigned to another body.

2.3 Secretary General

The Secretary General heads the departments &3k assists the President and the other bodies,
manages the departments of the ESC under the Emésidsupervision, and is responsible for
implementing the decisions that have been taken

3. Mission Statement

The objective of the ESC is to promote the socialogue and through it to formulate (if possible)
mutually acceptable positions on issues of contesociety as a whole or specific social groups.The
aim of the ESC is not to curb different ideologiaatl political views, but to reach and/or highlighy
putting forward various arguments and proposalks,ciinsensus on social and economic issues, if it
exists or can be created. Through its proposalsagiions, it also seeks to maximize the social
benefit or minimise any possible negative effedtdecisions taken by executive and legislative
powers. The ESC's activities and events in Greadade meetings and collaboration with the Greek
government, meetings with foreign delegations, wiggtion of seminars, conferences and public
debates, participation in fora, etc.

National Strateqic Reference Framework 2007-2013

The ESC takes part, as it did during the third Cemity Support Framework, in the national
committee as well as the individual committeeshef €ight Sectoral Programmes, the five Regional
Programmes and the 12 Territorial Cooperation @uognes of the National Strategic Reference
Framework for the 2007-2013 period.

Initiatives for the Environment

Faced with the rapid deterioration of the environmassociated with climate change which has
become a day-to-day concern rather than a probfaimrealistant future, the ESC, desiring to express
society's concerns, began in June 2007 an ingiagwecord and analyse environmental developments
in the trilogy “Climate Change,” “Spatial Planningnd Urban Design,” “Protection of the
Environment.” Widescale provision of informationdathe development of a debate aimed at raising
the awareness of everyone concerned, from the amduitizen to the competent agencies, constitute
the driving force behind this initiative. The ES@shalready issued three own-initiative opinions on
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the environment, which were presented at eventhassaloniki and Patras. The main event was held
at the Athens Concert Hall.

Prefectural Economic and Social Committees (PESCs)

Institutions of social dialogue are one componednthe European Social Model, particularly as it
developed in the post-war period. In Greece, PrefacEconomic and Social Committees (PESCs)
were set up under Law 2218/1994 (“Establishmentpadfectural government, amendment of
provisions on first-tier local government and thgions and other provisions”), as opinion delivgrin
instruments in the framework of prefectural goveent which is the second level of local
government. At present, a number of PESCs have bested in most prefectures of the country.
Their progress, along with problems regarding thegieration, were recorded in meetings held
beginning in 1997 on the ESC's initiative, whichrevattended by the leading representatives of the
PESCs. PESC meetings were held in Athens on 171€98Y, in Volos on 27 June 1998, in Samos on
9 September 1999, in Kalamata on 25 November 2@0©0pannina on 26 January 2002, in
Alexandroupoli on 5 July 2003, in Patras on 23 ®eto2004, in Arta on 10 December 2005, in
Chania on 18 November 2006, in Bolos on 7 Febr@869 and in Agrinio on 20 February 2010.

4. Experience with European-related work
The ESCs cooperate on many levels, both withirfriraework of the European Union and within the
broader international framework, for the purposéoafing joint positions capable of influencing EU

and national policies, as well as the activity n¥ate actors in each country.

Co-operation among ESCs

The first International Meeting of ESCs took plagd-rance in 1989. Since then, ten more have been
held, in Canada (1991), Burkina Faso (1993), Palt($995), Venezuela (1997), Mauritius (1999,
where the Charter of the International AssociattbiESCs was approved), the Netherlands (2001),
Algeria (2003), France (2005), China (2007) and ¢#um (2009). The Greek ESC was a member of
Board of Directors of the International Associat@ESCs in 1999-2003. It has also been elected as
member of the Board for the period 2009-2011.

Cooperation within Europe

Enhancement of the role of the Economic and S@dahmittee of the European Union (following the
Treaty of Amsterdam) and the particular emphasisqd in matters of social consensus for economic
and social policy are important components of theogean environment of the ESC. The Greek ESC
has played an important part within the Europeavirenment. In 1997 it organized the annual
meetings of the Presidents and General Secretfribe European ESCs. Since then, it has taken an
active part, with interventions and proposals,lirilee meetings, and has developed a very good leve
of cooperation with all the national ESCs.

The Euro-Mediterranean Partnership

The Euro-Mediterranean Partnership, as a multitacetlationship, began to develop within the

framework of the European Union, beginning at t8841 European Council in Corfu. Before that,

there had been cooperation agreements with cosrifithe Mediterranean basin, but they were on a
bilateral level. One of the basic objectives of B®C's Euro- Mediterranean Partnership is to premot

decentralized action, i.e. the action of non-gomental agencies in planning programmes to be
financed by the European Union.

In the context of this policy, it was decided toneoke the Barcelona Conference on 27-28 November
1995, with the participation of the Foreign Ministef the EU and another 12 Mediterranean states:
Egypt, Algeria, Jordan, Israel, Cyprus, Lebanonitddorocco, Palestine (referred to as “territstie

in official texts), Syria, Turkey and Tunisia.
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Since the Barcelona Conference, twelve summitshefESCs and associated organisations of the
Mediterranean basin have been held: Madrid (199&)is (1996), Casablanca (1997), Lisbon (1998),
Antalya (1999), Naples (2000), Athens (2002), Ma(#903), Valencia (2004), Amman (2005),
Ljubljana (2006), Athens (2007), Morocco (2008) @delxandria (2009).

Cooperation with the Countries of South East Europe

One of the initiatives undertaken by the Greek ES8Cthe international level has been to hold
meetings of the social partners from the countfeSouth East Europe. The first event was held in
Thessaloniki in 1997. Following this, the ESC isbumn own-initiative opinion on the subject of

“Social Dialogue in South East Europe” (April 1999)

In January 2000, together with the EESC and theaRmwnt Process, the ESC organised a conference
entitled “Civil Society, Democratisation, Particijmm and the Stability Pact for South Eastern
Europe” in Thessaloniki. It was followed in Septeanb2002 by the Final Meeting on the
“Thessaloniki Process” Action Plan.

In December 2006 the ESC organized in Thessalotilether with the European Economic and
Social Committee, a Conference of the institutitorssocial dialogue of South East Europe entitled
“The Role of Economic and Social Councils and Samihstitutions in the EU Accession Process and
the Implementation of the Lisbon Strategy.” The H&S also developed a series of bilateral contacts
with the countries of South East Europe.
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HUNGARY

Gazdaségi és Szocidlis Tanacs (Economic and So&aluncil)

~ GAZDASAGI
ES SZOCIALIS
TANACS

Nador u. 7, Budapest, 1051

Phone + 36 1 411 6176

Fax: + 36 1 411 6177

Email: gszt@office.mta.hu
Website http://www.mgszt.hu/

1. National legal basis

An agreement born in 2002 in the National CoundilReconciliation of Interests enabled the
establishment of the Hungarian Economic and S&aincil’'s (Council). The Council’'s operation is
not regulated legally, but the preparation of istablishment took two years, and much of the
previously gained experience from the operatiothefNational Council of Reconciliation of Interests
was used in the planning peribthe Council was founded on August 24, 2004, wite &m of
discussing national strategies as a consultatistitution supporting the government with opinions,
stands, proposals, and resolutions. The Coundiditut®s were adopted by the plenary session held on
February 25, 2005. The national strategies to beudsed by the Council include: economic, social,
labour, and employment politics, social insuranod health care, as well as strategic questions of
European integration. National trade unions, enmgn®yorganisations, chambers, investors, civil
society organisations, and representatives of eceigparticipate in the Council, constituting a
professional forum independent from the governmistindependence is provided by its members’
delegation process; by the Council’s own rulesratpdures, and by the fact that the government is
not member of the Council: it is just representgddrious ministries.

2. Organisational set-up

2.1 Council members

The Council has 43 members constituting four graapatively listed in the Council’s Statutes. The
membership either emerges of the given member’smoba role in an organisation (as in the case of
the economy and employees’ organisations; and forane current presidents of the Hungarian
Academy of Sciences), or the member is delegateghbgrganisation (as in the case of the Monetary
Council of the National Bank of Hungary; civil sety organisations; and scholars, acknowledged
researchers of the economy and society where thegateng organisations are: the Hungarian
Academy of Sciences, the Hungarian Rectors’ Confare the College Directors-Generals’
Conference, and the Hungarian Economic Association)

The government is nhot a member of the Councilifsutepresentatives can participate in the plenary
sessions, though without voting right.

! The government proposed a bill on the Councildf%, but the majority of the members of Parliangidtnot
support it, thus the bill was withdrawn in 2006.
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2.2 Groups

The members of the Council form four groups:

- ‘Economy’ (employers and chambers) — 18 members;

- ‘Employees’ organisations (representative tragiens) — 6 members;

- ‘Civil organisations’ (various interest groupsi* members;

- ‘Science’ (current and previous presidents ofHiumgarian Academy of Sciences, representatives of
Rectors’ Conference etc.) — 8 members.

The ‘Economy’ group is made up by the nine chaspes of the nine “nationally representative”
employers’ organisations present in the Nationaln@d of Reconciliation of Interests, two chairmen
of the national economic chambers, and seven delef@m other economic interest representations.
The ‘Employee’ group consists of the chairpersointhe six “nationally representative” employees’
organisations present in the National Council ofdreiliation of Interests.

In the ‘Civil organisation’ groups’ eleven membease delegated by civil society organisations

operating in various fields (the fields are listedthe Council’s Statutes). The organisations were
invited by the government but a more open delegagiection procedure is envisaged by the Statues
to supplant the current membership of the groughwlf society organisations.

The group of ‘Science’ consists of the current alhdiving past presidents of the Hungarian Academy
of Sciences, and scholars, acknowledged researchtrs economy and society.

Each of the four groups elects one speaker, whatsisa co-chairman of the Council representing the
given group.

The office of the President is filled by the co-cheen of the four groups by annual rotation. The
President conducts the plenary sessions and repsetee Council in domestic and international
relations.

The Secretariat assists and coordinates the worthedfCouncil autonomously. Its tasks include:
preparation of the Council's plenary sessions (ensthe convocation, venue and technical
conditions), circulating written proposals, souratarding of the sessions and preparing memos,
publicity and contacts with the press, and orgagignternational relations.

2.3 Forms of cooperation

The Council works in plenary sessions, permaneit @h hoc committees, and through written
notifications.

Plenary sessions consult on topics within the caempy of the Council, and they are held at least
twice (practically five times) a year. They are woked by the President upon the request of the
government, or of at least half of the groups don his own initiative. The agenda of the sessions
are determined by the four co-chairmen. Writtenppseals, which provide the basis of the
consultation, have to be sent out to the membedagéd prior to the planned session.

The Permanent Committee’s main task is to prephees glenary sessions, thus it conducts a
preliminary discussion of the proposals, and itppres other materials for the sessions, such as
opinions and surveys on the economic and socizhtsin. It has permanent (three appointed experts
from each of the four groups, and the Secretarye@dnand occasional participants (experts of the
government depending on the agenda in questio®) PEimanent Committee’s sessions are not open
to the public. After the session, a memo is sentf@uall participants of the plenary sessions loa t
Committee’s opinions, stands, proposals, and teske done (if any). Ad hoc committees can be set
up by the plenary sessions.
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3. Mission statement

The task of the Council — as its Statutes stipalates to do a regular study of the comprehensive
macro-economic and social problems affecting thenemy and society, an evaluation of the
condition of the economy and society, and discunssefonational strategies proposed for the handling
of problems explored, particularly issues of ecoicand social policy, development policy, policy of
labour and employment, social insurance and healtd, strategic issues of European integration and
other strategic issues of social policy.

The Council is a consultative forum, which formeki&n opinion, develops a stand, makes proposals
and passes resolutions concerning its own intésaaés on items figuring on the agenda.

The Council has a quorum if at least half of themers of each of the four groups are present, or tw
thirds of all members of the Council, but at leaseé member of each group is present. A resolution
can be passed by the support of the simple majofitgresent members of each group; and it is
usually accepted by an open vote, unless a sealet s requested by at least one quarter of the
present members.

The Council is not the “second chamber” of thedkgion, but an institution for social consultagon
Its opinions, stands, proposals, and resolutioasiat binding on the government.

4. Experience with European-related work

Since its establishment the Council has had masyes to deal with. The discussions tackling
European matters are: the National Development, Rl@iNational Strategic Reference Framework
and the connected concepts and operational progeamthe National Strategy for Sustainable
Development and the Lisbon Strategy.

As Tamas Halm, the secretary general of the Huagaiouncil informed me the Council is in regular
connection with the European Economic and Socialin€ib (EESC). The Hungarian Council is
briefed on the work of the EESC, and memos on tB8E&s plenary sessions are sent to them as well.
The EESC invites the Hungarian Council to its merments, where the Hungarian representatives have
an opportunity to express their opinion. The HuregaCouncil prepares materials for the EESC at the
latter’s invitation. The Hungarian Council’s opinigs usually incorporated in the summary reports.
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IRELAND

An Chomhairle Néisiunta Eacnamaioch agus Soisialach
National Economic and Social Council

Ah

' An Chomhairle Naisitinta Eacnamaioch agus Shéisialta

Mational Economic & Social Council
MESC

National Economic and Social Council
16 Parnell Square, Dublin

Phone +353 1 814 63 00
Fax: +353 1 814 63 01

Email: info@nesc.ie

Website http://www.nesc.ie/

1. National legal basis

The National Economic and Social Council was esthbt in 1973 succeeding the National Industrial
Economic Council that was created in 1963. The NE&®@ed with a clear mandate: to support and
drive change in the Irish workplace by developingtrategic framework for the conduct of relations
and negotiation of agreements between the govertnamehthe social partners. The Council is chaired
by the Secretary General of the Department of theiSeach and contains representatives of trade
unions, employers’ associations, farmers' orgaioizat NGOs, key government departments and
independent experts.

Since its creation the Council has been a veryémflial venue for the social partners to discuss th
country’s economic, social, and financial probleansl to agree on different strategies to tackleethes
issues. The 1960s witnessed several attempts minahipay determination, and one decade later a
series of national wage agreements were reachatiete two decades, Ireland achieved impressive
economic and social progress. At the same timeartdsvthe end of 1970s Ireland’s economy was in a
difficult situation. The national approach to patetmination was abandoned in 1980.

The role of the Council was redefined in the wakéhe deep economic, social and political crisis of
the 1980s. The social partners came together wittenNESC and developed an agreed strategy to
escape from the vicious cycle of real stagnationenployment, emigration, rising taxes and
exploding debt. The Council's 1986 repéttStrategy for Developmerformed the basis upon which

a new government and the social partners negotiageBrogram for National Recovery (PNR) to run
from 1987 to 1990. This was the first of seven &opartnership programs that have seen Ireland
become a leading, and much studied, example oftiaég economic and social governance.

Following the influence of the Council’s 1986 repand the success of the Program for National
Recovery, the negotiation of each subsequent gatipeprogram between the government and social
partners has been preceded by a NESC report —katson as the NESC 'Strategy' - which has
identified a shared analysis of economic and sdoglds and the parameters within which a new
program should be negotiated (NESC. 1990. 1993.18899. 2003. 2005b).

These 'Strategy' reports (until 2003 prepared e8eygar) are the key input to the negotiation @f th
partnership programs. These negotiations take pladbe Department of the Taoiseach and are
chaired by the Secretary General of that departnaessisted by officials (including various official
from other departments).

An important characteristic of Ireland's systemsotial partnership has been the expansion of the
organization base. In 1993, the Irish governmemtaterd a new partnership body, the National
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Economic and Social Forum (NESF) with a focus @ués of long-term unemployment and social
exclusion. Among its members along the traditiswdial partners, such as trade unions, employers'
associations and farmers' organizations, there wagresentatives of the community and voluntary
sector, as well as members of the Oireachras (dusés of the Irish Parliament). Towards the end of
the 1990s, the membership of the NESC enlarged ageén, and by 1997, the community and
voluntary sector gained full representation on@oencil and full social partner status.

Today, since 2009 the national partnership agretsnweere suspended and it remains to be seen how
the Irish government will define the social parsiép under the Lisbon Strategy 2020.

For many years the Council has undertaken strategidong-term analyses of Ireland's position and
problems. In its early years, the NESC studiedett@nomic and social implications of demographic
change and policy challenges in education, heatibial services, energy, welfare, agriculture, Irura
development, housing, forestry, transport, tourggrd the labour market.

The Council also undertook detailed sectoral ssidi@ housing, agriculture and rural development,
health, forestry, transport, tourism, regional ppknd local development. An enduring focus has bee
the challenge of economic development of a smaipperal, previously agricultural, economy. In the
early 1980s, the Council undertook a major reviéwrish industrial policy. This led a sharper focus
on achieving value for money in allocating capgednts and other supports to business. In a number
of reports, the Council made a significant contiiftu to understanding of Ireland's experience in
Europe and the challenges of the internal markdt raonetary union. It was a proposal from the
Council, in 1990, that led to the area-based ambréa long-tem unemployment and social exclusion.
Ireland has since been recognized as a leadee$e ihnovative approaches to local development.

2. Organizational Set-up

2.1 Inner structure

In 2007, the NESC has become a part of the Nati&eahomic and Social Development Office
(NESDO). NESDO contains 3 constituent bodies:

« National Economic and Social Council (NESC);
« National Economic and Social Forum (NESF);
« National Centre for Partnership and PerformanceRR)C

Recently, in April 2010, the Department of the Basich has announced the government decision to
streamline the work of policy advice within the NES by amalgamating the three constituent bodies
through absorbing the National Economic and Soemum (NESF) and the National Centre for
Partnership & Performance (NCPP) into the NESCs Heicision was widely expected following the
report of the Special Group on Public Service Nummlznd Expenditure Programmes. The National
Economic and Social Development Office (NESDO) bagn established under the terms of the
National Economic and Social Development Act 2006.

The new office incorporates the National Econommd &ocial Council (NESC) and the National
Economic and Social Forum (NESF), and the Natiobehtre for Partnership and Performance
(NCPP).

2.2 Membership

The membership of the Council comprises a chaigmeasid a deputy chairperson, appointed by the
Taoiseach and:

» Five persons nominated by agricultural and farngrganisations;
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«  Five persons nominated by business and emplogagahisations;
« Five persons nominated by the Irish Congress ald tanions;
« Five persons nominated by community and voluntagaisations;

« Five public servants, of whom at least one repissiie Taoiseach, and one the Minister for
Finance;

» Five persons possessing knowledge, experiencekilsdvehich the Taoiseach considers
relevant to the functions of the Council.

Other Government Departments are granted the ofghidience at Council meetings if warranted by
the Council's agenda, subject to the right of thaifperson to regulate the numbers attending.

The term of office of members is for three yeatasual vacancies are filled by the Government or by
the nominating body as appropriate.

The Council regulates its own procedures and basinehe Council is under the aegis of the
Department of the Taoiseach, and is funded prigndhtough a Grant-in-Aid which is part of the
overall Estimate for the Department. The Annual dcts of the Council are audited by the
Comptroller and Auditor General and laid beforehbdbuses of the Oireachtas.

The Council is not involved in the legislative pess through consultation.

3. Mission statement

The functions of the National Economic and Socialxil are to analyse and report to the Taoiseach
on strategic issues relating to the efficient depelent of the economy, the achievement of social
justice, and the development of a strategic franmkeviar the conduct of relations and the negotiation
of agreements between the Government and the saoialers.

The Council can consider these matters eithersoowin initiative or at the request of the Governimen
It reaches its decisions through consensus, theretivoting.

The Council provides a stable forum where majoneaac and social interests engage in:

« Shared observation of evidence on state of Iresaedbnomy and society;

« Deliberation based on independent analysis;

« Problem-solving approach to meeting national chgés and implementing national priorities
The reports of the Council are submitted to the&Boment, and laid before each House of the
Oireachtas prior to publishing.

4. Experience with European related work

The National Economic and Social Council is repnése in the European Economic and Social
Committee by nine high profile members coming fréme largest trade unions, employers’ and
business associations as well as the represergtatithe community and voluntary sector.

Irish Members of the EESC are highly active, andytlsit in three different groups: Group I:

Employers, Group Il: Employees, Group lll: Variouerests. One Irish member of the EESC, Mr.
Attley also sits in the Lisbon Strategy Observatory
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The NESC maintains regular links with national emoit and social councils of the European Union
Member States.

The NESC staff members have written extensivelyreland’s social partnership agreements and the
Irish economic and social model within the framekvof the EU Membership. 6 reports were sent to
the EESC as written contributions.

Another form of networking with European civil setyi networks was in the research arena. Dr. Rory
O’Donnell, Director of the National Economic andc&d Council of Ireland and Mr. Noel Cahill, an
Economist in the NESC along with Damian Thomas traeently contributed to the European Social
Observatory’s publicatiorfter the Euro and Enlargement: Social Pacts in Buewith their chapter

on Ireland entitled “Ireland: the evolution of salgbacts in the EMU era.”

Another report was written by Dr. Rory O’Donnelt fihne European University Institute’s New Modes

of Governance Project (2005) on Ireland: The Emergeand Evolution of Social Pacts —Country
Papers, The Case of Ireland.
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ITALY

Consiglio Nazionale del’Economia e del Lavoro
(Economic Council for the Economy and Work)

Cnel

Via David Lubin 2 - 00196 Roma

Phone: + 39 (0)6.36921

Fax: +39 (0)6.3613666

Website www.portalecnel.it
E-mail: redazioneportale@cnel.it

1. National legal basis

The Italian National Council for the Economy and W/¢@Consiglio Nazionale dellEconomia e del
Lavoro) was established in 1957 with the Law 3254& consultative organ of the government and the
Chambers, following article 99 of the Republicam&idution.

The CNEL started to operate in 1958, actively dbating to the industrialization of the country kit
its opinions and evaluations and its power of lagige initiative. During the Seventies it started
process of adaptation and renovation that culmihatel 986 with the Law 936/86 that improved its
representativeness and its action with new instrisnef intervention, such as observatories and
databases, on socio-economic, financial and Eurojgsaes.

The action of the CNEL in the nineties closely daled the transformations of the Italian economic
system: a more flexible and diversified labour &rthe dynamism of local industrial districts ahd t
small business, the new procedures of concertéahadmttween the central and local level and the new
fiscal, industrial and social policy constraintspmsed by the monetary integration at the European
level. With original initiatives such as the teorill pacts, indicated as a best practice by thegaan
Commission of Jacques Delors, it improved its catioas with the local contexts and their different
realities of organized civil society, under theeation of the legislator since the end of the Eeght

Along this path, a new legislative revision (L.38300) brought the Third sector in the CNEL that,
with the process of legislative delegation to tegions and local authorities, is now entwined in a
dense network of public bodies at the subnaticnal|

2. Organisational set-up

At present, the Council is composed by 121 couoselll2 experts chosen among the clearest
members of the economic, social and juridical ¢el{d appointed by the Prime Minister and 8 by the
President of the Republic), 44 representativesublip and private employees, 18 representatives of
the self-employed, 37 representatives of businesk 1@ of the third sector, selected among the
members of the Observatory on Voluntary Activiteesl of the Observatory on Associative Activities.
The Council is appointed for a period of 5 years.
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2.1 Main activities and decision making process

The CNEL produces non-binding opinions under regoéshe Government, the Parliament or the
Regions, it evaluates the financial prospects ach@iby the Ministry of Finance, examines European
Community policies, appoints members of some putniganizations and it may produce evaluations
and studies and propose legislation on a wide rafgmcio-economic issues, even of European or
international reach.

The pronouncements of the CNEL are valid if a mgjaf members is present during the decision:
when consensus cannot be reached, all the posaienscluded in the reports, giving details on the
number and the groups of the supporters. Draft biive to be approved by a majority of three fifths
of the members before being transmitted to the igwwent, with an explanatory document attached.
Afterwards they are transmitted to the Parliamegnthie Prime Minister.

The CNEL can also stipulate conventions with public private subjects to carry out inquiries to
collect documentations needed for its activitied apen consultations with other economic, socidl an
trade-union organizations. Therefore, the CNEL r&S0s the opportunity to participate in policy
making both including representatives of the tisiedtor among its members and involving them in its
scientific activities.

2.2 Internal organization

The CNEL operates through the activities of variorgans:

The Assembly

The Assembly jointly expresses the will of the Cadlnlt examines and approves the documents
prepared by the Commissions and the issues advdncede President. It approves, in a special
session, the annual program of activity of the CNERIso appoints the two vice-presidents.

The President

The President is selected from outside the grouphefmembers and appointed by decree of the
President of the Republic. He represents the Cbwmal coordinates, directs and promotes its
activities.

Board of the President
Composed by the President and two vice-presidiqsgvides the guidelines to realize the missibn o
the Council, its program of activities and to peniche administrative tasks of the General Segretar

Committee of the Presidency
It cooperates with the President to direct, progeard coordinate the activities of the organs of the
Council and drafts the annual program of activioethe CNEL.

The CNEL is organized in Committees and Commisstbas are determined and established every
time the council is reappointed. The Commissiosgitt the issues assigned to them by the President
and report to the Assembly. For the period 2005320tlis composed by seven commissions, 3
working groups, 3 committees and 1 observatoryjdessthe organs that guarantee its internal
functioning. A special Commission on Informationmages archives and databases on wages, labour
conditions, organizations and efficiency of officeisd services and it may ask public institutions
information on these topics and establish inquisied comparative studies.

The followingCommissionfiave been activated:

» Economic policy and competitiveness of the prodecsystem (I);
e Labour and industrial policies (ll);

* Information (lll);

» Federalism, regional development and concertedra¢iV);
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» Great public works and infrastructural networkseggy policy and network services (V);
» Social and environmental policies (VI);
» International and European policies (VIII).

The followingCommitteedave also been established:

* Immigration Committee;

* Socio-economic Observatory on crime;

» Committee for union representation in the publictce

» Committee for the study of administrative actioml dor the evaluation of the activities of the
public administration

Finally, a number obrganismsare established by law or on the basis of intstitutional agreements:

» National organism for the coordination of locakigitation policies for foreign citizens;
» National consultative committee for road safety;

» National observatory of forest market and goods;

e Commission of inquiry on work

3. Mission statement

The functions of the CNEL are vast, covering alttera of topical interest on which it issues opnso
and recommendations to the Italian authorities. TMEL fulfils its consultative role providing
opinions on request of the Parliament, the Goventraad the Regions and preparing out of its own
initiative observations and proposal on legislatimafts and reports, studies and documents of
analysis.

In particular, on request of the government, itrespes evaluations and proposals on the most
important documents and acts of economic and s@t#ining, including on European issues. It
examines, in a dedicated session, the provisiamapaogrammatic relation presented by the Ministry
of the Budget and the Ministry of the Treasury nprsisent to the Parliament.

Furthermore, it gives its own evaluation of the remwic situation every sixth month, producing
indications for the institutes in charge for thafting of the base report. It examines, on theshaki
the reports produced by the government Europeann@omty policies and their implementation and
it maintains the necessary contacts with the cpameding organisms of the European Community and
of the other Member States.

It participates in the production of laws contagigsocial and economic decisions with opinions,

studies and inquiries upon request of the ChamitigesGovernment, the Regions or the autonomous
districts. On all the issues mentioned above it famulate observations and proposals with an
intervention of the Assembly at the same conditibtias for its legislative initiative.

The CNEL runs the National Archive of Collectiveldcar Agreements and the Labour Market Data
Bank and hosts the National Organism of Co-ordamatof the Policy for Immigrants Social
Integration. The bureaucratic structure supporthng activity of the Council is lead by a Secretary
General and divided into two Departments.

4. Experience with European-related work
The Italian CNEL actively participates in the foriauon of EESC’s opinions. Since 2007 it has
contributed with written reports to the opinions G@51/2007 on “Employment of priority

categories”, INT/325/2007 on “Investment in Knowgedand Innovation” and INT/324/2007 on
“Business potential, especially of SMEs” in thenfiework of the new Lisbon Strategy and hosting the
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EESC hearing on "Enhancing energy efficiency peticand programmes by end users" during the
preparatory works of the opinion TEN/352/2009.

The CNEL has regular contacts with the EESC throiinghCESIlink network and the International
Association of Economic and Social Councils andil&imnstitutions (AICESIS). At the individual
level, the Italian representatives within the EE&@ members or are close of organizations
represented in the CNEL. Two of the current repriegaves of Italy in the EESC have previously
been members of the CNEL.

The CNEL periodically evaluates and assess Europed#nies, initiatives and strategy and it has
monitored the evolution of the Lisbon agenda amdntbgotiations leading from the draft Constitution
to the new Lisbon Treaty. In April 2002 the CNELnumissioned a survey on the feeling of Italian
citizens towards the EU.

In December 2009 the International and Europeaitipsl Commission of the CNEL has set the
guidelines for its future activity, deciding thdtet working group dedicated to EU institutions and
policies will produce reflections on the effectstbé new Lisbon Treaty, on the observations and
proposals concerning the new Lisbon strategy & ¢ionsultation with social parts has taken place i
November 2009) and on the EU Directive on Europ@&rk Councils. The working group on
EUROMED will promote the inclusion of social paristo the project of the Union for the
Mediterranean.
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LITHUANIA

Lietuvos Respublikos triak taryba®
(Tripartite Council of the Republic of Lithuania)

"E/

A.Vivulskio str. 5, 03221 Vilnius

Phone +3705 266 42 71
Fax: +3705 265 18 66

Email: soc@lIrtt.lt
Website http://www.Irtt.It/

1. National legal basis

Tripartite Council of the Republic of Lithuania wimuinded by signing the Agreement on Tripartite
Partnership on the™sof May 1995. The impulse for the abovementionerkament was the ILO
convention no. 144, adopted at Geneva on 1976atifid on the 28 of June 1994 by the Seimas of
Lithuanian Republic. The Agreement was very bried aontained only three points:

» To solve social, economical and labour related lerab on the basis of tripartite principle and
to collaborate in implementing social, economical &bour related policy;

» Toinstitute the Tripartite Council of the RepulitLithuania and to adopt its Charter;

» Every year to sign annual tripartite agreementhansblution of social, economical and labour
related problems.

Later on (from the beginning of 2003) the statustaf Tripartite Council was entrenched by the
Labour Code of Lithuanian Republic. Article 45 bétLabour Code lays down the national legal basis
for Tripartite Council of the Republic of Lithuani@ripartite Council comprises from commensurate
number of equal members, representing: national ledour unions, organisations of employers and
national government.

Functions, rights, process of formation and ordespration are to be set by the charter of Trifgart
Council of the Republic of Lithuania which is apped (and subjected to change) by all three parts of
the Tripartite Council. The Council also adopts tharter of the Secretariat of Tripartite Coundil o
the Republic of Lithuania.

There is a legal obligation for every part représérat the Tripartite Council to supply it with all
necessary information related to questions consttley the Council.

2. Organisational set-up

According to the Charter of the Tripartite Courmfilthe Republic of Lithuania it compounds of not
more than 21 members — not more than 7 represeggatif the Government of the Republic of

2 Recently the initiative to change the name ofdtganisation was introduced and ori®28 March
2010 it was upheld by Tripartite Council of the Rblic of Lithuania. The proposed new name should
be Lietuvos Respublikos trigataryba (ekonomié socialire taryba) (Tripartite Council (Economic
and Social Council) of the Republic of Lithuanigjowever in order to change the name of the
Council the Seimas (Parliament) has to adopt laa@mendment of Labour Code.
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Lithuania, 7 representatives of employers and Tesgmtatives of trade unions. At the moment there
are 21 members of the Tripartite Council.

The chairperson of the Tripartite Council is eldcter a four-month term on the agreement of all the
parties and presides over the activity of the Cowancording to a rotation principle.

2.1 Inner structure of the Tripartite Council

The constituent bodies of the Tripartite Counc# #ne plenary meeting, permanent and temporary
commissions.

In some 3 years after the institution of the TriparCouncil it was stated that the practice torsitb
the Council with non-ripe drafts (especially whéeyt even hasn't been evaluated by social partners
before the very plenary meeting of the Tripartit@u@cil) is unjustifiably frequent. Therefore it was
decided to establish permanent commissions of thgafite Council to examine proposals made by
the parties of the Council and draft laws, as magho render their findings and suggestions to the
Tripartite Council.
Around 50 people participate in the work of pernmneommissions. They are not necessarily the
members of the Tripartite Council, but other reprdatives of the social partners as much. The
permanent (and temporary) commissions compriseeseptatives from each partner — Government,
trade unions and employers' organisations — umgeditection of the Tripartite Council Secretariat.
There are 4 permanent commissions of the TripaCiencil:

« the Commission for Labour Relations;

« the Commission for Incomes;

«  the Commission for Employment and Social Security;

«  The Commission for the Implementation of ILO Stamddaon Labour Relations.

The Tripartite Council establishes temporary comsioiss to solve individual problems or to prepare
drafts as the situation requires.

2.2 Auxiliary bodies

The Secretariat of the Tripartite Coundi an auxiliary body to the Council. It is quiteal — there
are only 5 office workers. Also it is classed alualgetary institution within the Ministry of Social
Security and Labour. The Secretariat is financethfthe state budget. Charter of the Secretarititeof
Tripartite Council provides that the Secretarialisbrganise the work of the Tripartite Council datsd
commissions and implement tasks linked with theettjyment of social partnership in social,
economic and labour spheres.

The Secretariat is leaded by the Secretary of tigaifite Council which is the civil servant dirgct
subjected and accountable to the Minister of SoSmdturity and Labour. The Secretary shall be
appointed by the Minister of Social Security andhduar on the motion of the Tripartite Council.
According to the Charter of the tripartite Counttiere could be establishedmmittees for civic
dialog in order to examine certain problems and to refiddings and suggestions. These committees
differ from permanent and temporary commissionghefTripartite Council: their formation is based
not on equal representation of the social partrimrsrather on representation on NGO's (the exact
rules for delegation shall be established by theaFtite Council). On the #30f March 2010 the
Tripartite Council decided to approve the propasgahitiative groups from NGO's to establish these
profile committees:
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- Committee on Regional Development and Employment;

« Committee on Protection of Consumers Rights;

« Committee on Youth Affaires;

« Committee on Education and Science;

« Committee on Prevention of Crime and Shadow Busines

- Committee on Environment Protection and Ecologredponsibility;
« Committee on Labour Nexus;

- Committee on Safety and Health of the Employees;

« Committee on Social Dialog in the Sector of Ciwélrice;

« Committee on Collaboration between Tripartite Cdéluand European Economic and Social
Committee.

These committees shall be established when thearTitgp Council approves their charters and
composition. Respective initiative groups from NG@/ere suggested to prepare the draft charters for
the abovementioned committees and to deliver tloeting Tripartite Council.

2.3 Working Methods

The Tripartite Council may, on its own initiativie $hould be based on proposal of at least onelkoci
partner), consider draft legislation and other leagams in the social, economic and labour market
spheres and submit observations, proposals ananreendations to the Government and Seimas
(Parliament). These observations, proposals arameendations are not binding with one exception:
according to the article 187 of the Labour Codech@ange the size of minimum wage for the
Government of Lithuanian Republic it is possiblelyofollowing the proposal of the Tripartite
Council.

Only the plenary meeting may act on behalf of thipdrtite Council. The Council adopts decisions on
a consensual basis. All undisputed proposals fraanCil members are recorded in the part of the
minutes concerning the decision. In the event difato reach an agreement, differing opinions are
reflected in the minutes of the session. The Cdunay agree to hold additional discussions on an
issue, if no agreement is reached.

3. Mission statement
The Tripartite Council has 3 tasks:

- To issue recommendations on draft state laws amgrgment decrees concerning socio-
economic and labour matters;

- To draw up, at the request of the government omigbers or on its own initiative, studies
and reports on economic and social matters fallitigin the remit of the social partners in the
following areas: labour relations, remuneratioe, économy, employment and social security,
education, health etc;

« To draw up and implement the common annual andni@éprogrammes for collaboration
between the partners, which address concrete awdigal matters (such as education and
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training for the partners, preparation of analysesearch, consultations, methodological
assistance and organisation of negotiations.)

4. Experience with European-related work

In the field of European-related work the Trip&ti€ouncil is not specifically active. It mostly
involves in such kind of work by evaluating natibdeaft legal acts as much as by evaluating other
forms of implementation aicquis communautairat national level.

Sometimes the Tripartite Council discusses EU deafal acts or proposals on such acts and renders
its observations to the Government or EU institudigthough usually it is being done not officially,
but through the members of the Tripartite Coundiich at the same time are the members of
European Economic and Social Committee).

On the 26 of December 2005 the Tripartite Council decidepprove the proposal of initiative to
establish the permanent Commission on Europeandatiocrand Social Affairs. Unfortunately, even
now there is no such commission in the structuth@fTripartite Council.

On the other hand, as it was mentioned under stipee“auxiliary bodies”, on the #3of March
2010 the Tripartite Council has decided to apprdlke proposal to establish Committee on
Collaboration between Tripartite Council and Eupdconomic and Social Committee. However
the Committee is not established yet.
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LUXEMBOURG

Conseil économique et social du Grand-Duché de Luxéourg
(Economic and Social Council of the Grand Duchy ofuxembourg)

Centre Administratif Pierre Werner, 13, rue Erasm&468

Phone +352 43 58 51

Fax: +352 42 27 29

Emall : info@ces.public.lu

Website http://www.ces.public.lu/fr/ces/index.html

1. National legal basis

The Economic and Social Council (ESC) of the Grahthy of Luxemburg is the permanent
consultative institution of the Government on matteoncerning the economic and social orientation
of the country. The ESC represents the centramaeent and tripartite organ of the social dialogue
and the socio-professional cooperation at the natilevel. On its own initiative or after being agk

to do so by the government, the ESC studies theogaiz, social and financial problems faced by the
country and attempts to find consensual and viabletions in order to guide the government in its
choices. The ESC's efforts take place at an eddges before the final arbitrage and the decisions
taken by the government and the chamber of deputies

The ESC also accompanies the European social dialag it is structured at the national level and
ensures a structured cooperation between the Luwamian delegation in the supranational
institutions such as the Economic and Social Cdtemiof the Great Region and the EESC. The ESC
is placed under the tutelage of the Prime Miniatet is financed through the budget of the Ministry
State. It was created by the law of 21 March 196&dified by the law of 15 December 1986, then by
the law of 15 June 2004 concerning the reform efE8C, which constitutes its current legal basis.

2. Organisational set-up
2.1 Members

The ESC is made up of 39 effective members ancepatg ones, who then form three groups in order
to reflect the socio-economic structure of the doun

- 18 employers’ representatives appointed by the mowent after a proposal from the most
representative organisations, as follows:

o 13 company representatives;
o 3 representatives of agriculture and viticulture;
o 2 representatives from the liberal professions.

- 18 workers’ representatives appointed by the gowemt after a proposal of the most
representative organisations at the national legefpllows:

o 14 representatives of private sector workers;
o 4 representatives of public servants or workersleyegl in the public sector.
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« 3 representatives appointed directly by the govemtnand whose competence in economic,
social and financial matters is generally recoghisgenerally, the members of the third group
are high-ranking civil servants, experts in thédseof economics, finance and social security.

The effective and deputy members are appointed fmriod of four years, which is renewable. At the
end of every four-year period, the ESC is entirelyewed. The distribution of mandates within the
delegations of employers and workers is determibgda ducal regulation, on the basis of the
recommendation of the ESC. It can be reconsidenedglthe renewal of the ESC.

The President and the two Vice-Presidents are apgabby the Duke on the basis of a proposal by the
ESC for a two-year period. They are desighated hey ESC following the principle of rotation
between the three groups making up the ESC. TheapleAssembly proposes to the Duke the
appointment of the General Secretary after a seaikit.

2.2 Functioning

The plenary assembly

The plenary assembly is made up of all the effeathembers of the ESC. The demands made on the
ESC are subjected to the plenary assembly whiclideieevhich approach to adopt, the problems that
it needs to analyse and the general orientatiohet@iven to the opinions it will formulate. The
plenary assembly then creates a working group, roadef effective and/or deputy members as well
as of experts in cases where this is necessarghvitais the responsibility of presenting a draficeot

A particular working group is created for everyioetthat must be prepared. The working group
designates a President who steers the group’s wodtkwho can be assisted by one or several
assistants. The latter are supported by the ESfetaeiat in the formulation of a preliminary draft
notice following the discussions in the working gpo After preparations have been completed, a draft
notice is submitted to the plenary assembly whictes on it and the adopted notice is transmitted to
the Prime Minister. The ESC’s notices adopted ey glenary assembly require a majority of two
thirds of the ballots cast.

The Board

The Board is the executive organ of the Economé &ocial Council. It is made up of the President,
the two Vice-Presidents and the general secretatlyeoESC. The President and the Vice-Presidents
are designated by the plenary assembly on the lisietation between the three groups and
appointed by the Duke after a proposal of the E&G ftwo-year period. If necessary, the Board can
decide to enlarge itself to other members of th€ EBe Economic and Social Committee of the Great
Region (ESCGR) or the ESEC, especially with the afmcooperating with the Luxembourgian
delegations in the supranational socio-economiitini®ns of cooperation.

The Secretariat

The Secretariat is under the responsibility of gkeeral secretary, who is responsible for orgagisin
the supervision of the ESC organs and of the wagrkgnoups. It is also responsible for the
administrative and budgetary management.

3. Mission statement

The ESC’s missions mainly consist in the following:

« the organisation of the accompaniment of the natisacial dialogue;

- the accompaniment of the European social dialoguktig structured at the national level;
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- advising the government on matters of supranatigmdicy in the economic, social and
financial field;

- the organisation of the cooperation with the Luxeorgian delegations which operate in the
supranational consultative institutions, namely Benomic and Social Committee of the
Great cross-border Region and the EESC,;

- the yearly formulation, during the first quarteif, @ notice on the economic, social and
financial situation of the country;

« publishing a notice after being asked to do schieygovernment concerning the measures that
the latter plans to adopt through legislation eotigh regulation in those fields which concern
several economic sectors or professional groupiseowhole of the national economy;

- formulating, when asked to do so by the governmersingle and coordinated notice on all
matters of general interest and on all questionsvbith the professional chambers have
presented fundamentally divergent opinions;

- submitting, when asked to do so by the governnaenttice on specific questions;

e providing, when asked to do so by the governmemuti on the annual update of the
weighting schema of the consumption price index;

- providing, when expressly asked to do so by theegawent, input on the notices adopted by
the tripartite coordination committee;

e accompanying, through its notices, the variousestagf the formulation, by the European
Union Council, of the integrated guidelines (IGiging together the main orientations of the
broad economic policy guidelines (BEPG) and the leympent guidelines (EG) in the
framework of the coordination of the economic pelcof the member states of the EU.

Apart from its legal missions, the ESC can studyiterown initiative economic, social and financial
problems of a general or specific nature whose @ation it considers necessary.

4. Experience with European-related work

The institutional act which created the ESC stifmdathat the general secretary also heads the
secretariat of the Luxembourgian delegation in BtSC. It has also stipulated that the annual
accompaniment of the BEPG is a new and obligatasgion of the ESC. The realigning of the BEPG
on the Lisbon objectives and their integrationetbgr with the EG, into the integrated growth and
employment guidelines means that the ESC accompaati¢he national level and through its notices,
the new integrated guidelines.

In 2008, the ESC was asked to contribute to theditation of the national reform program in the
framework of the new three-year cycle (2008-20%he Lisbon strategy. As a permanent institution
whose aim is the cooperation and the formulatioa obnsensus between the social partners, the ESC
can contribute in this way to the measures aimimgreiconcile competitiveness, environmental
concerns and social cohesion.

The ESC believes that it is important to implemauolicies inspired by the Lisbon strategy, centrad o
knowledge and skill and allowing the emergence ofliersified production apparatus and an
international specialisation of economic activithieh favours the reinforcement of the potential for
growth. An emphasis is put on education and trginithe development of the spirit of

entrepreneurship, the support to medium and sina$f the implications for the country of the Kyoto

plan, the preservation of competitiveness and othmsing power as well as the promotion of
employment by means of the adoption of an apprbaskd on the life cycle in relation to work.
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MALTA

The Malta Council for Economic and Social Developma (MCESD)
|

=7
MCESD

280/3 Republic Street
Valletta VLT1112

Phone +356 2122 3551, 2122 0178, 22003332
Fax: +356 2124 5026

Email: mcesd@gov.mt

Website http://www.mcesd.org.mt/mcesd/home.aspx/

1. National Legal Basis

The MCESD has been in existence for only nine ydavgas established by an Act of Parliament (Act
XV) in 2001 as a corporate body having a legal distinct personality. The significance of the A€t o
Parliament (Cap.431) which established the MCESPrimarily the recognition by the state of an
institution whose mission is to promote social aiple and bring about consensus among the Social
Partners and members of Civil Society on a nhumbaational economic and social issues relating to
Malta's development in that area.

2. Organizational Setup

The Council is made up of a Chairman appointedhieyRrime Minister following consultation with
the employers' and unions' represented on Coum&keputy Chairman in the person of the Principal
Permanent Secretary of the Civil Service, the PeemaSecretaries of the Ministries of Finance, the
economy and Investment (MFEI), Foreign Affairs (MFand Social Policy (MSOC), the Director
General of the Economic Policy Division, the Gowerof the Central Bank of Malta, the Presidents
of the five main employers organizations namely tMalta Employers Association, the Malta
Chamber of Industry, Commerce and Enterprise, takkdMHotels and Restaurants Association and the
General Retailers and Traders Union and the Semgt&eneral of the two largest Unions namely
General Workers Union and Union Haddiema Maghquadhid the President of the Confederation of
Malta Trade Unions.

Civil Society is also represented by the membergheffollowing associations: 1. National Youth
Council, 2. Malta Federation of Professional Asaten, 3. National Commission Persons with
Disability, 4. Local Councils Association, 5. Consers Association, 6. National Council of Women,
7. National Commission for the Promotion of Equal. National Commission for the Family, 9.
National Alliance of Pensioners' Organizations, N@tional Council for the Elderly

3. Mission Statement
The Act of Parliament (Cap.431) which establishied Malta Council for Economic and Social
Development, not only articulates the Council’'s siia and objectives but gives the necessary

framework which will enable the Council to build salid foundations. In fact quoting from the Law,
one can highlight MCESD’s main functions.
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1. The Council shall be a consultative and advisornydybavith the function to advise
Government, through the Prime Minister on issu&sing to sustainable economic and social
development and shall be competent to:

a. promote social dialogue and consensus among adidtial partners on issues relating
to sustainable economic and social development;

b. propose desirable and feasible goals and targetgivie effect to the strategic
economic, financial and social development objestiof the Government and to
recommend measures which would further their atiaint;

c. make recommendations to Government in respectarigds in the direction or terms
of economic and social policy that it may deem appate;

d. make recommendations to Government regarding tteogdtion of national plans for
economic and social development and the implenientathereof;

e. submit opinions and recommendations on mattersregfdo it by Government or on
matters that the Council deems as having natiawi@nic and, or social relevance;

f. upon a request by Government, examine, assess ai@® mecommendations
regarding draft legislation related to the objessiwf the Council.

2. In discharging its functions, the Council shallaecile individual and sectoral interests in
order to achieve overriding national interests, simall have regard, inter alia, to:

a. the attainment of the highest possible levels aftasnable employment for all at
adequate rewards, with, due consideration to ptodiyclevels;

b. the removal of structural constraints which impéke achievement of the overall
economic and social national objectives;

c. the achievement of the highest possible rate ai@wmic growth;

d. the fair and equitable distribution of the inconmel avealth of the nation;

e. reasonable price stability and long-term equilibritn the balance of payments;

f. the social implications of economic growth, incluglithe need to achieve social
inclusion in all its perspectives particularly eliiyabetween women and men in the

mainstream of development, and the protection @kttivironment.

3. The Council shall act on specific requests subrhitte it by Government or on its own
initiative.”

4. Experience with European-related work

Malta was the venue for the Annual Meeting of thesklents and Secretaries-General of the
Economic and Social Councils of 22 EU Member States of the European Economic and Social
Committee (EESC) on 27-28 November 2008. The ma@me of the meeting was “The Impact of
Legal and lllegal Immigration to Europe on the E&bbr Markets.”

The issue was evaluated in the context of the nurmgernational financial and economic crisis. The
delegates from the various national Economic antda@&@ouncils shared their views and discussed
the implications of the crisis with respect to ingdty, protectionist tendencies in the economyd an
xenophobia at the social level. The delegates esiggththe importance of social dialogue and agreed
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on the development of initiatives to ensure thatéehonomies adapt fast enough to take advantage of
the next economic upturn.

The delegates agreed on the adoption of a commpagh in migration questions focusing on the
adequate regulation of immigrants’ working condisoand on the strict control and prevention of
illegal immigration, as the EU moves towards arasgedd Schengen passport-free area.
The delegates agreed that the EU long term chateaguld be summarized into three main issues:
1. Climate change;
2. The Lisbon Strategy for growth and jobs;
3. Demographic challenges.

The Project CLOSER TO EUROPE

In a recent meeting held on December 12, 2009, Mesnbf the Council received a brief from the
Parliamentary Secretary Dr Chris Said about thgePradCLOSER TO EUROPE which has been
assigned to the MCESD and part financed by the fiaamo Union’s European Social Fund. Members
also discussed the draft work plan of MCESD forytear 2010.

The objectives of the Project include to:

1. Support Social Partners and Civil Society Orgamnast to increase their knowledge on EU
and local policy developments and reach informddiops on policy issues;

2. Encourage a more active role and wider participaitiodebate thus enhancing the process of
social and civil dialogue in Malta and Gozo;

3. Represent a tripartite partnership and enhanceidaanaking processes and help consolidate
economic growth and social cohesion;

4. Develop an active platform where socio-economidcies are formulated and disseminated.

Under the framework of the Project, the MCESD wisist the social partners and civil society in:

1. Sharing the experience on follow-up practices;
2. Setting up a social dialogue web-site;
3. Financially supporting the joint follow-up actiooa long-term nature;
4. Raising the awareness on the importance of Euromeaial dialogue for the national
industrial relations by organising seminars, cagriees, training and supporting networking.
TRESMED3

The Euro-Mediterranean Partnership between the fearo Union and the Southern and Eastern
Mediterranean countries was created in 1995. Ir62@0 the time of its tenth anniversary, another
Euro-Mediterranean Summit was held in Barcelond, s summit reaffirmed the need to ensure
sustainable economic growth in order to combat gg\and inequalities in the Mediterranean basin.
Another Euro-Mediterranean Summit of Economic andi&@ Councils and Similar Institutions held
in Rabat between 14 and 16 October 2008.

TRESMED3 is a new project formed for the period26D8-2010 adhering to the same philosophy
acquired in earlier editions: to provide support $trengthening the role of the economic and social
agents in decision-making processes within the Bediterranean partnership.

TRESMED 3 is set to develop three types of actsitas three different ways to work in common:
technical seminars, technical assistance and eulartinitiative in the area of the education the

young people. The aim of TRESMED3 is to achieventiobility of the partners, a mutual exchange of
experiences in order to support economic growthpaodperity for the Euro-Mediterranean countries.
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NETHERLANDS

Sociaal-Economische Raad
(Social and Economic Council)

Bezuidenhoutseweg 60
P.O. Box 90405
2509 LK The Hague

Phone +31 70 3499 499
Fax: +31 70 3832 535
Email: info@ser.nl

Website www.ser.nl
1. National legal basis

The 1950 Industrial Organisation Act (Wet op de rijisbrganisatie) laid down involvement of
employers and employees in social and economiaydly establishing Dutch Socio Economic
Council (Sociaal-Economische Ra&ER. Through the SER, both sides of industry (empisyend
employees) were given an advisory role for the Bugovernment, as well as being granted
administrative powers, including the option of seftup commodity and industrial boards. These
boards provided a forum for employers and employeeeal with key public issues for their sector.

Nowadays, SER is the main advisory body to the Bgtwvernment. Representing the interest of trade
unions and industry, its primary function is to ms@vthe government and the parliament on social and
economic issues, with the aim of promoting:

» Balanced economic growth and sustainable developmen
* The highest possible level of employment;
*  Afair distribution of income.

The SER also has an administrative role. This stésif monitoring commodity and industrial boards,
which perform an important role in the Dutch ecogonndustrial boards are responsible for
representing the interests of particular branchkgndustry, and are made up of employers’
representatives and union representatives. Iniaddithe SER helps the government to enforce the
Works Councils Act (Wet op de ondernemingsraden).

The basis for the SER’s performance of its tasksndy rooted in both society and law. With respec
to the first, the SER’s members include represimst of the trade unions and employers’
organisations as well as Crown representativesh VWéispect to the second, the SER’s legal basis is
laid down in the above mentioned Industrial Orgatig; Act, which defines what the SER is and
what its tasks are.

This social support and legal mandate determineSER’s role in Dutch society. Although the
government is not obliged to follow the SER’s advi@any unanimous agreement between the
employers’ organisations, trade unions and Crowpresentatives serves as a powerful signal to
government. Pursuant to the 1997 Advisory Bodiemiéwork Regulations, the government must
issue a response to the SER’s advice within threxetims. In this response, if the government chooses
to deviate from the SER’s advice, it must stateréiasons for doing so.
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Although established by law, the SER is not a gowvemt body and is financially independent of the
government. It is funded by industry, via a mandatax levied by the Chamber of Commerce. The
costs of law enforcement are funded by other tarand contribution arrangements.

2. Organisational set-up

The SER consists of three groups, each with 11 mesplmaking up a total of 33 members. This
tripartite composition reflects social and econometations in the Netherlands. The first group
consists of members representing employers, thendemnsists of members representing unions, and
the third consists of independent or ‘Crown’ merstegspointed by the Government.

2.1 Membership

Employers’ representatives
» representatives from Confederation of Netherlamuidudtry and Employers (Vereniging
VNO/NCW)
» representatives from Association of Small and Medgized Enterprises (MKB Nederland)
» representative Dutch Organization for Agricultunel ddorticulture (LTO)

Union representatives
* Representatives from Federation of Netherlandseltauons (FNV)
* Representatives from National Federation of Clastirade Unions in the Netherlands
(CNV)
* Representative from Federation of Managerial adeBsional Staff Unions (MHP)

Crown members

Crown members are independent experts. They aen afhiversity professors with a chair in
Economics, Finance, Law or Sociology. They are appd by the Crown, but are not accountable to
the government. In appointing a crown member, speaire is always taken to maintain a fair balance
between the various fields of interest and politiwews in the country.

2.2 Inner structure

Council

The SER is led by an executive committee, and tiieClouncil meets on the third Friday of every

month, primarily to discuss and finalize the SERdvisory reports to the Government. Prior to this
stage, the reports are prepared and intensivetyisied in a committee or working party. Where the
SER’s advice is not unanimous on all points, tHéedince of opinion are set out in the report. The
council meetings are open to the public.

Committees

The SER has set up a number of committees and mgpgarties to carry out its tasks and prepare its
advisory reports. Like the SER itself, its comnmaeare made up of employers’ representatives, union
representatives, and independent experts. In pt@ctommittees are chaired by a Crown member.
The committees are in charge of preparing adviegpgrts regarding the following themes:

* General socio-economic policy;

» Sustainable Economic policy;

e Functioning of the Market;

* Labour market and Educational issues;
e Labour and Entrepreneurship;

* Labour conditions;

* Social security and health care;

*« Pensions;

¢ International socioeconomic policy;
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» Consumer issues;
e Governance issues and Supervision.

Some committees, known as ‘Article 43 committees’réference to Article 43 of the Industrial
Organisation Act, may give their advice directlythe government. Another special committee is the
Administrative Chamber, which consists of SER cdumembers commissioned with preparing and
implementing the SER’s administrative tasks. Nexhese ‘permanent’ committees (which only meet
when preparing a concrete advisory report), quitenoad hoc committees are formed (to address
advisory issues which e.g. fall in between the nmramanent themes). SER’s executive committee
decides which (ad hoc or permanent) committeewadlk on which advisory question.

3. Mission statement

As an advisory and consultative body of employeegresentatives, union representatives and
independent experts, the Social and Economic Cbohthe Netherlands (SER) aims to help create
social consensus on national and internationalosexbnomic issues. The SER advises the Dutch
government and parliament on the outlines of sagidl economic policy and on important legislation
on social and economic issues. The SER’s advispygrts ideally have a dual role: to help shape
cabinet policy to ensure it enjoys broad suppainfrsociety and to help ensure the business sector
operates in a socially responsible manner.

The SER'’s advice is guided by the objective of alogiosperity in its widest sense. This encompasses
not only material progress (i.e., increased afftgeand production), but also social progress (i.e.,
improved welfare and social cohesion) and a highlityu environment in which to live (i.e.,
environmental and spatial factors).

In its work, the SER is committed to detecting amerpreting signals from society. It offers varsou
civil society organisations the opportunity to aiimite specific expertise. The SER also shares
information extensively with universities and pghaakers in the Netherlands and abroad, and has
regular contact with parliament and the variousegoment departments.

4. Experience with European-related work

Having a small and open economy, Netherlands ig merch dependent on the latest developments on
the international markets. This dependence is sorefor SER to keep following developments of
international policies and give its opinion on thienplications for Dutch labor market and society i
general. The international policies are discussethinv two themes of SER, first one being
international socio-economic policy and the secéhdppean Integration.

SER’s activities on these themes results usuallgréat number of advisory reports, Press releases,
Articles in the SER bulletin and (speeches on) sysig A good example of such an advisory report

which encompasses a lot of analysis is a studgadBurope 2020, the new Lisbon strategy” (Europa

2020, de Nieuwe Lissabon strategie). In this adyiseport SER evaluates the Lisbon agenda and its
ambitions for 2020. In addition it provides the gavment with an advice on how to implement these

strategies in the Netherlands in the short run.
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POLAND

The tripartite Commission for Social and Economic Afairs
(Trojstronna Komisja do Spraw Spoleczno-Gospodarcagh)

©....
SPOLECTNY

Social Dialogue and Partnership Department
Ministry of Labour and Social Policy

ul. Nowogrodzka 1/3

00-513 Warszawa

Phone + 48-22 66-10-663

Fax: + 48-22 66-10-621

Email: agata.oklinska@mpips.gov.pl

Website http://www.dialog.gov.pl/komisja_trojstronna/

1. National legal basis

The Commission was established in 1994 based @sa@ution no.7/94 of the Ministers’ Council,
preceded by expression on a need of its establisghimehe ‘Pact of the national entrepreneurship in
the transformation process’ from February 19932001, the rules with regard to the Commission
composition, activities and organization were lieaied in the legal act (Ustawa o Trojstronnej
Komisji do Spraw Spoleczno-Gospodarczych i wojevkiatz komisjach dialogu spolecznego z dnia 6
lipca 2001; publish in Dziennik Ustaw nr 100, p&®280 z dnia 18 wrzesnia 2001). Both documents
were followed in 2002 by a legal act on the Comiaissules of procedure.

2. Organisational set-up

The organization of the Commission is based onllega from 6 July 2001 on the Tripartite
Commission for Social and Economic Affairs, andalegct no.2 from 6 March 2002 issuing the
Commission rules of procedure.

The members of the Commission are representatifvgev@rnment, which are appointed by Prime
Minister, representatives of larger employees uniand employers associations. At the moment the
representatives of government comes from the Miasstof: Economy, Labour and Social Policy,
Infrastructure, Health, Finance, State Treasurytjodal Education, Regional Development, Internal
Affairs and Administration, Science and Higher Eatimn, Agriculture and Rural Development, and
the Chancellery of the Prime Minister.

The side of employees is represented by represantational associations. It includes: nationatler
unions, federations of national trade unions andemterations of inter-trade unions, which have more
than 300.000 members.

The side of employers is represented by represemtahtional associations. It includes associations
which bring together employers hiring over 300.@¥0ployees and working on the national level.
Each of the sides is represented by 7 members.

Re-evaluation of the Commission membership appeaesy 4 years. With exception of three groups
mentioned above, in the Commission work there apgeisented also other actors with an advisory
voice: Central Statistical Office, the National Ramf Poland, and representatives of local
governments. In 2008 the list of advisory repres@regs was extended to the Council on Public
Benefit Activities.
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The Chairman of the Commission designated by thenéPrMinister leads the works of the
Commission together with the Presidium. The Prasidis composed of Commission’s chairmen and
vice-chairmen - the heads of every representatimpl@/ees’ and employers’ organisation. The
Presidium determines the activity program and watisedule as well as agenda of Commission’s
sessions. While performing its tasks, the Presidisimupported by Presidium’s secretaries. Every
member of the Presidium designates one secretarytfie organisation.

The Commission holds plenary sessions which are iheleeded, but not less often than once every
two months. The members of the Commission and tesidlum may use the help of invited advisors
during the session. The representatives of evaggnisation as well as the governmental party may
use the help of one advisor on the matter schedulda session’s agenda.

The Commission passes the bill on the Commissioegsilations, which defines detailed principles
and working mode of the Commission, the Presidinththe teams as well as give the members of the
Commission their rights connected with the parétign in the Commission’s works. Office services
to the Commission are provided by its Secretawaich is composed of the employees of the Social
Dialogue and Partnership Department of Ministryabour and Social Policy.

By implementation of Art.11 of Act 1 of July"62001 on Tripartite Commission for Social and
Economic Affairs, on March' 2002 the Commission passed the Bill no.3 on eaif permanent
teams: for social insurance, for labour law andective agreements, for budget, salaries and social
benefits, for economic policy and labour market, $ocial dialogue development; the Bill no.9 of
SeptembertQ 2002 on creation of team for public services,Bileno.12 of December 13 2002 on
creation of team for co-operation with Internatibbabour Organisation and the Bill no.25 of Jul§; 6
2004 on creation of team for structural funds @& European Union and on European Union issues.
The teams aim is to elaborate common stands amibopiin such matters as: social insurance, labour
law and collective agreements, budget, salaries swwilal benefits, economic policy and labour
market, social dialogue development, public sesvice-operation with ILO, structural funds of the
EU, as well as European Social Charter.

3. Mission statement

The Tripartite Commission for Social and Economitfaks being the most important national
dialogue institution in Poland is a forum of sod&élogue held in order to conciliate the interests
employees, the interests of employers and publidavee The aim of Commission’s activity is to
achieve and maintain the social peace through:

1. Holding social dialogue in the matters of salaaad social benefits as well as other social or
economic matters;

2. Examination of cases of great social or economjgoitance inferred by one of parties if its
solution is essential in order to maintain socedqe;

3. Construction of common agreements between divedsifiterests of employees, employers
and public goods;

4. Participation in works on the project of Budgetact as well as acts connected with it ;

5. Realization of the Commission obligations with nejep separate legal acts including: issuing
opinions on legal acts with regard to minimal arekimal salaries, amount of social support,
pensions and families support

4. Experience with European-related work

According to Act of & October 2004 on change of the Act on Tripartiten@ossion for Social and
Economic Affairs and voivodship social dialogue coissions and on change of other acts,
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employers’ and employees’ organisations - represiertin the sense of this Act - have the right to
present their opinions regarding the consultativeudhents of the European Union, particularly such
as white books, green books, communiqués and psojEclegal acts, in the field of their tasks.
Therefore, a permanent consultative team for issapeected with European Union had been created
within the PESC.

The European Union permanent team right for prejgaasof opinions on the Polish legislation which
regard to the implements the EU aquis is baseti@tegal acts from May 1991 (on labour unions and
employers associations), the legal act from Julpl2@n the establishment of the Trilateral
Commission, and Act of"8October 2004 on change of the Act on Tripartiten@ussion for Social
and Economic Affairs. The team is allowed to deligpinions on the EU white and green papers and
drafts of regulations in the area considered aagit for employees and employers associations. The
team is allowed to issue questions with regardhe European Union issues towards the Polish
Government. The team is directly connected to tbe@ission Presidency, which improves its work
coordination. The ultimate goal of the team israpriovement of the consultations with social pagner
in the process of formulation and presentationhef Polish government positions on the documents
discussed at the EU forum.

The PESC as a whole takes part in several actwitith regard to the ESEC proceedings. The Polish
Commission is participating in preparation of obtyy reports with regard to the Lisbon Strategy
(with regard to its realization and future develgmts) in a framework of the Lisbon Strategy

Observatory. Moreover, the PESC President and Begreke part in yearly meetings of the national

economic and social councils from Member Statese ieetings lead to preparation of common
declaration, which is later presented to the Eusmop@ouncil.

The Polish Tripartite Commission is informed abthé ESEC activities with regard to the national
socio-economic commissions directly by the ESEC arfdrmation is delivered to the PESC
Secretariat. Later on, the information is furthemfarded to member-organizations. With exception of
the ESEC, the Polish Tripartite Commission doesawmritact other EU institutions and is does not
organize or finance separate opinion polls or gorsaires with regard to the European issues.
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PORTUGAL

Conselho Economico e Social
Economic and Social Council of Portugal

E Conselho Econémico e Social
Portugal

Rua Jodo Bastos, n° 8 — 1449-016 Lisboa

Phone +21 3020505

Fax: + 21 3020663

Email: ces.portugal@ces.pt
Website www.ces.pt

1. National legal basis

The Economic and Social Council (ESC) was createk®B1, inheriting the responsibilities and duties
of the former National Council for Planning and Bermanent Council for Social Dialogue. The ESC
is a constitutional body created by article 92h# Portuguese Constitution, promoting consultation,
concertation and participation in the economic aondial domains. It is the priviledged forum for
social dialogue (consultation involving social pars and the government), where economic and
social agents are included in the decision-makitnggss. The citizens participate in the ESC through
the consultation procedure, where Government, bpeigners and agents from the organised civil
society are represented. The ESC is a fundamentttument for citizen's participation in
governmental activities and decisions.

The Constitution of the Portuguese Republic defthesnational parliament as the competent organ to
nominate the President and the composition of B€,E&s well as establishing the Council's regime of
social and economic development.

The Law 108/91 (August 17) consecrated the ESCif\dlzg its competences, composition, mission,
and organisational set-up. According to this lave, Council is composed of six bodies: the Presjdent
the Plenary Assembly, the Permanent Committee fociab Dialogue (social dialogue and
consultation involving the social partners and gwernment, presided by the Prime Minister),
Specialised Committees, the Coordenating Counail,the Administrative Council. The Decree-Law
90/92 (May 21) regulated the respective Law.

2. Organisational set-up

The organisational arquitecture of the ESC reptesés two constitutionally defined parallel
missions: on one hand, the ESC has a consultiveifum on the other hand, it is responsible fori@oc
dialogue. Hence, the consultation is mediated ey Btenary Assembly, which produces legally
mandatory opinions, optional opinions requestedhgyGovernment, Parliament or President of the
Republic, and opinions by initiative of the ESIfsThe consultation mission is accomplished tg th
institutional participation of the most represenat organisations of civil society. Among its
competences, one of the most important is the pylalsition of the ESC regarding the Major Options
and the Economic and Social Development Plansybéfey are approved by Government.

The composition of the Plenary Assembly is, up teomt, defined by the law itself. Government,
local and regional (in the case of Madeira and Agpruthorities, family associations, the sector of
state's enterprises, women’s associations with rigeneepresentation, women’s associations
represented in the Consultative Council of the Cdtemfor the Equality and Rights of Women, the
Council for Science, Technology and Innovation andersities must be represented (28 seats); then,
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some entities have an inherent seat, due to thesiepce in Permanent Committee for Social Dialogue
(12 social partners, i.e., trade unions and emp®)yehe most representative organisations in spciet
are present, thus allowing for a rather transvedsaussion of social and economic policies. Sdvera
interests are represented, in order to promot®ader consensus, when possible. They are chosen by
the ESC's President, after a public tender is lhetd20 seats available). Since 1992, the following
interest groups have been included: representativéise economic and social powers and regional
structures, consumer and environmental organisatiorganisations representing family agriculture
and the rural world; associations representing fiblel of equality of opportunities for men and
women; organisations representing the financialiaadrance sectors; organisations representing the
tourism sector; associations representing handethgeople. Lastly, the Plenary Assembly elects
personalities of recognised merit in the economit social fields (5 members).

Formally, the members are not organised into graupsategories. However, there are six groups
which can be easily identified, and are recognaseduch within the plenary:

»  Group of Government;

»  Group of employers;

»  Group of workers;

* Group of representatives of regional and local guvents;
*  Group of different interests;

* Group of personalities of recognized merit.

These groups aggregate 28 different areas of stteméh allocated seats in the Plenary Assembly.

Social dialogue is held at the Permanent Commftie&ocial Dialogue, where tripartite negotiations
take place, discussed by the Goverment, trade s@od employers (the classical social partners). Th
Prime Minister presides over the Committee, whoskbédrations do not need the approval of the
Plenary Assembly. The members have an equal sfatusseats are allocated to each representative.
The Prime Minister appoints the Government's repredion, whereas the trade unions' seats are
shared by the UGT and CGTP-IN, the largest con&gters of trade unions and the employers' seats
are appointed by the Confederation of the Portugyuedustry (CIP - Confederacdo da Inddstria
Portuguesa); the Confederation of Commerce andicsnof Portugal (CCP - Confederacdo do
Comércio e Servigos de Portugal); the ConfederatidPortuguese Farmers (CAP - Confederagdo dos
Agricultores Portugueses); and by the ConfederaifdPortuguese Tourism (CTP - Confederacédo do
Turismo Portugués). The negotiations can leadpartite agreements, sought in specific policiethwi
relevant social and economic impact (State Bud§&tpility and Growth Programme, etc.). The
agreements can refer to a global nature or secpdaahning, and reinforce a sense of compromise
among different partners, hence promoting socibésimn.

The President represents the ESC, and has a releewasindate that lasts the duration of the
parliamentary term. The Plenary Assembly includemambers of the ESC (a total of 66 members).
The Specialised Committees (Specialised Committegooial and Economic Policy and Specialised
Committee of Regional Development and Physical iiley) prepare drafts and studies. The
Coordinating Council assists the President, aprdhesbudget and accounts and establishes the
Plenary Assembly's agenda. The Administrative Cibutheals with administrative and financial
matters. It is also responsible for the legalitylef acts of the ESC. Finally, the Permanent Cotamit
for Social Dialogue has a tripartite structure, @npassing the government and the social partners.
This Committee is quite autonomous, with its owedsfic regulations. In practice, it is almost an
independent body.

3. Mission statement

Article 92 of the Constitution of the Portuguesepaic confers two sorts of missions on the ESC:
The consultive mission is based on the institulioparticipation of the most representative
organizations in society and the economy and iizezhby the production of opinions on proposals or
projects of legislative texts that the sovereiggams mean to adopt, or on any matters of economic
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and social policy, by legal imperative, on the Qoweent’s initiative or that of other sovereign
organs, or on the initiative of the ESC itself.

The representatives of the several interests cereidn the ESC are meant to be able to confraht an
discuss their opinions, with a view to edifying sensus that are as broad as possible.

The objective of the social dialogue mission iptomote social dialogue and negotiation between the
Government and the classical social partners (wsrlaed employers’ organizations) and is exercised
based on tripartite negotiations between represessaof these entities, through which agreemehts o
social dialogue are sought to be secured in spediélds of economic and social policy.

The following organizational chart synthesizesway in which these two functions are developed:

ECONOMIC AND SOCIAL COUNCIL

|
\ |

Consultive Function ‘ ‘ Social Dialogue
Plenary Assembly Permanent Committee for
President of the ESC Social Dialogue

President: Prime Minister
- legally compulsory opinions
- optional opinions - Tripartite Negotiations: Government,

- opinions by request of the ESC Employers and Trade Unions

4. Experience with European-related work

The ESC has produced over the years several stadigsopinions on the subject of European
construction. Since its creation, the Council hastigipated in International Meetings of the
Economic and Social Councils, following the spaitthe Paris 1989 | Internationational Meeting. In
1996, Portugal organised the IV International MegtiThe scope was global, encompassing countries
from other regions of the world. The year before, 1895, Portugal had been host to the Yearly
Meeting of Presidents and Secretaries of the Messtages Economic and Social Councils and the
European Economic and Social Committee.

The ESC has also organised conferences, whichrksgalted in printed studies, on various European
themes, such as the 2000 Agenda (1998) or the Rdahi& on Convergence and Cohesion (2002).
The Future of Europe is a concern, manifested pnogect of Plenary Assembly Opinion in 2005. It
resulted in a study, after having failed to achighve 2/3 of votes needed for a Plenary resolution.
terms of national interest, the ESC produces regpaions on the Community support frameworks
from which Portugal has benefited. In November 208iring the Portuguese Presidency of the
European Union, the ESC held a conference witlEtmepean ESC. The theme under discussion was
“Political power and civil society in modern soosst'.

In April 2009, the ESC organised with the CoundiEarope a European Conference on “Building up
Social Cohesion”. The event was held in collaboratwith the European Social and Economic
Committee, the European Commission and the Caldiisigenkian Foundation, and presented a truly
international nature.
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ROMANIA

Consiliul Economic si Social
(Economic and Social Council)

A ECONOMIC AND SOCIAL

COUNCIL

28 - 30, Gh. Magheru Blvd,
2nd floor, 1st sector, Bucharest, code 010336

Phone:+40 21 310 23 56/57, 316 31 34/ 33
Fax: +40 21 316 31 31
Email: ces@ces.ro

Website www.ces.ro
1. National legal basis

The Economic and Social Council (ESC) is an autamgntripartite public institution of national
interest, established by the Romanian Governmentl987. The Law 109/1997 on the ESC
organization and functioning (amended and modiirethe past years) depicts the role of the Council
in achieving a viable social dialogue between epmig, trade unions and the Government, while also
building a climate of stability and social order.

The Constitution of Romania (revised in 2003) dedirthe Economic and Social Council as a
consultative body of the Parliament and the Govemtrrin areas established by the law (The
Constitution of Romania, article 141). Accordingthe Organization and Functioning Statue of the
ESC, the Council plays an advisory role in mitiggtdisputes between the social partners at industry
or national level, and in achieving, promoting aledeloping social dialogue and solidarity. It iscal
involved in establishing the economic, social siggtand policy of the country.

2. Organisational set-up

The Economic and Social Council has a tripartitactire and comprises 45 members appointed by
the social partners, as follow:

* Members appointed by mutual agreement by the erapogonfederations representative at
the national level;

* Members appointed by mutual agreement by the tuaden confederations representative at
the national level;

* Members appointed by the Government.

The Economic and Social Council's members are ayppdifor a period of four years, however
their mandate is renewable.

The Plenary Session, the Bureau, and the Predalemtthe ESC decision-making structure, while the
Secretariat, headed by a General Secretary igthaical and administrative specialized machinéry o
the Council.

2. 1 Plenary Session

The Plenary Session is responsible for the genggiabgement of the Economic and Social Council. It
meets during monthly ordinary sessions, but als@itraordinary sessions at the request of the
Bureau, of the ESC president, or of at least omd tf the members. The Plenary session has the
following main duties:
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» Elect the president based on the proposals putafoinlvy the social partners, and submit his
nomination for validation to the Parliament;

- Elect the 2 vice-presidents and the members ofbtireau on the basis of proposals put
forward by the social partners;

« Adopt the Status for the Organisation and Funatigraf the ESC,;

« Establish the structure of the permanent sections;

« Approve its own draft budget as well as the reparthe budgetary execution;

« Adopt draft proposals issued by the sections;

- Draw up opinion to the draft acts, programs anaktsgies;

« Appoint the secretary general of the Economic amae® Council.

The Plenary Session proceedings take place in segsions and decisions are generally adopted by
the consensus rule of the social partners. Wherdhsensus is not reached, the decisions are put to
vote and adopted by a three-quarters majority efrttembers of the Economic and Social Council
present at the meeting.

2. 2 Bureau

The ESC Bureau consists of the president, two presidents, each of them representing a party and
additional six members, two from each social parside. The Bureau is in charge of the ESC activity
in the periods between the Plenary sessions, ewiidg the activity of the sections, the secretary
general and the Technical Secretariat.

2. 3 President

The Parliament of Romania appoints the presidetth@fEconomic and Social Council for a term of
four years on the proposal from the ESC PlenargiBesThe rotation procedure for the position of
President is observed for each mandate term.

3. Mission statement

The Economic and Social Council operates eithé@meatequest of the legislative bodies (Government,
Parliament) or on its own initiative on matterdifeg within its competence. It analyses the ecomomi
and social situation of the country and makes regentations to the Government and the Parliament,
in compliance with the Law, mainly on the followiagpects:

« Restructuring and development of the national eggno

« Privatisation, functioning and increase of the cetitiweness of the economic operators;
« Labour relations and wage policy;

« Social and health protection;

« Education, research and culture;

« Monetary, financial, fiscal and income policies.

In appliance to its advisory function on settlingtters, the Economic and Social Council is mainly
competent in:

« Analysing and issuing opinions to draft governmdatisions, ordinances and bills to be
submitted for adoption to the Parliament;

« Analysing and issuing opinions to draft programsl atrategies not embodied into acts,
previous to their adoption;

« Informing the Government and the Parliament on eéhgergence of economic and social
events that call for new regulations;

« Analysing the causes of disputes at national andirdevel and working-out proposal for their
settlement in the national interest;
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- Elaborating analyses and studies on the econonucsanial realities at the request of the
Government, of the Parliament or on its own it

- Elaborating and assisting the implementation oatsgies, programs, methodologies and
standards in the field of the social dialogue;

« Monitoring the implementation of duties followingom the Convention 144/1976 of the
International Labour Organization on tripartite soltations.

4. Experience with European-related work

The Economic and Social Council has 15 memberBarEuropean Economic and Social Committee
(EESC), coming from the most important Romanianinss and labour confederations, as well as
from non-governmental organizations.

Members of the Romanian ESC are constantly paaticig in events related to the activity of the
EESC, such as conference, workshops (e.g. ‘An Ea&dRwap for a Sustainable Economic and Social
Recovery’, 18-19 March, 2010, Brussels — a confa@aaimed at tackling the current economic crisis
problems, The Biennial Conference: ‘Entrepreneprshith a human face’, 8-9 September 2008,
Athens, Greece — where Romania was representekebyide-president of the Council, Mr. Florian
Costache; Employment for all ages: whale can the EuropeaBocial Fundplay?, 25-26 September
2008, Le Havre, France — where Mr. lon Albu repnése the Romanian ESC), joint projects
(TRESMED 3, a Euro-Meditarranian partnership on tmemotion of political dialogue, and
cooperation in economic, social, cultural and etlonal terms), bilateral partnerships or twinning
projects (e.g. Matra-flex, a project financed bg thutch Government on building capacity of the
social partners in Romania on accessing and ussmgtropean Social Founds).

Furthermore, before integration the Romanian ESCCEBSC established the so-called Consultative
Committees EU-Romania, a working body encompassotg members of the ESC and EESC with
the main objective of promoting social dialogue arabperation between the above mentioned
institutions. The activity of the mixed committagas materialized through various working meetings,
both in Brussels and Bucharest, tackling variossas related to European integration in areas like
agriculture, environmental protection, public adstiration reform, small and medium enterprises,
etc.

As of 2006, Romania participated through the ESGhm so-called Mixed Horizontal Groups, a
structure formed by members of all national ESC BEEC in order to improve the role of social
partners in promoting economic development anceaging the labour force participation rates.

The Economic and Social Council is also a foundemimer of the International Association of

Economic and Social Councils and Similar Institméd AICESIS), an international association for

developing social dialogue and participatory goaece worldwide. Romania took part in various

events organized as part of this framework aimorgbfoader cooperation and development of social
partners.
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SLOVAKIA

Hospodarsky a socialny vybor Slovenskej Republiky{SV SR)
(Council for Economic and Social Partnership of theSlovak Republic)

c/o Jan Lipiansky, Secretary
Gorkého 9, 816 03 Bratislava, Slovakia

Phone + 421 2 5443 3846
Email: lipiansky@sopk.sk
Website www.hsvsr.sk

1. National Legal Basis

The Hospodarsky a sociélny vybor Slovenskej repylflHSV SR) was established in October 2005
as a joint association of legal entities that figrctn various areas of economic and social lifthimi
the civil society of the Slovak Republic.

In March 2008 the HSV SR signed a memorandum opedion with the Slovak government with
the intent to further develop and reinforce theiaodialogue between Slovak civil society and the
Slovak government. The basis for their cooperatidhbe assumed through meetings, exchange of
experiences and best practices, sharing of infeomaand communication of mutual positions on
specific issues discussed at the European EcoremmdiSocial Committee and the Council of Europe.
The coordinating role of their cooperation is assdry vice-premier of the government of the Slovak
republic and the Secretary of the HSV SR.

2. Organisational Structure
In its structure the HSV SR copies the structurehef EESC in Brussels. It it composed of three
membership groups: Group |- representing the Klosmployers, Group Il - representing the

employees while Group Il - comprises a diverseo$@tterest groups from civil society.

2.1 Inner structure

According to Article VII of the HSV SR Statutesetfour main organs of the HVS SR are the plenary
session, the executive, the Control/ Review Comonssand the Secretary. Representatives of the
main organs are elected for two years through fbetectoral rules and procedures set out by the
Committee and approved in the Plenary session.

Plenary Sessionare held at least once a year, though extraondipkenary sessions can be called
upon. Two representatives per member organisatiothe HSV SR can participate in a Plenary
Session though only one can vote in its proceedings

The Control/ Review Commissiadgs the control organ of the Committee comprisifighoee members
(one from each of the member Groupings). Its dunetide ensuring the realisation of HSC SR'’s
statutes, financial management, preparation of HQ)grformance and activities review, issuing of
recommendations on areas in need of improvememrtCldmmission meets at least once a year.
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Members of the executive and the Control/ Reviewn@dssion terminate their mandate at the end of
each electoral period, in the case of the ternmonatif their membership in the HSV SR, in the cdse o
recall by the Plenary or due to personal decisiostép down from their position. The Secretary is
appointed by the executive; s/he performs techné&al organisational duties in line with the
realisation of HSV SR’s aims and objectives.

The Executiveorgan, consisting of nine members manages HSV 8&tisities between the Plenary
Sessions while the latter and the HSV SR’s Segrétaturn oversee the executive’'s activities. Its
competences include the management and coordinaftitre Committee’s activities, approval of the
annual plan of action, preparation of the budget mports on its activities during plenary session,
convenes the plenary session, registers new merabdrsecommends proposals for nominations to
the EESC. The executive meets at least twice a year

HSV SR is autonomously financed. It generates @i&emue from annual membership fees in the
amount of 350 EUR (each), from grants and stateidigds specifically designated for HSV SR’s
activities as well as from other sources. All finah resources are managed from one account and are
used solely for the realisation of HSV SR’s acieat The Committee’s annual budget as well as
HSV’s annual reports are submitted to the Commlbtiethe Executive Secretary for approval.

2.2 Membership

Members of the HSV SR can be legal persons witisterg@d residence in the Slovak Republic and
which represent employer, employee groups and atiterest groups in civil society. Membership in
the HSV SR is split into two groups: i) the fourglimembers (signatories to the original HSV SR
statute or interested candidates approved by #@aB}) and ii) ordinary members.

In 2005 the four founding members of the HSV SRuded:
Group | - Employers:

» Slovak Chamber of Commerce and Industry (Slovensk&odna a priemyselna komora —
SOPK)

* Federation of Employers' Associations of the SloRakublic (Asociécia
Zamestnavatiskych Zvazov a Zdruzeni Slovenskej republiky - AZIR)

Group Il - Employees:

» Federation of Trade Unions of the Slovak Repuliienfederacia odborovych zvazov
Slovenskej republiky — KOZ SR)

Group Il - Other interest groups from civil sogjet
* Slovak Conference of RectofSlovenska rektorské konferencia )

Members of the Employers’ Group are appointed lprasentative associations of employers with
cross-sectoral representation and at least 75 G{dogees or 500 member subjects in at least five
regions of the Slovak Republic. Subjects linkedptdlic administration are not considered. The
Federation of Employers' Associations of the Slowépublic (Asociacie Zamestnavidkych
Zvazov a Zdruzeni Slovenskej republiky - AZZZ SR)ane of the largest employers’ associations
with 235,000 members.

Similarly as for employers’ organisations, membefsthe Employees’ Group are nominated by

representative associations of trade unions reptiageat least 75 000 employees with cross-sectoral
representation in at least five regions of the &koRepublic.
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Representatives of the Group ‘other interest granpsvil society’ are nominated by representative
associations and institutions whose activities aaeied out predominantly on a national level in a
given field, which are accredited by the Europeamot and which has been in operation for at least
three years.

3. Mission statement

The principal mission of the Committee is to cdnite to the continuous strengthening of cooperation
and social dialogue between social partners anldscigiety organisations in the Slovak Republichwit
the aim to increase mutual trust and understandinidge improving the pluralist and participatory
democracy model in the Slovak Republic.

According to Article 3 of HSV SR’s Statute, the Quittee’s principal activities include the
following:

* Promotion and the realisation of goals and bencksnset out by the European Economic and
Social Committee within the respective existingaidans in the Slovak Republic permit -
and as a member of the European Union;

» Consolidation of positions and recommendation omimations for representatives from
individual socio-economic groups and submittingntheo the respective state organs and
institutions of the Slovak Republic and Europeanmodn

» Coordination of the Slovak delegation and its indlisal members to the EESC with respect to
guestions on socio-economic groupings ;

» Preparation and submission of proposals for theimation of candidates who will represent
the three HSV Groups at the EESC,;

» Cooperation with the National Assembly of the Slo®Republic, Government of the Slovak
Republic and with other state organs and publiciadination departments.

4. Experience with European-related work

Slovak social partners are represented by ninegdids at the EESC. One of the delegates is
appointed and acts as the Secretary of the Slogkdgation, while another is appointed as the Vice
Secretary. The selection of representatives isseegr by the Slovak Ministry of Social Affairs which
drafts the list of candidates while the Governmeominates and finalises their approval in
consultation with the Slovak Economic and Sociatri®gaship Council.

In principle HSV SR members’ policy positions orspective issues ought to be represented in the
EESC. However, due to past complications in noriongprocedures, representation of the members
from the three groups was incomplete. This madérgresmission of Slovak HVS members’ positions
at the EESC more difficult. However, the (2006-2080vernment with whom the HSV SR has
reached a memorandum of cooperation has approvedrainations submitted by HSV’s individual
members. It is thus forseen that the newly appraauiidates will cooperate much more closely with
the HSV SR and better represent its members' positat the EESC.

Up to date and apart from a joint statement isdyetthe Hungarian and Slovak members of the EESC
in 2008 concerning the “deterioration of politicalations between their two countries and a plédge
step up their activities to counter this negatikend”, according to the EESC Annual Activities
reports, none of the Slovak members at the EES@ bamutributed formal opinions or positions on
issues discussed by the Council.
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In spite of this lack of initiative, individual mdrars are nonetheless active at the European level
within their own individual domains and their resfiee pan-European networks. At the national
level, the delegate organisations also inform tle@in subsidiary members as well as the general
public via their websites, press conferences amssnredia.
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SLOVENIA

Ekonomsko-socialni svet
(Economic and Social Council)

Gregoriceva ulica 20
1000 Ljubljana

Phone + 386 478 1537
Fax: + 386 1 478 1607

Email: ess@gov.si

Webpage http://www.gsv.gov.si/en/economic_and_social_colinci

1. National legal bases

The Economic and Social Council was establisheddayal partners (the Government of Republic of
Slovenia, employer’s associations and trade uniaid) the first tripartite agreement on Income
Policy in 1994. It is the main body of social paship in Slovenia. The Council's working

procedures are governed by statutory “Rules of é&aie of the Economic and Social Council”
adopted in 1994.

2. Organisation set-up

2.1 Membership

Each of the categories of social partner and thesmonent can have up to eight members, and
alternate members, within the ESC. At present.etin@loyee associations group has eight members
and the employers group and the government eaah dexen members, which means that the ESC is
currently made up of 22 members, and their altemat

The Government is represented by five ministers (tfinisters for employment, family and social
affairs; finance; the economy; the public sectard @evelopment), the director of the Institute of
Macroeconomic Analysis and Development and a reptasive from the prime minister's office.

The employee associations group for the most garhade up of the chairs of the trade union
confederations while the employers group is madeofuthe presidents and other members of the
boards of various chambers and associations.

Members of other organisations, although not affigirepresented on the Council, also play an activ
role in the work of the ESC when issues concerritmgr particular areas of interest are being
discussed.

Each of the categories of social partner has its owairperson, and a deputy, appointed for a térm o

office of one year. The members of a group caneatpresubdivide this into shorter periods. The trade
union confederations have so far made use of thi®m enabling each of the four confederations
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representing employees' interests in the ESC 1 thel chair for a three-month period. With a gneate
number of trade union confederations participaingnembers of the ESC, they will probably opt for
a different approach. The members of the emplogeosip have taken it in turn to act as chair far th

group and they will almost certainly continue tosioin future.

2.3 Working methods

2.4

The ESC usually meets in plenary session, with imgetheld either at the request of one of the
groups of social partners or at least once a mdrib. ESC president (or the deputy) convenes and
chairs the sessions. As a rule, sessions are hedrégular fashion; however, in certain cases, the
social partners can forward their opinions eledtallty, especially when formal consensus on a
particular issue is being sought.

The ESC can also set up standing and temporaryimgpgkoups to deal with individual projects or to
handle the technical groundwork leading up to dects These working groups are made up of
representatives of the social partners and indegrgrexperts.

The ESC's specialist administration is run by thgegnment, more specifically by its secretariat-
general, which also ensures that suitable workonditions and any necessary technical support are
provided.

The funds for running the ESC are provided by theegnment out of the budget.

The ESC produces opinions, position papers, prégpa@sa recommendations on the various issues it
deals with. These are submitted to the relevanistmn the government, parliament and/or other

institutions concerned. The decisions of the ESChémding on the organisations and working bodies
of all three partners.

Decisions in the ESC are taken by unanimity, witlshe of the social partners and the government
carrying one vote. If consensus or unanimity cariv®tachieved amongst the partners even after
negotiation, the ESC may not formally adopt a comrposition on the issue. If consensus is not
reached amongst the members of one of the sodialeps’ groups, that group will engage in separate
negotiations to endeavour to reach a consensus.

The ESC's sessions are open to the public and slerggy good media coverage.
3. Mission statement

The ESC was founded as the main consultative aodditative institution for social dialogue in
Slovenia. Its activities include preparation ofisgtion and other official documents such as docia
pacts or national wage agreements. Additionally @ouncil also adopts formal opinions and
statements on issues relevant to the ESC: industiations, wage policy and social protection,
employment issues and working conditions, collectbargaining, prices and taxes, economic and
growth policies or any other matter affecting waosgkeemployers or government policies.

One of the main roles of the ESC is also negotiation social pacts and until recently also on e¢ntr
wage policy agreements. After 1994, social partrgignhed five social agreements which are
fundamental documents for joined and individuaiaas of social partners on economic and social
issues. The social agreements covered broad asacial and economic issues such as employment
and unemployment policies, income and tax policsesjal protection and working conditions. The
first agreements were signed in 1995 and 1996 nekesocial pact was signed in 2003 for period of 3
years. The most difficult issues on which negatpartners had to find a consensus were taxation
and income policy. However, all three sides manatgedecure their interest. Trade unions were
demanding tax exemptions for the lowest incomedendmployer increase of the threshold for taxable
income. They also agreed that the national mininwege will be managed by special law agreed
among social partners and that pay growth will be percent point the rate of productivity growth.
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The accord included 15 different areas among themewax policy, public finances, competitiveness
and reconstructing, education and training, sati@lbgue, pay policy, health and safety, employment
social exclusion, pension, healthcare, work lifteebhee, equal opportunities, housing and legal
security (EIRO online).

Moreover, the accord also included an agreemebommon economic and social policy goals for the
2003 and 2005 period. The aim was to increase cutmpaess of the Slovenian economy and the
social and legal protection of Slovene citizenseytagreed that these goals will be reached by
establishing specific conditions. The first cortitis sustainable economic development facilitated
cooperation between social partners on securingematel and stimulating income policy. The
condition is social security provided by high empient, just wage policy, active employment
programmes and family and housing policy. The seéamndition is strong legal security guaranteed
by good quality legislation, efficient legal proten and implementation of collective agreements
(EIRO online)

According to EIRO online the agreement was generaitepted as positive step further by all three
signatories. Trade unions and employers agreedhbatccord will provide social peace for the perio
between 2003 and 2005 which was also needed aintieewhen Slovenia was preparing itself to
become a member of the European Union in May 2004.

Pay policy was again the most divisive issues igotiation for the next social pact for the period
between 2007 and 2009 that was signed after 18hwmaittalks in 2007. Additionally to the part on
income policy the accord contains further 18 chaptdmong them were control of inflation, public
finances, social dialogue, tax policy, economic petitiveness, employment and the labour market,
health care and work safety. Although, accordintheoEIRO report some trade unions leader saw the
accords more as a manifesto than an agreementwibey satisfied that collective wage bargaining
system was preserved despite demands of emplayets Hlecentralization. (EIRO online)

In addition, the ESC also examines and gives opiof the Budget Memorandum and the State
Budget. It also discusses strategic developmenerpaproposed by the government such as
Slovenian’s development strategy and the draft conemic and social reforms to increase
international competitiveness of the national ecoyo

The ESC issues formal opinions, position papers raogdmmendations. They are forward to the
relevant ministry, the government and parlimentthéligh the decisions are binding for the
institutions represneted in the Council accordimghe ESC statutory there are no legal sanctions fo
not following the opinion of the ESC.

The ESC decisions are taken unanimasly. Each ofhile® social partners has one vote. If social
partners fail to reach a consnus even after ndgotjathe ESC can not adopt a formal common
position on the disscused issue. In case of diffe¥e in opinions, these are reported in the adopted
document. The ESC sessions are open for the public.

4. Experience with European-related work

In addition to other tasks, the ESC also coordmatéations with International Labour Organization,

Council of Europe and similar institutions in thaer&pean Union and its member states. The Council
is also consulted on any European matter of impogé&or workers, employers or the government.

For example, it was consulted on the reform forithglementation of the Lisbon Strategy and on the
yearly reports on the implementation of the Strnatédoreover, the ESC examines draft legislation

related to transposition of the European directoavesocial, economic and labour issues.
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SPAIN

Consejo Economico y Social de Espana
(Economic and Social Council)

Calle Huertas 73 — 28014 Madrid Spain

Phone + 34 91 429 00 18

Fax: + 34 91 429 42 57

Email: webmaster@ces.es
Webpage http://www.ces.es/index.jsp

1. National Legal Basis and General Overview

Article 131.2 of the 1978 Spanish Constitution pdeg the Constitutional basis for the Economic and
Social Council (CES). The Law 21/1991 of 18 Juneigies and regulates its functions and
attributions. The preamble of this Law states thatCES enhances the participation of the economic
and social agents in the economic and social téasserting their role in the development of the
Social and Democratic State. But at the same timaethe CES fulfils this constitutional mandate it
also serves as permanent platform of dialogue ahidedtation.

The Council’'s opinions are not binding on the goweent. Opinions are drawn up by the Plenary

Council or the Standing Committee, where approgriahen the former delegates the function to the
latter. These opinions are issued in individualuhoents setting out the relevant background and the
Council’'s judgement and conclusions, with the SeecyeGeneral’s signature and the President’s

endorsement, plus any dissenting opinions. The deswoming body is informed as soon as the

Council has drawn up an opinion on a matter refetost.

The Council also draws up surveys and reportseatefjuest of the government or members thereof,
or on its own initiative, on the fields covered ity remit in the context of the economic and social

interest of workers and employees. A decision gawdup a report or survey on the Council’s initiativ

is taken by the Plenary Council at the instigatbrthe President, of the Standing Committee, of one
of the Council’s three Groups or of eleven Coun@imbers, through the Standing Committee.

2. Organisational Set Up

The CES consists of 61 members, appointed by thergment, and which may be categorised as
follows:

The President.

Twenty Members, making up the First Group, desigghdty the most representative trade unions, in
proportion to their membership, as provided in &2 and 7.1 of the Organic Law 11/1985 of 2
August on the freedom to join a trade union.

Twenty Members, making up the Second Group, detegnly the most representative employers’
organizations, in proportion to their membership peovided in the sixth additional provision of the
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Law 8/1980 of 10 March on the Workers’ Statute the revised wording established by the Law
32/1984 of 2 August.

Twenty Members, making up the Third Group, fourt@érwhich are proposed respectively by the
following organisations and associations:

- Three by the professional farming associations;

- Three by the fishermen’s associations;

- Four by the Council of Consumers and Users;

- Four by the associations of cooperatives and weslkiared companies, on behalf of the
social economy.

Six experts, also belonging to the Third Group,appointed by the central government and proposed
jointly by the Labour and Social Affairs and Finarend Treasury Ministers, after consultation with
the organisations represented on the Council.

2.1 The Plenary Council

It is composed by all the Councillors, chaired bg President assisted by the Secretary General. It
meets in ordinary session at least once a monthjraaxtraordinary session whenever the President
convenes it, on his/her own initiative by decisminthe Standing Committee, or in response to a

reasoned request from at least twenty Councillors.

2.2 The Standing Committee

It is chaired by the President and assisted bystgwetary General. The Standing Committee is made
up of six representatives of the First Group, sigresentatives of the Second Group and six of the
Third Group, appointed by and from the membersiefRlenary Council, at the suggestion of each of
the Groups. The Standing Committee meets in ordisassion at least once a month, and may be
convened extraordinarily by the President, on kia itiative or at the request of six of its meme

as often as may be necessary.

2.3 The Working Committees

They elaborate studies, reports and opinions atebaest of the Plenary Council or the Standing
Committee. The Permanent Working Groups are theviogig:

* Economy and Taxation;

* Single European Market, Regional Development anee@pment Cooperation;

* Labour Relations, Employment and Social Security;

* Health, Consumer Policy, Social Affairs, Educateord Culture;

* Farming and Fishing Policy;

e Sectoral Policies and Environment;

» Working Group for the elaboration of the Annual M@gnon the Socio-Economic Situation.

2.4 The President

He is appointed by the national government on at jeioposal by the ministers for labour and social
affairs and for economic and financial affairseafprior consultation of the representative gromps
the Council and provided that he/she has the suppat least two thirds of the Council’'s members.

2.5 The Vice-Presidents

The CES has two vice-presidents elected by theapfeaissembly on a proposal by and from among
the members of Group One and Group Two respectividlg Vice-Presidents carry out the duties
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expressly assigned to them by the President and stdor him/her in the event that the post isargc
of the President is unable to attend or ill.

2.6 The Secretary-General

He/She is appointed and dismissed by the governorest joint proposal by the ministers of labour
and social affairs and economic and financial edfaafter prior consultation of the representative
groups in the Council and provided that he/shethasupport of at least two thirds of the Council's
members.

The Council operates with funds allocated to iBpain’s national budget.
3. Mission Statement
The CES has the following six general functions:

* Issuing opinions, on a mandatory basis, on bilaar up by central government and draft
legislative royal decrees regulating socio-econaanid employment matters, and also on draft
royal decrees that the government considers oicpéat importance in regulating these fields;

* Issuing opinions, also on a mandatory basis, da bil plans for government measures that
affect the Council’s organisation, functions or i@gtion; on the dismissal of the Council’s
President or Secretary-General, and any other reatthich, by express provision of law,
must be referred to the Council;

* Issuing opinions on issues referred to the Courmml,a optional basis, by the Spanish
government

» Drawing up, at the request of the government, ortten Council’s initiative, surveys and
reports relating to the following issues in the teath of the socio-economic interests of
management and labour: the economy and taxatibopfarelations, employment and social
security; social affairs; agriculture and fisheriesducation and culture; health and
consumption; the environment; transport and compatians; industry and energy; housing;
regional development; the single European market.caoperation for development;

* Regulating its own organisational system and irgigonocedure;

» Drawing up and submitting to the government, infils five months of each year, a report
assessing Spain’s socio-economic and employmeratisin.

4. Experience with European-related work

The CES pays great attention to the European ceddgelopments in its area of action. One of its
seven Permanent Working Groups specifically deatls the problems and challenges arising from
the European Common Market. Equally, the rest ef Permanent Working Groups, such as those
dealing with Employment and Social Security or Fagrand Fishing Policy heavily depend on what
it is decided at the EU level.

The CES also faces the necessity to deal with Hafee work in the development of its advisory role
as most of its opinions affect bills drawn up bg ttentral government in the implementation of EU
legislation. Also some of its reports directly dedth EU matters. At this respect its last repoithw
date of October 2009, is named “The Challengebefriternal European Market”.
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Part Il:

EU Member states with no Economic Social Council
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CYPRUS
1. Why is there no ESC in Cyprus?

Cyprus does not boast a strong civil society tiawlitlt is a new EU member state. It is custombgt t

a European state have an ESC as part of theirgeession process, e.g. Bulgaria, Czech Republic,
Slovakia and Slovenia. However, during the runaiphe Cypriot EU accession process, the debate in
the country was dominated by the issue of the dadivision and the 2004 Annan Plan referendum.
As a result, the establishment of an ESC was sieleli

The current economic crisis has triggered an emgrdiscussion on the establishment of an ESC in
Cyprus. Although the debate is still in its eatigges, the potential is there for the foundatiosuath
an organisation.

2. The organisation of Government dialogue with ciVsociety

There is no formal procedure for consulting Civdlcity Organisations in Cyprus. This is reflected o
Civil Society as a whole as well as specific CS@esaling with EU issues. Very powerful institutions
in Cyprus include the President, the Army politipalties and the Church. NGOs appear to generate
much less trust by the public compared to thedéautisns.

The external environment towards Civil Society @vdurable including for example a legal
framework that safeguards basic rights and cibigtiies such as freedom of speech, expression and
association. However, the problem in Cyprus iswhak implementation of laws.

Civil Society in Cyprus can be described as weakeins of structure and moderate in terms of
impact. There is a wider sentiment of distrust talsahis type of organisations in Cyprus, a reftect

of the traditionally overwhelming influence of pidal parties, and the minimal coverage received in
the local media. Cypriot CSOs lack the necessgraaity and tools required to improve their outreach
capacity.

The Cypriot model of government consultation witlB@s can be characterised as close to the
‘Southern’” model. Most of the CSOs orient theiri@tttowards public statements. They do not
necessarily provide policy recommendations buttamards raising awareness and promoting debate.

Civil Society Institutions in Cyprus are relativatpvel. The majority of them have been established
within the last 15- 20 years. Among the oldest i@ European Institute of Cyprus (1996) and
Research Unit in Behaviour and Social Issues (1988)st others were established after 2000,
including IKME —the Socio-political Studies Instiéu (2002), The Larnaka District Development
Agency ANETEA) (2003), the European social Forum of Cyprus (ES@o 2003) and the Centre
for the Advancement of Research and DevelopmeBtucational Technology (2004).

The main domains of activities of CSOs include tdl issues, development, education, science,
culture and art, employment and health and socaiéption. CSOs in Cyprus are largely information-
based. They organise a number of publications, teyeeminars, lectures, conferences in order to
disseminate ideas and raise public awareness. ditent of these events is highly academic and
targets already informed individuals. It is lesgented towards policy practitioners or civil sert&an
and to an even lesser extent to a wider public.

Cyprus does not boast a long standing traditio@iefl Society. This can be explained partly by the
strength of other institutions, such as politicattigs and high degrees of politicisation and quiroun.
The proliferation of CSOs in the past 15-20 yeans loe attributed to the following factors:

* EU accession negotiations since the early 1990's;

» Pressures for conciliation by both EU and inteoral organizations.
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3. Experience with European-related work

Cypriot CSOs are weak and their prime objectivi® isducate the public and promote civic awareness
of European issues.

3.1 Ranking [from 1 to 5] of the areas in which thection of these networks or platforms are the
most important [1=the most important; 5=the less irportant]

o Agriculture and fisheries (5)

o Consumer issues (5)

o Economic, financial and monetary issues (4)
o Education, science, culture and art (1)
o Employment (3)

o Environmental issues (5)

o European Citizenship (4)

o Gender equality (5)

o Health and social protection (3)

o Human rights (4)

o Industry (4)

o Liberal professions (5)

o Political issues (3)

o Religious issues (5)

o SME (5)

o Development (4)

o Territorial interests (5)

o Trade-Unions (5)

o Youth (4)

o Others

3.2 List of the most important CSOs [platforms or retworks] involved in European issues
» European Instititute of Cypruggponaikd Ivotitovto Kompov);
» European social Forum of Cyprus (ESFC);

« Centre for the Advancement of Research and Devedopnin Educational
Technology;

 Research Unit in Behaviour and Social Issues;

* Larnaka District Development AgencxNETEA);

* IKME -Socio-political Studies Institute.
The above CSOs are predominantly lobby-orientettieas make recommendations. However, there is
no systematic mechanism with which to influencepgbkcy-making process and as a result the direct
influence of their lobbying is limited.
Consultation with citizens (or public opinion) ocsuin a very informal manner through the

organisation of a number of publications, eventsmisars, lectures, conferences in order to
disseminate ideas and raise public awareness a$gtids.
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DENMARK
1. Why is there no ESC in Denmark?

The absence of the national ESC in Denmark mayaoser] by several reasons. First of all, civil
society in Denmark has quite different form tharthe rest of the Member States. Civil society is
granted quite huge powers do act and decide orersatélating them or in which they have an
interest. Government and public society have theesgeneral targets, however, the ways of achieving
these targets are quite different. Whereas the @ment implements the most of its tasks by
obligatory enactments, the civil society organmadi act through their own mechanisms, having
received funds from the state budget. Talking alloeitDanish civil society, it must be noted, thiat a
least one-third of the Danish adult population wiedi itself as volunteers in formal organizations
representing more than 100,000 jobs. To this shbelddded those who contribute in more informal
contexts and on a less regular basis. One haltfeotdluntary work takes plane within sports ancepth
cultural and spare time activities, and it seena tnly one out of ten volunteers are engaged in
voluntary social work. As may be seen, the prirganileaning of the civil society organisation in
Denmark implies an organisation of volunteer wasker

The primarily task of the national ESC is to beegatiary platform for employers, employees, civil
society organisations and the state. As regardsiors between employers and employees, Denmark
was the first European country to recognize tragiens. The starting point for the modern Danish
industrial relations system is the socalled Septnfigreement from 1899. After a major, long-
lasting industrial conflict the employers and woekagreed on a more formalized cooperation based
on mutual recognition and a preconditional undediteg that this was to the benefit of both sidas. |
essence, the basic rules that were adopted in 480@pply’. However, collective bargaining is a
process involving mainly two parts — employers amployees, and rather small role in this process is
submitted to the state as the decision making part.

Historically Denmark manages to solve the questioihemployees and employers on negotiatory
grounds without establishing a separate institytasnit is Tripartite Councils in other Member 8tat
The decisions relating colletive agreements araesell without a separate body. Representative
organisations enter into agreements with the gawerm on employment and social matters. It is
underpinned by basic agreements concluded by tbelsgartners in the different sectors, which
stipulate mutual recognition and enjoin the sopaitners to resolve cases of conflicting interbegts
concluding collective agreements. This means that trade unions recognize the employers’
management prerogative (i.e. the right to manageatincate work), while respecting currently valid
collective agreements and the spirit of co-opematiand that the employers respect the right of
employees to organise and to establish collecépeasentation.

To sum up, due to the long-ago established pratticegotiation between social partners there is no
need for any new platform. On questions relatingng@tting consultations on legislative matters, ¢éher
are such bodies (estabished by the GovernmentheaGtowth Foruthunder the Government of
Denmark, as well the Growth Courigcithe Economic Council and the Environmental Ecocom
Councif. These forums/bodies function as advisory bodies.

2. The organisation of Government dialogue with ciVsociety
In Denmark, there are no formal general requiremaatask the opinion of civil society or its

institutions in the legislative procedure. In tBisnse, the public institution decides itself whethe
needs participation of civil society organisati@esidemic society/interest groups and may form a

® The Cooperation and Collective Bargaining Systethiwthe Public Sector in Denmark.
http://www.kto.dk/english/hjo.pdf

* http://www.stm.dk/Index/mainstart.asp/_a_2932.html

® http://www.danmarksvaekstraad.dk

® http://www.dors.dk/sw3018.asp
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consultative body under the institution. As exampé such case the Growth Council, the Economic
Council, the Environmental Economic Council maynentioned.

There is another way of civil society participation public decision making — that is submitting
proposals or protests on their own initiative. Thigthod is quite broadly used by civil society
organisations acting in particular fields of int@ss for example, environmental matters.
As a third way of civil society consultation proced may be named the tripartite negotiations on
labour matters. However, in this case the rolehefdtate is very small, and the negotiations ale he
mainly between organisations of employers and eyegs.
3. Experience with European-related work
The overall attitude of Danish society towards Ehveopean Union may be reflected by the several
facts. Overall, Danes have at times had a reputaso"reluctant” Europeans Denmark does not use
euro as its currency; Denmark does not have a nati&ESC; besides, when Denmark rejected
ratification of the Maastricht Treaty on June 2928the country put the European Community's (EC)
plans for the European Union on hold. In Decemb@92] the rest of the EC agreed to exempt
Denmark from certain aspects of the European Uniociuding a common defence, a common
currency, EU citizenship, and certain aspects ghllecooperation. On this revised basis, a clear
majority of Danes approved continued participatiorthe EU in a second referendum on May 18,
1993, and again in a referendum on the Amsterdaratyion May 28, 1998.
However, there are several fields that the Danist society is participating within the European
Union policies, namely, the fields of the interestisthe Danes themselves, i.e. environmental
protection, labour relations and other matters.
3.1 List of the most important CSOs [platforms or retworks] involved in European issues

*« The Danish Confederation of Trade Unions;

e The Danish Confederation of Professional Assoaiatio (Akademikernes
Centralorganisation);

e The Ecological Council (Det @kologiske Rad);

» The Danish Consumer Council (Forbrugerradet);

e The Danish Society for Nature Conservation (Dans&t&turfredningsforening);

« Danish Youth Council (Dansk Ungdoms Feellesrad);

» Danish Agriculture & Food Council (Landbrug & Fodeer);

* The Green Network;

e Danish Chamber of Commerce (Dansk Erhverv);

* Confederation of Danish EmploygiBansk Arbejdsgiverforening);

e The Danish Federation of Small and Medium-Sizedgmises (Handveerksradet);

e Confederation of Danish Indust(®ansk Industri)
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Most of these organisations are lobby-oriented yTdwmetimes consult citizens (or public opinion) in
one way or another. In general, the biggest org#initss have a comparatively long history, as trade
unions, employee’s organisations started theivitiels already in the end of the XIX century, and
some of organisations, such@anmarks Naturfredningsforeniritave a history of about 100 years.
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ESTONIA
1. Why is there no ESC in Estonia?

Estonia doesn’t have a national economic and sooramittee, it's not part of national administrativ
tradition. Estonian Economic and Social CoungibtSiaalmajandusndukogu Estonian) did however
exist in short period of 1999-2005, created as piexercise for the EU accession. It was estabtish
by the Government arrangement No 256 of February.989. The main function of the national ESC
was to advice the government and local authorttiessocial and economic issues. It consisted of
representatives of employers and workers (as wellrepresentatives of the Government), no
representation was foreseen for 'various intergstsips. According to the statutes the Estonian ESC
was chaired by the Deputy Secretary General on wabbthe Ministry of Social Affairs while the
Ministry also served as secretariat of the ESC.tige of national ESC were held quarterly, the last
meeting took place in December 2005.

Although there is no special body for social dialegin Estonia, the regular national tripartite
consultations held since 1992 do carry some cheniatits of ESCS.

2. The organisation of Government dialogue with ciVsociety

Estonia is among the few European countries wheh lbroad strategy agreement between public
sector and CSOs. The Civil Society Development €phdEKAK in Estonian) was drafted in
thorough consultation jointly. EKAK is a documehat defines the mutually complementing roles of
public authorities and civic initiative, principles$ their cooperation and mechanisms and priorfbes
cooperation in shaping and implementing public gei and building up civil society in Estonia.
More notably the EKAK Concept was than adopted bgikbgu (national parliament) in December
2002. Every two years the Riigikogu organizes aliputearing on implementation of the Concept,
thus providing governance for the whole process.

In June 2006 the Civic Initiative Support Developin®lan (KATA in Estonian) was approved.

KATA serves to standardize the government’s apgrdacnurturing civil society. Essentially it is a

document that brings together information abouttadl activities from the development plans of the
various government ministries that are connectetl wivil society. The plan did set five goals for

years 2007-2010. One of the five goals was wordetl'ae public sector is consistent and efficient in
involving the citizens’ associations in the deaisinaking processes".

The law requires stakeholders to be consulted winafting legislation; however, the law does not set
requirements for the range of consultations. Cdasahs are typically organised by government
institutions inad hocmanner and vary quit a bit. Within government cinte the Ministry of the
Interior is in charge of policies vis-a-vis devatognt and involvement of civil society.

Principles used in consultation are written in @ade of Good Practice on Involvement which, while
not binding, is a recommended docunfelforesees three different forms of engagement:

* Informing, when information is provided on the piad resolutions and/or legislation and the
drafts of strategic documents are made available;

* Consulting; when concerned interests groups andicpudpresentatives are asked for their
opinions and proposals;

» Participation, which is the opportunity to partiip in the development of a draft for a
strategic document as part of a working group uperinvitation of the initiator.

" http://ettk.employers.ee/en/socialdialogue/tripart
8 http://www.valitsus.ee/?id=5603
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Every ministry has a dedicated person who is imgdhaf contacts with CSOs. Nevertheless the setup
and practice of consultation is up to the ministng is different for different ministries. Suchusition

is complicating the participation for those CSOsaohhinteract with many different ministries as they
have to adapt to different setups.

Some ministries have listed their key partners fio80s whom they are consulting while drafting
new policy or law. Typically these are umbrellaangations or networks of CSOs which have been
in interaction with ministry in some earlier prosehere are attempts to ensure representativehess
the partners (to involve both associations of hidustries and SMEs, etc.). For example the Ministry
of Interior has identified three CSOs as strategartners: Network of Estonian Nonprofit
Organizations, Development Centre of Volunteers #&wonian Village Movement Kodukant.
Ministry of Environment is holding since 2004 a mdtable meetings with environmental CSOs to
discuss relevant issues. There are 12 bigger C8@td but meetings are actually open for
participation to any environmental CSOs. Such reainlé meetings have been held once or twice a
year.

In case of some major policy processes specialutiati®n frameworks have been created. Most
recent such example was process for preparing ltire fpr use of EU Structural Funds for period
2007-2013. The plan consists of three Operationedg@ms (economy, human resources,
environment) and the process of the preparatioth@fprograms involved consultations wits CSOs
(‘'socio-economic partners' in terminology of thegass). The government ministry responsible for
respective Operational Program (OP) identifieddispartner organizations which were part of the 2-
year process. Typically the partners involved whagevorks of CSOs. In case of OP-environment
there were 15 partners, in OP-human resourcesriiepsand in OP-economy 42 partners.

3. Experience with European-related work

Civil society has been most active on Europeanessn cases where it has been acting on its own
initiative, not through consultative processes getby the government. First of such cases was
processes were civil society organised discussionna drafting of the European Constitution in
2002-2003. Launched by Open Estonia FoundationEamdpean Movement Estonia, some 50 CSOs
were participating in series of roundtables to mevnput to draft text of the Constitution. In pess

of drafting the Estonian input to use of EU StrugtuFunds in 2005-2006 the Council of
Environmental NGOs initiated an ad-hoc network ozeh CSOs which compiled joint comments to
draft documents provided by the government.

In Estonia the policy formulation processes areclfy rather transparent and open for participatio
by CSOs. However, the comments of CSOs are ram@ent into account. With example of
environmental NGOs technical comments (suggestimndmprove wording and text of draft
documents) are often accepted while more broad @ntston policy choices are typically neglected.

3.1Ranking [from 1 to 5] of the areas in which the agon of these networks or platforms are the
most important [1=the most important; 5=the less irportant]

o Agriculture and fisheries (3)

o Consumer issues (2)

o Economic, financial and monetary issues (2)
o Education, science, culture and art (2)

o Employment (1)

o Environmental issues (4)

o European Citizenship (1)

o Gender equality (2)

o Health and social protection (3)

o Human rights (2)

° See for example "Public eye on the EU fundditat://bankwatch.org/documents/public_eye 04 05.pdf
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o Industry (3)

o Liberal professions (2)
o Political issues (2)

o Religious issues (1)

o SME (2)

o Development (3)

o Territorial interests (3)
o Trade-Unions (3)

o Youth (4)

o Others

3.2 List of the ten most important CSOs [platformsor networks] involved in European issues?

» European Movement EstoniBdsti Euroopa Liikumine

* Network of Estonian Nonprofit OrganizatioriSMSL);

» Estonian National Youth Councitésti Noortetihenduste Ljiit

+ Estonian Roundtable for Development Cooperatimerigukoostod Umarlagd

* Council of Environmental NGO%£gésti Keskkonnatihenduste Kiida

» Assaociation of Estonian Citiegésti Linnade Liix,

* Association of Municipalities of Estoni&ésti Maaomavalitsuste Ljjt

» Estonian Chamber of Commerce and Indudigsti Kaubandus- ja Todstuskdpa

» Estonian Employers' Confederatideesti To6andjat&eskliit);

» Estonian Association of SMEEVEA).
All of the 10 listed CSOs or networks are rathésblp-oriented in European issues. Some of them
have permanent lobby office in Brussels (AssocmtibEstonian Cities, Association of Municipalities
of Estonia) to assist in their work European issdlsof the CSOs or networks participate in sonfie o
the pan-European networks.
Prior to national referendum on EU membership andiscussions on whether to introduce Euro
many big business associations (incl. Estonian ®eamf Commerce and Industry and Estonian
Employers' Confederation) actively called public wote for membership and explaining which
benefits the EU and Euro would bring. It was modtipe via advertisements and media work.
During the preparations of EU Constitutional TrebyyEuropean Convention at 2002-2003 Estonian
CSOs launched discussions among civil society drxgdons on the matter and organized many
public events, calling for input. European Movemé&stonia was among active members of the
process.
All of the CSOs listed above are young in Europeantext as they were created after Estonia re-
gained its independence in 1991. Estonian Emplby&osafederation was established in 1917 and
Estonian Chamber of Commerce and Industry was ledtadd in 1925 but were not existing during

Soviet time (in 1940-1991). However, despite itmtreely young age the Estonian civil society is
considered by USAID as the strongest in the regid@entral and Eastern Europe.
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GERMANY
1. Why is there no ESC in Germany?

Possible reasons for this situation are manifoidstthe general understanding of democracy is one
that legitimacy rests within the parliamentary aremd elected representatives. An institutionalized
body representing particularistic interests wouldurderact the democratic understanding.
Nevertheless, there is a sound tradition of integesup participation in governmental policy-making
Furthermore, several laws mandate the consultafiaffected individuals or interest groups on issue
such as environmental assessment or urban planhing.large extent, these arrangements focus on
regional levels, rather than providing a framewatkhe federal level for interest group participati
Interest groups from Labour, business or “third@@(NGOs, registered associations, clubs et egter
can target democratic institutions (ministries liparent) by way of lobbying.

Second, major attempts to formalize a tripartitelajue between government and interest groups
(Labour and Business) have been made in the paste Mf these arrangements lasted. The first
attempt was the so-called “Konzertierte Aktion'tive area of labor market policy (1967-1977). It was
a voluntary agreement between employers and enmgdoyte coordinate their actions (wage
bargaining), so as to cope with the economic cfidfisSchroeder 2003). It was abandoned after the
labor unions left the voluntary association. In 83%e new government under Gerhard Schrdder
initiated a so-called “bond for work” (Bindnis fiérbeit), bringing together representative of the
federal government, employers and labor unionsrieroto reduce unemployment, create more jobs
and increase the competitiveness of the Germanoegpr~ollowing the 2002 elections both Labour
Unions and Employers Associations could not reagieeanent on issues such as wage bargaining,
apprenticeship et cetera. The initiative came terah Most crucially, all the initiatives for comting
action rested with the government and not the aatdthin the industrial relation.

Third, there are many advisory Councils attachenhittistries, consulting the government on macro-
economic issues, environment, health, consumeegtioh et cetera. The members of these advisory
councils are experts from the scientific and acadecommunity, appointed by the ministries or
government. This institutionalized practice of retyon expertise can be seen as a substitute f6r ES

2. The organisation of Government dialogue with civsociety

Consultation of Civil Society Organizations (CS@s)khere it is not foreseen in law — rests mostly on
flexible and informal arrangements. Organized #gergroups can address state institutions
(parliament and ministries) in matters of concerritem. The formal framework is provided by the
rules of procedures of the ministries (Gemeinsaresc@éaftsordnung der Bundesministerien, § 47(3))
and the parliament (Geschéftsordnung des Bundestgg®). In this regard, initiative resides witie t
CSOs to approach the institutions. Although theswf procedure do not confer a binding right on
CSOs to be consulted, they are usually abided dyrinistries.

Parliament can also invite interested or concerpadies to committee hearings, or hold these
committee hearings in public. Furthermore, indialduand interest groups can use the constitutional
right to put a petition to the parliament.

Specifically on European issues, however, CSOsachitess the EU institutions directly. The EU
commission publishes regularly legislative initva@s or programs on its web-site, inviting interdste
parties to submit their views.

An explicit involvement of CSOs at the nationaldew either at the stage of preparing a national
position for an EU Council meeting or at the impésration of EU law into national law — via
consultations of the ministries is not foreseenit @suld possibly delay the transposition process
undermine the formal democratic procedure.
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One possible indication of Interest group activétyhe amount of registered association with
parliament. The current list of registered assamiatwith the Bundestag (£@\pril 2010) counts
2173 registered associatich®One can expect that in those areas where CSQitatien is
mandatory by law (urban planning, environmenta¢sssient) and the EU has regulatory
competencies, CSO involvement is important. Thigldide in the area of environmental issues
(Aarhus Convention), social and employment poli§o¢ial Dialogue” of the EU Commission).
Hence, environmental groups as well as Trade abdwaUnions and representations of employers
are the most relevant CSOs. As an approximatiowé&ghting the CSOs importance, the list of
registered association of the Bundestag can bggtisgated into the different issue areas.

Organizations by Policy Area (List of Registered Asociations of the Bundestag
(16" April 2010)*

Policy Area Number of Registered Associations
Agriculture and Fisheries 56
Consumer Issues 12
Economic/Finance 162
Education/Science/Culture/Art 81
Employment 33
Environment 34
Gender 21
Health/Social Protection 90
Human Rights 15
Industry 18

Liberal Professions 2

Political Issues 11

SME 17
Development 11
Territorial Interest n/a

Trade Unions 29

Youth 33

* One association can be classified under sevéthleocategories (double mentionning)
3. Experience with European-related work

Mostly CSO are consulted via state (ministries) pady actors (NB: members of parliament also

hold memberships in CSOs) at the national levetetdéerect and personal contacts are used, as sell a
petitions or open letters to ministers. For exampie the Data Retention Directive some 44

CSOs/Nﬁ?Os wrote an open letter to the ministeranfsamer affairs to abandon the project of data
retention™.

Moreover, CSOs can directly participate in congidiaconducted by the EU Commission on a broad
range of issues, including technical matters bsib @n questions falling into the “Area of Freedom,
Security and Justice®. Other mechanisms of consultation include the leti® Assessment
Procedure (Gesetzesfolgenabschatzung), whereby ssmes of concern the implementing
administration will consult citizens and affectetérested groups where necessary. However, the
direct influence of CSOs — having a right to coidecr influence at the pre-legislative stage dtdra
legislation — on government in EU matters is ratlveak, because it is simply not legally mandatory
for government or ministries to take CSOs views iatcount. However, by being consulted via the
EU Commission one extra channel of participatioopen to CSO. Furthermore, an involvement at all
levels — EU and national — would not only be detmtal to the efficiency of decision-making, but
also undermine the democratic legitimacy of a cammsed reached before in the Council.

19 Recent list available here:
http://www.bundestag.de/dokumente/parlamentsarsadligeb/lobbyliste/lobbylisteaktuell. pdf

M hitp://www.vorratsdatenspeicherung.de/images/bvigfratsdatenspeicherung_2010-04-19_anonymis.pdf
12 http://ec.europa.euljustice_home/news/consultingligmews consulting_public_en.htm
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LATVIA
1. Why is there no ESC in Latvia?

On one hand, since 1996 the social partners (EramoZonfederation of Latvia and Free Trade
Union Confederation of Latvia) and the governmentatvia work jointly in the National Tripartite
Council. Since 2004 there are 7 subcommittees efTtipartite Council created (work affairs, social
security, professional education and employmena|thesector, transportation and communication
sector, environment, regional developmEntpn the other hand, the NGO sector is activelykingy
with the government within the framework of the neeandum between NGOs and government. So it
has been seen from the perspective of the sodimgra that the mechanism is running well and there
are not that many overlapping issues that cannateb@led in on the the two formats. Additionally,
the meetings in both formats are open to any isteceparty as well as there are other forms and
meeting places described above where all the paréie discuss the issues.

This situation though is not accepted as optimadlbgides and there is recently a greater intevkst
NGOs to be involved in the work of the Tripartiteuocil. The possibility of creating a national ESC
is being debated currently. Some civil society argations have asked for more involvement in the
work of the EESC including the reconsideration loé tporocess of the selection of the national
representatives in Latvia and information exchabgeveen the members of the EESC and civil
society. On May 28, 2010 a debate was organisdwarnto involve wider civil society in the tripasit
dialogue. The proposal from some civil society aigations is instead of widening the structure of
the tripartite formal consultations, involve cisciety in all issues relevant discussing speisfaes.

2. The organisation of Government dialogue with ciVsociety

The understanding on the role of the non-governateotganisations since Latvia regained the
independence has changed considerably among bettddhision-makers and the organisations
themselves. In 2004 the Law on Associations andné&ations was approved that facilitated the
creating and work of the organisations. In 2005 @&edelines on Strengthening the Civil Society
(2005-2014) were adopted by the Cabinet of Minssté&lso several state institutions have been
working in the field — the Secretariat of the miaisof special assignment on integration affaing, t
Society Integration Fund as well as others thatehpwovided support to the NGOs. In 2008
Programme for Strengthening the Civil Society (22082) was adopted by the Cabinet of Ministers.
There are several procedures developed to comguttivil society in Latvia especially during thetla
years:

2.1 Co-operation Memorandum between CSOs and the Gmet of Ministers

The Co-operation Memoranduimas been developed with the aim of facilitatingeraion of an
efficient public administration system that medts interests of society by ensuring involvement of
the civil society in the decision-making proceske Turrent wording includes proposals of NGOs, as
well as suggestions and editorial changes by thte &hancellery. The Memorandum was signed on
June 15, 2005 by the authorized representativleof@overnment and representatives of 57 NGOs.
Currently there are 211 NGOs that have signed gmmanandum.

The Council for Implementation of the Cooperatioambrandunbetween NGOs and the Cabinet of
Ministers is a consultative body, and its operat®rdetermined by Regulations of the Cabinet of
Ministers “Rules of the Council for Implementatiohthe Cooperation Memorandum between Non-
governmental Organizations and the Cabinet of Nens$, adopted on January 10, 2006.

The aim of the Council is to promote implementatidrobjectives and principles of the Cooperation
Memorandum between NGOs and the Cabinet of Mirgsteipublic administration, and to facilitate
operation of an efficient public administration & that meets the interests of the society by
ensuring involvement of the civil society in thect®on-making process at all levels and stages in

13 http://www.mk.gov.Iv/lv/mp/vaditas-padomes/ntsp/
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public administration, thus promoting developmehttiee civil society. The Council includes the
Director of the State Chancellery, a representatitbe Prime Minister’s Bureau, the State Seciesar
of ministries, as well as seven authorized reptesgas from non-governmental organizations that
have signed the Memorandum. The Council is heagededDirector of the State Chancellery.

On February 23, 2010 changes to the Rules of Puoeedf the Cabinet of Ministers have been
adopting stating that a representative from the nCibufor Implementation of the Cooperation
Memorandum between NGOs and the Cabinet of Mirsisséll be able to participate with advisory
rights in meetings of the State Secretaries andingseof the Committee of the Cabinet of Ministers.

2.2Public involvement in the decision-making process

During the decision-making process the civil sgcieas different possibilities to take part. These
actions can be taken either at the level of thpaesible line ministry or at the level of meetirgttoe
State Secretaries, the Committee of the Cabin#lioisters of even the Cabinet of Ministers. There
are also several steps taken to promote the tresrapaof the decision-making process.

* In most of the ministries consultative councils édeen set up continuously participating in
development of draft legal acts and policy plannileaguments, and giving opinions on them,
e.g. Consultative council on Latvian Tourism, Cdtaive council on Youth affairs,
Consultative council on Environment, Consultatieairacil on Development Co-operation;

» Involvement is possible in working groups that depedraft policy planning documents or
legislative acts. The list of the Working groupeated by a decree of the Prime minister is
available on the website of the State Chancellery;

» The NGOs can submit proposals or opinions abolit dgal acts in any stage of the decision
making process. The agendas of the meetings obthie Secretaries, the Committee of the
Cabinet of Ministers and the Cabinet of Ministers available on the website of the State
Chancellery;

* NGOs can participate in the meetings of State $moes and the meetings of the Committee
of the Cabinet of Ministers and publicly expressitiopinion. It has to be mentioned that also
the meetings of the Cabinet of Ministers have beened to society since 2002 and every
member of the civil society can participate in theetings;

* If a civil society member wants to follow the debaif the Committee of the Cabinet of
Ministers or the Cabinet of Ministers after the theghas taken place, s/he can ask the State
Chancellery for an audio version of the meetingalvtwill be provided in the premises of the
State Chancellery of by internet

* In each of the ministries there is a special peessigned for the co-operation with the NGOs.
A full list is available on the website of the &t&hancellery;

» The civil society can access three data basestéabdae on the state institutions, a data base
on policy planning documents, a data base on tbeareh ordered by state institutions) on the
website of the State Chancellery. On the website divil society can also follow the
procedure of decision-making on legislation prgjemtpolicy planning documents.

2.3. Public involvement in the development planningrocess

On August 25, 2009 the Cabinet of Ministers adofRedulations on participation of civil society in

the process of development planning. These Regukastate the order on how civil society should be
involved in order to promote wider participationtlre decision-making process of state institutions
and municipalities as well as to develop the gualitthe decisions taken and their relevance to the
interests and needs of the society. The Regulatitete forms of involvement and the way these
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different forms — working groups, public particiiget and public consultations — should be organised
and how the information should be provided as aglthe forms on how the results of these activities
should be summarized.

It is the responsibility of the institution to lodkr the target groups that might be affected kg th
development planning and to promote their partiogpa The Regulations provide for a announcement
form that includes information of the developmerinming process and the possibilities of
participation. It also states where these annouen&rhave to be published (according to the target
groups affected). This procedure does not appiiyeife are other specific regulations in place, ie.g.
the field of environment or construction.

2.4. The role of internet

On March 6, 2007 Regulations on the Procedure onthe institutions should provide information

on internet were adopted. This regulation specifiieeg institutions have to provide information on
their co-operation with the NGOs as well as infatiovaon the working groups and councils created
and how one can participate in them on internet.

On January 23, 2010 a Govcamp (an informal conéerem the opportunities of usage of new media,
technology and social platforms) was organised igaRMore than 150 participants from state
institutions and civil society took part. The camfiece was organised jointly by the state instingio
and civil society. Several follow-up activities leaslready taken place and initiatives started deuor
to promote the usage of the new media, new tecgredoand social media as a toll for public
involvement.

3. Experience with European-related work

The Ministry of Foreign Affairs is a co-ordinati@mstitution on the European Union matters in Latvia
Since January 1, 2010 it is also responsible feordinating the information and communication
efforts by the government on the EU issues andi&'atynembership in it. Among the tasks of the
Ministry of Foreign Affairs are implementation die Management partnership in co-operation with
the European Commission, maintaining of the EU rimition library, the co-operation with EU
information points in Latvia, provision of a spdciaebsite on EU issuesww.es.gov.lv. The
information and communication issues involve alggaaisation of the regular European Union Week,
a co-ordination of the EU related information aitiébs with a help of a calendar on the website
mentioned above. There is also a forum for the Eforimation providers organised annually, the last
one took place on April 14, 2010 in co-operatiothwthe European Commission Representation in
Latvia and the European Parliament Information ¢affi

On February 3, 2009 Regulations on the developnagamroving and representation of the national
positions of the Republic of Latvia have been aedpiThere Regulations state how the NGOs are
involved in this process. When these Regulationeevdeveloped a research on the involvement of
NGOs in the EU decision making process (2007) wagten into account.

The responsible institution on a particular isshiat is on the agenda of the EU institution has to
provide information to the municipal and socialtpars, associations and foundations once it siarts
work on a national position and on the participatimossibility in its development process. This
information has to be provided on the website efrésponsible institution.

If possible the responsible institution has to t#em working group involving municipal and social
partners and NGOs. The institution also has torimfts partners on the results of the negotiations.
Once submitting the national position for revistorthe Cabinet of Ministers, the line ministry has
provide an information report which consists of thescription of the issue, the state of decision-
making process in the European Union and Latviplsian on it. The report is published on the
website of the State Chancellery.
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The issues on the agenda of the European Uniodisgassed regularly at the meetings of the Senior
Officials on the European Union affairs. In thesgeting representatives from the Latvian Association
of Local and Regional Governments as well as thelgyers Confederation and the Free Trade Union
Confederation of Latvia represented by the seaattaf the National Tripartite council can partiatp

in the meetings within advisory role. Every sogiattner, association or foundation can particifrate
the meetings when interested in any particulareissAgendas of the meetings are published on the
website of the Ministry of Foreign Affairs. Theyrcalso propose a discussion on a specific national
position for the meeting.
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UNITED KINGDOM
1. Why is there no ESC in UK?

The “continental vocabulary” of social partnershgpstill not completely comprehensible to the
British. Thus, in Britain, there is not a natioridonomic and Social Council or its counterpart in
exact sense. In fact, when asked about the absérmech an institution, most top level bureaucrats
are oblivious to the presence of economic and kooiancils in other European countries. This has
never been an issue in British politics but, théurea of British industrial relations has long been
debated in the country. The British neo-liberal eloof social partnership is quite different fronath

of other European countries. It is based on tha @fepluralism. The pluralist-voluntarist traditid
based on a collaborative relationship between lgsinand labour generally represented by an
independent union. Unlike the German model wherekars have a collective say in company
decision making, the British model rests on the@ple of collective bargaining in decision making.

2. The organisation of Government dialogue with ciVsociety

Voluntary and community sector organizations plagignificant role in the civic life in Britain. In
fact, Britain has a long tradition of voluntary iact and service delivery dating back to the 19th
century.

Each government department seeks the views oftatiders on different policy areas that fall within
its remit. Different interests are represented atfamal umbrella organizations that campaign, lIgbby
protest and at as advocates of their members. i&iarice, the Association of British Insurers
represents and defends the collective interesthef WK’s insurance industry, whereas National
Farmers’ Union is the largest farming organizati@presenting the collective interest of British
farmers.

The activities of British CSOs are mostly serviagw dobby-oriented. They either provide certain
services for their members such as gathering irdon on issues and making information available
(often exclusively to their members). While perfang their lobbying functions, they seek to

influence decision-making processes from outsidebgting Commission officials or participating in

public hearings.

Public involvement in the decision making procekshe British CSOs is rather limited. The public

can participate in a variety of events, seminastures and conferences; subscribe to the newslette
and submit comments via organizations’ website.

3. Experience with European-related work

Obviously, the involvement of the British CSOs iar&pean related issues starts with the Britain’s EU
membership. Most of them are fairly young, esthigiisin the late 80s and early 90s.

3.1 List of the most important CSOs [platforms or retworks] involved in European issues
* National Council for Voluntary Organizations;
* BOND (British Overseas NGOs for Development);
» European Alternatives Limited;
* FERN (tracking EU policies, focusing on forests);
» Parliamentary Advisory Council for Transport Safety

« National Farmers’ Union;
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» The ABI (Association of British Insurers);
» British Business Bureau (BBB);

e British Retail Consortium;

* Consumer Focus.

The majority of the organizations identified aboaee listed as interest groups represented by
Accredited Lobbyists to the European ParliamertherEuropean Commission.

3.2 Ranking [from 1 to 5] of the areas in which thection of these networks or platforms are the
most important [1=the most important; 5=the less irportant]

o Agriculture and fisheries (2)

o Consumer issues (2)

o Economic, financial and monetary issues (4)
o Education, science, culture and art (3)
o Employment (4)

o Environmental issues (2)

o European Citizenship (5)

o Gender equality (5)

o Health and social protection (5)

o Human rights (5)

o Industry (1)

o Liberal professions (5)

o Political issues (1)

o Religious issues (5)

o SME (5)

o Development (4)

o Territorial interests (5)

o Trade-Unions (1)

o Youth (5)

o Others

Civic interests exert greater influence on EU peheaking. Civic interests refer to interests ottiem
those of producers. Among these lobbying groupgr@mmental groups and human and animal rights
lobbies rank highest in influence, whereas agrniraltassociations and industry rank only third and
fourth. The British Civil Society institutions alseflect the same trends, as they are highly adtive
civic domain.
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SWEDEN
1. Why is there no ESC in Sweden?

Sweden does not have any national ESC becauseciinsidered that a joint statement with civil
society opinions from a corporatively structuredamisation is not the best way to channel the CSOs
opinions into the decision-making process. In Swedlgere is a tradition of a formalised consultatio
procedure (remissforfarandel), where each rele@&® submits a separate opinion paper. Sweden
historically had many, strong CSOs with a numermembership basis and a long government
tradition of consulting the civil society. A joirdgonsultation forum in this context would not be
adequate, also due to the question of size.

The approach of remissforfarande is believed t@ lgmod practice in Sweden since heterogeneous
organisations might have very different points ieiwon issues. If their opinions are merged togethe
in a single document, it often becomes flat andveny indicative for law- and policy-makers. The
remissforfarande method is occasionally criticised, by some organisations that claim that certain
CSOs should not be included in this process. Howehe criticism seems to be marginal.

2. The organisation of Government dialogue with ciVsociety

The Swedish governance structure was in the pastided as a mixture between parliamentarism and
corporativism. The ruling government was rootedhi@ Parliament’s party groups, while the CSOs,
especially those that represented the interestenployees, employers and farmers, played a key role
for policy-making in their respective fields. Sid@90, corporativism is considered to be over.

There is no formal regulation of lobbying, such mglic registers of lobbyists, in Sweden. The
opponents to regulation sustain that such measuwesd impede access to non-registered CSOs by
giving the impression that the only way to approtiehgovernment successfully is by making use of a
registered lobbyist.

The dialogue takes many forms: organisations aradlly consulted on official reports and proposals;
they take part in hearings and conferences; andilaceinvolved in other ways. The type of CSO
involvement varies from the creation of a specifiarking group to a consultative procedure called
remissforfarandewhere the interested parties are invited to controa an issue. These procedures
are described more in detail below.

2.1 Consultation (remissférfarande)

Remissforfarande - submission of documents for cenisto relevant authorities and CSOs - is one
of the cornerstones of the Swedish political tiadit It was established by thestrument of
Governmentin 1974 (Chapter 7, Art. 2), one of the four fun@etal laws, which makes up the
SwedishConstitution Statsradsberedningen 2009h preparing Government business the necessary
information and opinions shalle obtained from the public authorities concern@dyanisations and
private persons shall be afforded an opportunity to expegsspinion where necessary.”

The Government's aim with conducting consultatiaasmainly to shed light on the different
consequences that a proposal might have oncentplemented. Remissforfarande is also important
from the democratic point of view since it is bekd to promote a broad citizen engagement in the
public debate. Sweden uses this method extensiailypugh less so in recent years. Through this
consultation procedure, the government asks CS@whiave a formal status of consultation body
(remissinstans)for opinion in written form. In some cases, theevaint CSOs are also invited for
physical meeting to discuss the Government prop&atsradsberedningen 2009). Also those CSO or
individuals that have not been invited to submdlitiopinion can still express a so-calkggbntaneous
opinion (spontanyttrande The government makes no distinction betweentedvand spontaneous
opinions when summarising the CSO contributions.
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There is no rule stating at what stage of the pgiocess the opinions should be requested. However
in practise this is generally done by sending eitheparliamentary committee report (containing
recommendations on how the parliament should deariden issue) or a report with recommendations
from a specific committee that the government loaiéd, out for consultation among CSOs.

2.2 Social and labour partners

Historically, Sweden has a highly organised civtisty that employs alternative means of active
participation and of voicing its opinion. Thereaistrong tradition of social dialogue between pagn

in management and labour, without involvement ef plolitical level or the law. The government is
consulting the social partners several times a, yegreparation of the National Reform Programmes
(NRPs), as well as in specific meetings with orgadicivil society (Official Journal of the European
Union 2008). For example, as part of the prepayatmrk on theSwedish Reform Programme for
Growth andEmployment 2008-201@he social partners (the Confederation of Swediderfprise, the
Swedish Trade Union Confederation, the Swedish €xiwrhtion for Professional Employees, the
Swedish Confederation of Professional Associatamsthe Swedish Association of Local Authorities
and Regions) were consulted. The social partneke,hbke previous years, contributed joint
submissions to the Programme, presenting, amoray titngs, results from negotiations.

The Swedish labour market is highly organised, &nbsoad coverage of collective agreements and a
well-developed social dialogue. The social partrieasitionally resolve many issues by means of
collective agreements without central governmerteriention in the form of legislation or
involvement of government agencies. The sociahgastalso have a central role in implementing EC
directives and guidelines through arrangements aleaive agreements. This is also true of
autonomous agreements the partners have entecedt itite European level.

Regular consultations take place between the gowemh and the social partners on EU matters
associated with employment and the labour marketwell as other issues that affect the social
partners. These consultations, which take placé lbwtthe political level and with senior civil
servants, provide opportunities to discuss EU ssunerelation to the government’s actions and
national policies. For example, the governmenttetsisome 70 CSOs, the social partners, industry
bodies and government agencies for discussionkeimplementation of the EU strategy for growth
and jobs in Sweden, as well as on the organisatem® on Lisbon-related matters. These roundtable
discussions took place on two separate occasiaha &tal of some 50 organisations participated.

2.3 New collaboration methods

In 2008, the government signed an agreement witBsC&ting in the social field and the Swedish
Association of Local Authorities and Regions (SALARCirca 80 CSOs where involved in
discussions and collaboration to reach the agreermbe main goal of the agreement is to strengthen
the role of CSOs as independent opinion makerd@adpport the growth of pluralism among service
providers and suppliers in the health care sedibe agreement is based on six principles for
collaboration between the public sector and CSQtremmy and independence, dialogue, quality,
long-term perspective, openness and transparendyplaralism.

It outlines the role of the CSO in the social fidlteir and government’s responsibilities and messsu
on a number of issues, e.g. the improvement ofrimdtion exchange and dialogue that results in a
better decision-making basis. This pilot initiatwél last for one year. It is considered completagn

to the traditional consultation procedure (remidsi@nde).

2.4 Trends

From participants in politics to service provider

Historically, CSO play a key role in the Swedislkisty. The relation between the state actors aed th
civil society in Sweden is quite particular commhte other countries. By tradition, there is a 18tyo
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emphasis on creation of public arenas where sao@lements and the state power meet. Their
collaboration is primarily characterised by a shdar peaceful solutions in the spirit of consensus
However, in the 1990’ and early 21st century, theas a shift of language and balance in the relatio
between the state and the civil society in Sweden.

The civil society shifted from being a key partaip in the public debate and a venue for giving®oi
to the weaker groups in society to a welfare serpiovider. It moved from its position on thmgut
sideof the political system — where it shaped opiniand put forward strategies — to d@atput side
The government started to put a stronger emphasi€®0s as welfare service providers mainly
because of the shortcomings in the state’s praviefowelfare and because of the cost efficiency of
CSOs, both in terms of social workers and loose$paiated volunteers.

From engaged members to remunerated professionals

The civil society engagement in Sweden has remasiagoly high during a long period of time. The

level of citizen engagement is high both in absol#rms and in comparison with other countries.
However, the type of engagement has changed. Thepmudit sector shows a decrease of
membership, especially among women and youth. Aliiwgrto Statistics Sweden, in 2000, 90 percent
of the Swedish population was member of non-pafifanisations; the majority of these were trade
union members. However, there is a trend of detrggsrticipation in the associational life.

Citizens are now engaging in freer and more promel relationships with associations, movements
and networks. 53 percent of men and 49 percenbafien are engaged in voluntary activities, making
a contribution during their free time in terms afpaid work or work in exchange of a symbolic
contribution, most of them volunteering for sp@saciations. In fact, there is a development toward
more voluntary, untied engagement in the third aedircumventing formal membership in
organisations. Membership-based, non-professicssdciations are replaced by service- and client-
oriented organisations consisting of remuneratefepsionals.

From corporativism to pluralism or ‘lobbyism’?

Sweden has for a long time shown corporative tecidene.g. the labour movement had a close
relationship with the Social Democratic Party (teverning party in Sweden since the end of the
Second World War with a few periods of exceptidtpwever, the traditional corporativism - where
the representatives of trade unions, industry agrit@tural interests were closely involved in the
work of the government administration — has wealener time.

During the past 20 years, the collaboration betwienstate and the large CSOs has become less
intimate and less institutionalised. At the sammeti the CSOs have increased in number and
competition about the political arena has becomggher. Other methods to influence politics -
lobbying, media contacts, opinion making — haveob@z more prominent. Currently, there is a trend
towards pluralism or ‘lobbyism’ in Sweden. Some dahs claim that the de-corporatisation
potentially means that a greater number of CSOkhaie the opportunity to influence politics in
Sweden. The corporative form of close collaboratiattn a limited number of organizations ought to
be replaced by a greater openness towards infoiwblly contacts with different interest groups.
Nevertheless, in practice, the participation coadg for social movement-based organizations and
trade unions have worsened. They are no longer &bleaccess corporative channels of
institutionalized influence and seem to be ill ggpad to influence through lobbying and opinion
making. The companies and business associations teelke the winners in this emerging context. If
we consider that the social movements essentially @ voice to people with limited resources, this
trend means that the political equality has sutférem the weakening of corporativism.

Trends since Sweden’s membership EU

In the legislative proposal “Democracy in the neentary’8, the government notes that the EU
membership has lead to a faster pace, more complerd an increased workload in the policy
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process. This has, in some cases, increased ttamaiisbetween citizens and the decision-making
process. In this context, the government stresseiportance of having a broad CSO consultation in
connection with the national preparation of EU éssurhe CSO can play an important role as a bridge
between citizens and the public sector, transfgrmfiormation and opinions, as well as representing
interests of different groups in society (). Theegigh EU membership did not seem to have affected
the contacts between CSOs and the government nelyati

3. Experience with European-related work

In EU matters, just as in other government issaeynsultation with CSO is required. This can take
the shape of the traditional written consultatioamnissférfarande) and/or in specific reference gsou
in EU matters. Usually, the CSOs are selected tir@ujoint session by all the relevant government
departments within the Cabinet Office.

The central unit for EU-coordination is responsilite the regulation of this procedure. Each
government department keeps a list of CSOs thahweited to consultations, depending on the area of
expertise. In any case, all CSOs and individuadsfege to participate by sending in their opinions.
Both Government Offices and government departm@nitsistries) coordinate their EU work with the
relevant civil society organizations (CSOs) eantyio the decision-making process in various policy
areas. All government departments stated that toegult CSOs when preparing EU matters. The
government consults CSO to facilitate the shapinthe Swedish position in the preparation for EU
negotiations and to enhance the implementation Of directives in Sweden. In government
departments, the ministers bear the responsilfdityconsultations with CSO within their particular
sphere of interest, also when it comes to EU ntter

3.1 Departmental position memorandum (standpunktsppmemoria)

New legislative proposals and official notificatiofrom the EC are handed over to the Swedish EU
Representation in Brussels. The Representationafalsvthem to all government departments. Each
government department is in charge of generatiBwedish position in EU matters within its area of
responsibility. This is mainly done through so edlposition memorandat&ndpunktspromemoia
which has to be produced at latest five weeks aftagw proposal from the European Commission has
been handed over to the Council in Swedish translaThe memorandum includes the following
points: the legal basis and the decision-making-guiare; position of Sweden and other Member
States, and EU institutions; information about adhlysis of the proposal. The memorandum
indicates what negotiation result is desirable, tvateuld be prioritized and where there is space fo
compromises. Essentially, it functions as a basisnkgotiation during the whole decision-making
process. According to the Swedish EU Secretari@8D€ ought to be consulted on ‘important’ EC
proposals, either in written or through creationrefierence groups. In these cases, the opinion of
CSOs should be reflected in the final memorandum.

3.2 Departments’ involvement in EC expert committeg

Some government departments have elaborated gqueddior participation in EC expert committees.
For example the Environment Department nhominategdaninistrator when the preparatory work for
an expert committee starts. The administrator kéep®uch with the Swedish expert on the EC
committee. In this context, there is often a nead donsultation with other relevant government
departments and independent authorities and assaseat of the need for consultation with CSOs is
also made.
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ANNEXE
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GUIDELINE FOR COUNTRIES WITH NO ESC
Question 1:Why is there no ESC in [name of the country]?

=) Is it an issue [the absence of a national E&&l]lhas been debated (in particular,
was the possibility of creating a ESC mentionedreg time or another?
=) If yes, in which circumstances?

Question 2:How is the consultation of civil society organisadname of the country]? In
order words, what is the logic and principles a$ tystem?

=) Please give as much information as possible
Question 3:Would you say that Civil society in [name of theuntry] is:

o Very active on European issues
o Moderately active on European issues
o Little active on European issues

Question 4 Regarding European issues, could you rank theitapce [from 1 to 5] of the
areas in which the action of civil society is theshimportant [1=the most important; 5=the
less important]?

o Agriculture and fisheries

o Consumer issues

o Economic, financial and monetary issues
o Education, science, culture and art
o Employment

o Environmental issues

o European Citizenship

o Gender equality

o Health and social protection

o Human rights

o Industry

o Liberal professions

o Political issues

0 Religious issues

o SME

o Development

o Territorial interests

o Trade-Unions

o Youth

o Others

Can you overall specificy the balance between «@coc », « social », and « civic »
domain?

Question 5: Could you make a list of the ten most important G§@atforms, networks]
involved in European issues?

Question 6:Are these organizations rather protest-orientddlary-oriented?
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=) Please specify for the ten CSOs [platforms, netgj

Question 7: Do these organizations consult citizens (or pubjnion), in one way or an
other?

o Often

o Sometimes
o Rarely

o Never

Question 8:Overall, are these organizations rather younga? ol
=) Please explain their historical background

Question 9 Regarding European issues, how is civil societplved into the national policy
process?

o Consultation with State and Party actors

o Consultation with other established bodies

o Citizen’s information (provide the citizens witkaessary information to hold the
government accountable and to reflect on policiestaeir implications)

o Public consultation (enable the citizens to intevéith Government on different
policy issues, to give feedback on different pokeypjects prior to final decision)
o Public participation (the citizens are taking parthe decision-making process as

full partners. They are involved in the policy pess in all stages, from policy
issue identification to implementation and evaloyi
o Others

Please explain.

Question 10 Overall, would you say that, on European isstlesinfluence of civil society
on national governments institutions is rather:

o Strong
o Average
o Weak

Question 11:How do civil society in [name of the country] atie EESC interatt?

o They do not interact at all

o They interact rarely

o They interact occasionally

o They interact very often

o They exchange information

o Civil society in [name of the country] is consultey the EESC
=) If yes, please specify: rarely? Sometimes? QGften

o Civil society in [name of the country] and the EE&ollaborate together?
=) If yes, please specify: rarely? Sometimes? QGften

4 please classify the 3 most important forms of imement (1= the most important, then 2 and 3)
15 Several answers possible.
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